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Following the Pledge of Allegiance and an invocation, I stood and was introduced to the House
of Delegates of the American Bar Association. I was warmly welcomed and announced on the
floor of the ABA House of Delegates as their newest member, on behalf of our San Fernando
Valley Bar Association, and then took my seat amongst 539 other House members.
Our San Fernando Valley Bar Association is one of a select few local bar associations across the
country to earn a seat in the House – most seats being occupied by state bar delegates, state delegates, and a variety of other categories of members. Who are these delegates? I am told that only
fifteen years ago membership in the House was substantially different from what it is today, a
diverse group of attorneys dedicated to ensuring liberty and defending justice.
But first, I need to start at the beginning. We earned our seat, qualifying with 2,000 or more
members. We have much to be proud of at the SFVBA and all of our members, our Board of
Trustees, and our past leaders and Past Presidents are all a part of our recognition in this national
organization. Before even arriving in Seattle for the ABA Mid-Year Conference, the ABA certified
the SFVBA and our delegate. After certification, I received 25 lbs. of paperwork, including the
ABA Constitution and By Laws, reports, resolutions and amendments to resolutions (frequently
amendments of amendments), with the expectation that I would read this material and be prepared for the meeting.
After signing in (the "Role Book"), I entered the House and felt like the country mouse going
to the city. The House has assigned seating and I sat with the California delegation. The House
also has three large-screen TVS, two focused on the speaker and one keeping the delegates
apprised of the subjects being debated and the vote count. They used electronic, voice and standing votes to tabulate the votes on the issues being presented.
The Bylaws of the ABA provide that I am responsible only to our San Fernando Valley Bar
Association, even though I sit within the California delegation. The Bylaws also provide that I

Judges’
Night
More than 270 members and judges
attended the SFVBA’s Annual Judges’
Night at the Warner Center Marriott on
February 20. The evening featured a
heartfelt recognition of Judge of the
Year Kathryne Ann Stoltz by Loyola
Law School professor and legal commentator Laurie Levenson; a side-splitting roast of new Assistant Presiding
Judge William MacLaughlin by colleagues Howard Schwab, Warren
Greene and Harvey Giss; and special
acknowledgment of SFVBA member
Douglas Benedon for his recent
Supreme Court victory.

continued on page 11

April Barnotes

3/17/03

2 • Bar Notes

10:15 AM

Page 2

www.sfvba.org

April 2003

Sometimes the best way
to keep a client
is to send them to us.

We specialize in areas you don’t ...
and in returning your satisfied clients to you.
Proving you can have your cake and eat it, too.

R

eferring a client can make attorneys
nervous. Expose them to another firm? Maybe
to never see them again? Forever?
Not when you refer them to Lewitt, Hackman.
For thirty years, referrals have been an
important part of our practice. That’s why, when
we receive referrals, we adhere to two key
principles. First, we consider them your clients,
on a loan to us. And second, we believe that an

important part of our job is sustaining their
allegiance to you.
So if you have a client who has needs in any
one of the areas listed above—we have years
of in-depth experience in every one of them—
don’t hesitate to give us a call.
You can be sure that we’ll give your clients
excellent service.
And then we’ll send them back to you.

Lewitt, hackman, Shapiro, Marshall & Harlan
A Law Corporation
16633 Ventura Boulevard, Eleventh Floor • Encino, California 91436 • (818) 990-2120 • FAX (818) 981-4764
Info @lewitthackman.com • www.lewitthackman.com
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State of the Bar

On February 20, 2003, the San Fernando Valley Bar Association held its annual
Judges’ Night at the Marriott Hotel in Woodland Hills. Over 270 people attended to
honor Judge Kathryne Stoltz as our Judge of the Year and to wish farewell to Judge
William MacLaughlin as he leaves San Fernando for his new duties as Assistant
Presiding Judge of the entire Los Angeles Superior Court system.
At each Judges’ Night, the President of the SFVBA presents a "State of the Bar"
address. I use the opportunity of this President’s Column to print that address on
the state of our Bar:
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Ladies and gentlemen:
Good evening, and thank you for attending this annual event at which we honor our
Judges.
I want to talk to you about three subjects of importance to everyone in this room: identifying the Bar’s leadership; the fact that we now have an ABA delegate; and the funding
crisis facing our State Courts.
As for identifying the Bar’s leadership, I understand you get, and I’m sure religiously
read, your Bar Notes; and the Board of Trustees is listed in each edition. Nonetheless,
tonight I want to put a face behind each Trustee’s name so that you begin you feel you
know each of them and can more easily communicate any problem or suggestion to them
about the Bar.
Accordingly, I am rapidly going to ask each Board Member to stand up as I call his or
continued on page 17

JACK TRIMARCO & ASSOCIATES
POLYGRAPH/INVESTIGATIONS, INC.
9454 Wilshire Blvd. 6th Floor
Beverly Hills, CA 90212
(310) 247-2637

Jack Trimarco, President
Former Polygraph Unit Chief
Los Angeles, F.B.I. (1990-1998)

1361 Avenida De Aprisa
Camarillo, CA 93010
(805) 383-8004
email: jtrimarco@aol.com

CA. P.I. #20970
Member Society of Former Special Agents
Federal Bureau of Investigation

Former Inspector General Polygraph Program
Office of Counter Intelligence
U.S. Department of Energy.
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BY EDWARD POLL, J.D., M.B.A., CMC
When law firms merge with one another, one of the more
significant front-line issues is "Which firm’s technology will
survive?" When there is a merger (buy-out) by a large firm of
a much smaller law firm, the answer seems obvious. But,
when there is a merger of equals, or of larger firms, even if not
equal in size, the answer is not so clear. And, where there is a
merger of small firms, things get murkier still.
What may be worse is that frequently, the question is not
even considered before it is too late to make a smooth transition.
There are 10 critical factors that the leaders and management of law firms should consider during the discussion and
transition phases to assure a successful passage and profitable
picture after the merger.
1. Look at the firm culture. How involved is the technology
department with the management committee? If the technology department is well-connected with the managing partner,
with the management committee, or with the goal-setters and
directors of the firm, the technology department will help the
merger succeed.
2. Have the firms prepare white papers. Even before the
creation of a combined technology team
(see below), both law firms to the merger
should create technology teams for the
transition if they don’t already have
them. Each team should create a "white
paper" for its respective firm that details
the existing technology employed by the
firm, the technology that is "on order"
but not received, the technology that was
being considered seriously for near-term
purchase, the future vision of the department if the firms had remained separate,
and their respective visions of the combined department in the new, enlarged
firm.
3. Create a team to develop and
implement a technology plan. There will
be many tasks to accomplish in a merger
of technology departments including the
evaluation of both systems, determination of which approach more nearly will
meet the needs of the combined firm,
purchase of equipment necessary to
bring both firms into parity in the use of
technology to serve client needs, combining accounting systems, and many
more. No one person can accomplish all
this. Therefore, the creation of a team
with specific assignments will be necessary. A basic business principle—

delegation—will come into play because successfully merging
the technologies of two firms, even small firms, is no easy
undertaking. And it will be better to begin the thought process
sooner rather than later.
In the merger of equals, the negotiating team will usually
divide areas of technology responsibility to each side, or
appoint one person from each firm to act as co-leaders. And in
a merger of firms with unequal power, the head of the larger
firm’s technology department will normally be asked to be the
new technology leader.
4. Create a "client" survey. Most marketing experts suggest
that client surveys are critical to knowing what clients want
and to developing strategies to meet their needs or desires.
The same can be said about the merger of technology platforms. To help the merger succeed, create a customer or client
survey where the client is the lawyers of the merged firm.
They are the customers of the new technology department,
and the new technology team needs to know what the combined firm’s lawyers need. Also, consider taking this survey to
the clients of the combined firm to find out what they want in
the way of technology services. These two surveys will guide
future technology efforts.
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5. Place all purchase decisions on hold until after the
merger takes place, otherwise there will be duplication of
expenditures and of equipment. Since, at least in a merger of
equals, no one really knows at the early stage which technology system is going to survive the merger, avoid the purchase of
everything but absolutely necessary hardware and software.
Failure to put a "hold" on new purchases will likely result in
conflicts with the ultimate system to be created by the merged
entity. Only in a merger of greatly different-sized organizations
will the surviving technology be obvious. The larger firm
tends to think that "... if it’s not invented here, we don’t need
it." Even if the smaller firm has better technology, it's not likely to be used.
6. Think about how you are going to merge your accounting policies. Depending on what those policies are, this can be
a significant challenge. Merging the billing systems is clearly a
very important element since that is what the clients will see
first. Thus, this is the area the technology department should
tackle first.
7. Integrate the financial data of the acquired firm into the
new system. Most lawyers do not really know how much it
costs them to perform their services. But if the firm is to move
away from hourly billing to a new system (as many people
believe will happen regardless of how it may be defined), then
costing information becomes critical. Without this information, it is impossible to create a fee projection for the client.
The financial data of the acquired organization must be
merged into the financial data of the acquirer.
8. Carefully review the compensation issue. The pay
schedules in the two organizations must be reconciled, and

April 2003

one way to do that is to take into consideration the varying
living standards in different cities or at the respective branch
offices. However, that will only take you so far. Compensation
equity must be reviewed and confirmed at the conscious level.
Various firms have differing policies toward compensating
their technology personnel. Some look to local standards and
the cost of living in each area; others have a standard compensation policy and pay scale, irrespective of office location or
cost-of-living differences. Which path the combined firm takes
will depend on the firm culture and its previous experience in
such mergers. But, whatever the approach, it must be conscious and deliberate.
9. Consider the importance of training and education. In
today’s environment of higher billable hours and increasing
demands on everyone's time, too few firms pay attention to
the idea of educating and training both their attorneys and
their staffs. This is particularly true when new technology is
introduced into a merged environment.
10. Focus on knowledge management. This is one area that
will set apart the OK merger from the wildly successful merger. One of the characteristics that differentiates lawyers is their
ability to coordinate knowledge, information, and data, and
then to use those to the benefit of the clients. In most firms,
the concept of knowledge management is only given lip service without real implementation. There is even a different term
for the underlying concept I am raising: "knowledge sharing."
That is what we are really talking about: sharing the knowledge that one lawyer has for the benefit of others in the firm
and for the firm's clients. When two firms merge, there is a
very dynamic opportunity to implement that philosophy of
sharing knowledge among the various offices, and among all
the lawyers within the firm and in the
different practice groups.
The ultimate goal of the above suggestions is a seamless integration of the
merging firms' technology capabilities
along with the expanded use of technology to better serve their clients. Not as a
toy or as an end unto itself, but as a tool
to help the new firm grow its profits and
cement its client relationships.

Edward Poll, J.D., M.B.A., CMC, is a
coach to lawyers and certified management consultant who shows attorneys and law firms how to be more
profitable. Ed's latest book is
Collecting Your Fee: Getting Paid From
Intake to Invoice (ABA 2003); he is
the author of Attorney & Law Firm
Guide to The Business of Law, 2d ed.
(ABA 2002); Secrets of the Business of
Law: Successful Practices for Increasing
Your Profits. To make suggestions or
comments about this article, call
(800) 837-5880 or e-mail
edpoll@lawbiz.com. You can also
order a free e-zine or visit Ed on the
web at www.lawbiz.com.
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• 4 Color Commercial Printing
• 60” Wide Format Display Printing
• Mounting & Laminating
• Xerox® Color Copies
• Complete Digital Department
“Printing that speaks for itself”
7245 Canby Avenue
Reseda, California 91335
Call Mark Sferas
(818) 343-0500
(818) 343-9257 Fax
mark@mgprint.com
www.mgprint.com
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BY DAVID GURNICK
"Closing." "Quitting Forever." "We Give Up." A challenged economy puts more pressure on retail stores. Some
cannot make a profit, resulting in more frequent "going out of
business" signs and advertising.
Quitting business sales happen in good times too. Some
people notice the furniture or leather store with the long-running "last days" sale, but the store never closes. Or the jewelry shop or art gallery that "must liquidate" but soon reopens
under a new name. Others notice the appliance or music
instrument store advertising "everything must go," but the
store has a full inventory.
For the lawyer, a client’s quitting business sale is more than
a matter of truth in advertising. Laws in many states and
localities require a permit to conduct a "going out of business
sale." While truth in advertising is a universal requirement,
laws in some jurisdictions specifically prohibit advertising
"going out of business," unless the statement is true. These
rules have led to some interesting reported decisions.
The State of Massachusetts sought to enjoin a furniture
store’s "going out of business" sale conducted less than two
years after running a "must vacate" sale. At the time it was
unlawful to conduct more than one such sale at a location
within two years. The trial judge ruled that "must vacate" was

different than "going out of business," and therefore refused to
prohibit the store’s advertising. By the time the case reached
the state Supreme Court, the store really was out of business,
so the high court found the case was moot. Commonwealth v.
Lane Furniture Co. 388 N.E.2d 1189 (1979).
An Ohio appliance shop ran a "going out of business sale"
without applying for the required permit. The defense was
that the store had been in business a long time, its winding up
sale was genuine, and the law had not been uniformly
enforced. A state court held that truthfulness of the advertising was no defense and the failure to seek a permit prohibited
any defense concerning inconsistent enforcement. The offending business was held liable for violating the ordinance.
Foltzer’s Electric City v. Cincinnati. 137 N.E.2d 523 (1956).
Clever marketers still seek ways around valid statutes. In
California, a furniture chain obtained bankruptcy court
approval for an ongoing liquidation sale, with inventory to be
restocked regularly. The court was satisfied that the sale
would raise funds for the estate. The organizers were professionals whose business was conducting distress sales. Based
on federal supremacy they used the bankruptcy court’s authorization to stop local authorities from interfering with the sale.
The State then intervened, informing the bankruptcy judge
that the Los Angeles Superior Court had
enjoined the organizers from running
financial hardship or distress sales, and the
judge revoked the order. The judge noted
that bankruptcy law requires trustees and
debtors to conduct business according to
state law (28 U.S.C. Sec. 959(b)) and
bankruptcy is not a license to exploit
gullible consumers. In Re White Crane
Trading Co. 170 B.R. 694 (Bankr. E.D. Cal.
1994).
California law criminalizes false or misleading statements in advertising. B& P
Sec. 17500 (six months imprisonment
and/or $2,500 fine). In Southern
California, the County and many cities
have ordinances that require a permit to
conduct a quitting business sale. See for
example, LA County Code Sec. 7.40; L.A.
Muni. Code Sec. 103.308.
Long running or repeat going out of
business sales and the like, may be more
than they seem. Consumers, and business
lawyers should be alert to clients who quit
their businesses too often, or for too long.

David Gurnick is a partner in the
Woodland Hills’ office of Arter &
Hadden. To contact the author, email
david.gurnick@arterhadden.com.
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The Finest
Neutrals
Around.
HON. BRUCE
J. SOTTILE

If you have only a little extra reading time, stop reading
this column now! Instead read a book, an article, a columnist.

HON. ARNOLD
H. GOLD

If America is to be the country with the most power and
the most economic influence on earth, Americans should
strive to be the wisest too. There is a place for all opinions
and we each need to be willing to study "the other viewpoint." Remember how prepared you feel when you anticipate and understand opposing counsels’ arguments.

HON. MANLY
D. CALOF

On my current re-reading list is: All Quiet on the
Western Front (1929) the World War I book by Erick Maria
Remarque, Practicing History (1981), and The March of
Folly (1984) by Pulitzer Prize winning historian, Barbara
Tuchman.

HON. ETTA
O. GILLIVAN

HON. ELI
CHERNOW

Tuchman in March of Folly states: "We all know, from
unending repetitions of Lord Acton’s dictum, that power
corrupts. We are less aware that it breeds folly; that the
power to command frequently causes failure to think; that
the responsibility of power often fades as its exercise augments. The overall responsibility of power is to govern as
reasonably as possible in the interest of the state and its
citizens. A duty in that process is to keep well informed,
to heed information, to keep mind and judgment open and
to resist the insidious spell of wooden-headedness. If the
mind is open enough to perceive that a given policy is
harming rather than serving self-interest, and self-confident
enough to acknowledge it and wise enough to reverse it,
that is a summit in the art of government."
I am also reading Michelangelo and the Pope’s Ceiling
by Ross King (2003). The Sistine Chapel’s ceiling had been
frescoed before, but that artwork had cracked and faded.
Michelangelo needed to develop a new answer to the
problem of the Pope’s ceiling. The very independent minded sculptor learned from workmen and lesser-known artists
about more permanent fresco techniques and a manner of
mixing the paint pigments so they retained their vivid
color. The famous sculptor did not want to learn something new. He wanted to carve a monument for the Pope,
not paint a ceiling. He did not eagerly engage in this project requiring his time and patience. He was literally
dragged and cajoled to the scaffolding. But he then
designed a new scaffolding technique that allowed him to
work with more ease. This ingenious scaffolding system
was used again when the ceiling was cleaned in the
1980s. He combined what he knew, sculpture, with what
he had learned about fresco painting.
Combining different perspectives and knowledge created
results that are lasting and magnificent.

EUGENE C.
MOSCOVITCH,
ESQ.

CHARLES I.
DOLGINER,
ESQ.

HON. ROBERT
M. LETTEAU

HON. HARVEY
A. SCHNEIDER

GORDON
WALLACK,
ESQ.

HON. GEORGE
P. SCHIAVELLI

HON. IRWIN
NEBRON

JOHN K.
RALEIGH,
ESQ.

HON. HERBERT
L. ASHBY

Amy Newman,
President

310-312-6002
800-347-4512
www.arc4adr.com

JOHN
O'MEARA, ESQ.

HON. ROBERT
H. LONDON

HON. ROBERT
WALLERSTEIN
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EXPERTS IN LITIGATION SUPPORT, FORENSIC ACCOUNTING AND BANKRUPTCY

LA: Litigation Accounting
If you need expert advice in the areas of litigation support, forensic accounting or bankruptcy, look
to Hemming Morse, Inc. We offer professional consulting in such areas as accounting malpractice, construction,
business valuation, intellectual property, fraud investigations and bankruptcy. So whenever you need worldrenowned litigation expertise, contact Hemming Morse, Inc.

To learn more, contact Maryellen Sebold:
• 805.381.0500
• seboldm@hemming.com

Hemming Morse, Inc.
Certified Public Accountants • Litigation and Forensic Consultants
2815 Townsgate Road • Westlake Village, CA 91361 • www.hemming.com

Messenger Service
Environmental Transactions &
Litigation Since 1982

Discounts to SFVBA Members

20th Year of Service to the
San Fernando Valley/Southern
California Legal Community

STEPHEN T. HOLZER
Parker, Milliken, Clark, O’Hara & Samuelian,
a prof. corp.
Phone: (213) 683-6671
E-mail: sholzer@pmcos.com

• Process Serving Per Your
Exact Specifications
• Court Filings/Last Minute Court
Filings in All Southern California
Courts
• Mobile Notary
• Custom Courier Routes
• Regular, Rush and Hot Rush
• Licensed/Bonded/Insured
Uniformed Messengers

(818) 774-9111 • (323) 851-7500
(310) 273-3002
“We Don’t Promise Anything
We Can’t Deliver”
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SFVBA Goes to ABA... continued from cover

am responsible for reading the material on the various
issues, attending the House meetings, participating fully in
the debate, keeping our constituents fully apprised and
assisting our constituents in presenting issues of concern
for debate and action by the House. Yes, I did read the
material and carried it all the way to Seattle only to learn
that they had additional copies for me there.
Approximately half of the practicing lawyers in the
nation belong to the ABA (almost 500,000), with the purpose generally defined as improving the legal profession
and the processes of justice, and fulfilling the profession’s
public service obligations. The House of Delegates is the
official policy-making body of the ABA. During our two
days of business, we listened to reports from various committees and addressed numerous pieces of business. We
debated and voted on a variety of issues, including legal
technology and information systems, veterans’ disability
claims, criminal justice, tort law and insurance company
insolvency, legal assistance for military personnel, the
development of a program to assist the homeless with
appropriate legal services and treatment programs, and a
request to Congress that it enact an immediate and significant increase in federal judicial salaries, to name but a few.
The most heavily debated issues, both in the House and
by way of the protesters outside the meeting and in the
newspapers, were the resolutions regarding standards for
legal aid and indigent defendants (#107 - passed), the
treatment of enemy combatants (#109 - passed), and standards for claims for non-malignant asbestos related disease
(#302 - passed).
Number 107, standards for legal aid and indigent defendants, adopted revisions to the already existing ABA
Guidelines for the Appointment and Performance of
Defense Counsel in Death Penalty Cases, making it clear
that the ABA was taking no position on the death penalty,
only that an individual charged with a capital crime have
full, complete, and competent representation.
Number 109, titled "Task Force on Treatment of Enemy
Combatants" (which was revised many times), was
dubbed by many speakers as the "right to access to counsel" resolution. The Los Angeles Times (Tuesday, February
11, 2003) wrote that "the ABA’s House of Delegates
approved the resolution, which also states that such individuals should be ‘afforded the opportunity for meaningful
judicial review of their status’, subject to national security
requirements." The Times characterized the ABA as
"opposing a Bush administration anti-terrorism policy that
bars U. S. citizens jailed in this country as ‘enemy combatants’ from conferring with lawyers." The debate centered
around whether to utilize criminal justice standards or
defer to national security interests as it relates to these
individuals, with both sides exclaiming their support for
President Bush and the U. S. Constitution.

Attention All Lawyers

Need Office Help?
Receptionist
Filing Clerk
Calendar Clerk
Document Manager
Litigation Assistant
Paralegal Secretary
Paralegal
Here’s what our paralegal graduates can do
after 400 hours of intensive job training . . .
•

•

•
•

•

•

Perform legal research, legal analysis, case
briefings, Shepardizing, and draft memorandums.
Draft complaints, answers, interrogatories,
special interrogatories, discovery documents
and prepare responses (constructed full text
pleadings as well as form pleadings).
Draft motions, including Motion for Summary
Judgment and prepare trial notebook.
Perform initial client intake and other organizational duties pertaining to a busy law practice.
Substantive knowledge in the areas of family
law, bankruptcy procedures, transactional law
(contracts, entertainment, intellectual property), employment law, and criminal/constitutional law.
Hands-on experience in working with litigants
as a result of an intensive Externship Program
with local self-help legal clinics.

Use our free Job Listing Form
located in this issue!
Our job listing service is free.
Los Angeles Valley College
Extension Program
5800 Fulton Avenue
Valley Glen, California 91401
(818) 947-2320 (phone)
(818) 947-2930 (fax)
Goldmaa@lavc.edu (email)
www.lavc.edu (website)
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Number 302 addressed the issue of setting ABA standards
for non-malignant asbestos related disease claims. In a
debate that extended from Monday to Tuesday, from a procedural issue that passed by one vote out of 539, to a vote
on the merits which was ultimately not even close (#302
passed), this resolution also attracted protesters outside the
Seattle Convention Center where the House met and also
received L. A. Times attention stating that the ABA voted
"to support anticipated federal legislation that would curb
asbestos litigation by allowing lawsuits to be filed only by
victims who meet certain medical criteria." The entire second day was dedicated to addressing the merits of Number
302, which essentially allows for non-malignant asbestosrelated disease claims if the claimants meet specific medical
criteria, and, also tolls the statute of limitations until the
claimant meets the ABA-defined medical criteria.
Although I was advised by many long-term House members to tell you how much work it was (and it was), I was
so excited about our involvement that I called our
Executive Director at a break on the first day to tell her
how fortunate I felt in being able to represent our association. No, it was not a vacation; but it was great!
I encourage you to communicate with me on issues that
you feel would be important for me to raise before the ABA
- we have the opportunity to present resolutions on a myriad of issues of concern to lawyers in our association that
can have an impact on a regional and national scale. My
thanks to members of the California delegation who made
me feel welcome and took the opportunity to befriend me
and educate me through my first meeting of the ABA House
of Delegates, including Judge Laurie D. Zelon, John L.
McDonnell, David Pasternak, and Bert Tigerman, to name
but a few.
To our members, Executive Board and Board of Trustees,
Past Presidents and past leaders in our SFVBA - I hope you
are proud of our organization’s recognition on this national
level and our participation and key role. Thank you for
this honor and opportunity to serve you in this national
lawyers’ organization.
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Kirsten’s Day Planner
BY DAVID R. HAGEN

My daughter Kirsten is in third grade. Recently she came
home and showed me a day planner that had been given to
every kid in her class. This day planner was apparently one of
the books that the teacher planned to use in class for the rest
of the school year. I thought that third grade was a little
young for this and asked to look at it. Sure enough, each day
contained lines upon which every activity during the day
could be filled in as well as tasks to be completed.
Initially, this bothered me a bit. Third grade seems to be a
little young for an individual to get on the "to do" treadmill.
My "to do" list, both personal and professional, is one of the
guiding documents in my life. However, I remember when I
was in third grade, homework assignments were light. The
majority of my time after school was spent playing with my
friends in the front yard. My folks would say, "Go out and
play and be back in time for dinner." I never kept a calendar
or a to do list. I just played and went to school.
Things are different now. Parents would never tell their kids
to just "go out and play"; we keep a much closer eye on them
in these crazy times. It also seems as though my kids do not
have nearly as much free time as I had either. (Of course, I
think they read better than I did at that age and my daughter
already knows how to use Microsoft Word.)
I certainly hope that even though my kids are more educationally advanced that they do not lose the precious time in
their childhood when they can play and explore with their
friends in the neighborhood. I guess it all comes back to balance. Kids have less free time but are probably ahead of where
we were in terms of education.
This led me back to the issue of the day planner. I began to
think that maybe it was not such a bad idea. It seems to be a
good idea to teach children about being responsible with their
time and responsibilities. However, I also thought it would be
good if children were encouraged to plan their time to not
only accomplish school work but also to ensure they had
plenty of play time with their friends and family. This is what
I think of as "planned balance." I try to do it in my life; perhaps kids should be introduced to this concept at some point
as well. Unfortunately, I did not see any allowance for "play
time" in her day planner. I hope to go over her day planner
with her and hope that she begins to understand the concept
of "planned balance." She needs to be organized and motivated, but she still needs to plan for plenty of time to play.
How about your day planner? If it only contains due dates
for briefs and times of hearings, I would suggest that you are

missing the boat. Do you schedule fun things in your day? Do
these thing show up in your day planner? Fun things give us
richness of life and allow us to pause and refresh.
Do you set aside time to have fun, pause and refresh? If
not, you are missing out on a real opportunity to have balance
and richness in your life. Because we all work so hard as
lawyers, it is very easy to become one-dimensional and forget
to have some fun or rest. In my opinion, this is why a day
planner, with time set aside for fun and rest, is especially
essential for lawyers. If you don’t want your staff to see what
your fun is, just schedule an out of office appointment. Who
needs to know that you are out of the office to see the latest
James Bond movie or that you went to the club to swim? The
important thing is that you schedule it and follow through
most of the time.
Keeping track of what you need to do and planning to have
some balance in your life is one of the fundamental concepts
behind the works of Steven Covey, author of The Seven Habits
of Highly Effective People and the Franklin Day Planning
System. It is this fundamental concept that has driven his
series of best selling books and makes millions for this publicly traded company. In our busy, busy world, planned balance is a concept that we all must strive for if we want to be
happy and healthy human beings.
Take a look at your day planner. Do you have some fun
planned? Is it is helping to provide you with balance in your
life?
Dave Hagen is a principal at Merritt & Hagen. The
firm’s practice focuses on representing individuals and
small businesses in bankruptcy. He speaks to attorneys often
on the areas of bankruptcy, the marketing of legal services,
and the practice of law. He welcomes your comments to this
series of essays.
Certified Tax Law Specialist, CPA
Representation before the IRS, Franchise Tax Board, State
Board of Equalization and other government agencies in
audits and other controversies. Income and estate tax
preparation and planning, tax opinion letters, transactional
planning, and other tax related matters.

Michael D. Daniels
Certified Specialist in Taxation, Board of Legal Specialization,
State Bar of California

20700 Ventura Blvd., Ste. 227,Woodland Hills, CA 91364

(818) 227-5648
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RICHARD GORDON
Expertise in Federal and California Securities Laws
Compliance – Regulatory – Enforcement
SEC – Department of Corporations
•• former
SEC
inin
Washington,
D.C.
formerBranch
BranchChief
Chiefwith
withthe
the
SEC
Washington,
D.C.
•• former
Chief
Regulatory
Counsel
in
SEC/
Los
Angeles
Office
former Chief Regulatory Counsel in SEC/Los AngelesRegional
Regional
Office
•• Arbitrator
for
National
Association
of
Securities
Dealers
Arbitrator for National Association of Securities Dealers
•• 20+
20+years
yearsprivate
privatepractice
practiceexperience
experience

OF COUNSEL

LEWITT, HACKMAN,
HACKMAN, SHAPIRO, MARSHALL & HARLAN
LEWITT,
HARLAN
LAW CORPORATION
CORPORATION
AA LAW

16633 Ventura Boulevard • 11th Floor • Encino • CA 91436
(818) 990-2120 • FAX (818) 981-4764
www.lewitthackman.com
Direct Dial: (818) 907-3271
RGordon@lewitthackman.com
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BY CHARLES B. PARSELLE

On Confidentiality:

Evidence Code, Sections 1119 & 1120, as Interpreted By The Rojas Decision
Mediators are now under a duty, set forth in the new
Rule1620.4 of the Rules of Court, to "provide the participants with a general explanation of the confidentiality of
mediation proceedings." Complying with this duty may
not be that easy, in the light of Rojas v Superior Court, certified for publication by the Court of Appeal, Second
District, in October, 2002, Docket #B158391.
The mediator’s personal position is clear: first, he must
keep all confidential communications confidential [CRC
1620.4(c)]; secondly, he is not competent to testify in any
subsequent proceeding [Evidence Code, section 703.5, subject to the four limited exceptions set forth in that section],
or to make any report to a court concerning the mediation,
except the mandated Statement of Agreement or Nonagreement [EC 1121].
The provisions of EC 1119 and 1121 were tested in
Foxgage Homeowners Assn. v Bramalea California, Inc.
(2001) 26 Cal. 4th 1, a case in which the mediator had
submitted to the court a report setting forth his view of the
bad faith conduct of one of the parties. The Supreme Court
held: "The language of sections 1119 and 1121 is clear and
unambiguous…Section 1119 prohibits any person, mediator and participants alike, from revealing any written or
oral communication made during mediation. Section 1121
also prohibits the mediator, but not a party, from advising
the court about conduct during mediation that might warrant sanctions. It also prohibits the court from considering
a report that includes information not expressly permitted
to be included in a mediator's report. The submission to
the court, and the court's consideration of, the report of
[the mediator] violated sections 1119 and 1121." This
decision seemed clearly to affirm the confidentiality of the
mediation process.
The confidentiality of written or oral communications
during the mediation process is set forth at EC 1119, which
says in subsection (a) that no evidence of anything said or
any admission made in the course of a mediation is admissible or subject to discovery, and in (b) that no writing prepared for the purpose of a mediation is admissible or subject to discovery.
However, there is an exception to EC 1119, set forth at
EC 1120, which says that evidence otherwise admissible or
subject to discovery outside of a mediation shall not
become protected from disclosure solely by reason of its
use in a mediation.

In Rojas, the purchaser of an apartment complex sued the
developers alleging numerous construction defects leading
to toxic infestation. That litigation went to mediation and
settled. The court’s Case Management Order providing for
the mediation required specified documents to be held in a
document repository; the preparation of a defect list; the
final defect list, after a "meet and confer" of the parties’
experts, to contain the type, extent and location of defects,
etc., and a report setting forth in detail the necessary
repairs and specific costs of each repair.
Subsequently, some of the tenants of the apartment complex sued both the owner and the developers for health
problems caused by the toxic infestation. By the time of the
second action, the toxic infestation and the conditions
causing it had been remedied; the physical evidence no
longer existed.
The plaintiffs sought discovery of the documentary evidence of the defects in the first action. The defendants
resisted on the grounds that all such evidence constituted
writing "prepared for the purpose of, in the course of, or
pursuant to, a mediation" and was therefore "not admissible or subject to discovery," as set forth in EC 1119(b).
The issue went to the Court of Appeal, which found in
favor of plaintiffs, concluding that "the language of sections
1119 and 1120 is clear and unambiguous and that the plain
language of the statute’s privilege from disclosure does not
apply to ‘evidence.’ Rather, sections 1119 and 1120 are
meant to protect the substance of mediation, i.e. the negotiations, communications, admissions, and discussions
designed to reach a resolution of the dispute at hand. These
statutes do not protect pure evidence."
The court also describes "pure" evidence as "hard" evidence and "raw" evidence, and elaborated that "mediation
confidentiality is meant to protect the substance of the
negotiations and communications in furtherance of the
mediation, not the factual basis of those negotiations. Thus,
even if evidence is used or introduced in the mediation, it
is not protected."
What about the work product privilege in connection
with documents prepared for the mediation? The court
found that the mediation privilege is co-extensive with the
work product privilege. Therefore, "test data that is in a
chart that in any fashion indicates the attorneys’ or parties’
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The Valley Community Legal Foundation
of the
San Fernando Valley Bar Association
Invites You To Celebrate Your Freedom At Our

Honoring
Heroes in Law Enforcement
Friday, May 9, 2003
6:00 p.m. Reception and Silent Auction
7:00 p.m. Dinner and Program
Warner Center Marriott
21850 Oxnard Street, Woodland Hills
Name_____________________________ Firm___________________________
Address___________________________________________________________
Telephone_________________________________________________________
Please reserve _____ Ticket(s) at $100 per Person.
_____ Table(s) at $1000 per Table of Ten.
I would like to donate _____ seats for special guests and award recipients.
Please make check payable to the Valley Community Legal Foundation of the
SFVBA.
Please charge $______________ (All major credit cards are accepted.)
Card No. ___________________________________ Exp. Date ______________
Authorized Signature________________________________________________
Your contribution in excess of $45 per ticket is deductible as a charitable
contribution. Donations in addition to the dinner ticket are deductible as
permitted by law. Tax ID #95-3397344.

Please mail with payment to:
VCLF, 21300 Oxnard Street, Ste. 250, Woodland Hills, CA 91367
For further information,
call (818) 227-0490, ext. 105.
Fax credit card reservations to (818) 227-0499.

evaluation of the case or their negotiation posture, [it] is
protected. However, to the extent such test data may be
extrapolated from the chart and given to petitioners, it
must be produced. Such determinations shall be made by
the trial court after a careful in camera review of the materials."
Does this ruling simply reiterate the "clear and unambiguous" language of sections 1119 and 1120 of the
Evidence Code, without interfering with the mediation
privilege, as thought by the majority? Justice Dennis
Perluss thought otherwise in a somewhat blistering dissent: "Divining a distinction between "derivative" and
non-derivative" materials nowhere found in the statutory
scheme and acknowledging only a qualified protection
from disclosure even for concededly privileged materials,
the majority has now effectively eradicated any significance from the mediation privilege in California."
Because Rojas has an unusual fact pattern, what effect it
might have on the openness of mediation proceedings
remains to be seen. The defendants in Rojas were both of
the parties in the underlying litigation, against whom the
plaintiffs in the second action, who were tenants of the
apartment complex, alleged conspiracy to conceal the
defects and microbe infestation from them; indeed, the
court specifically sets out part of confidentiality agreement
between them, in which the parties in the first case mutually agreed that "all parties…shall not take any action to
facilitate…any claims by any tenant…" Generally, additional litigants are not waiting in the wings, so to speak, to
take advantage of the evidence collected by others, and
generally, the parties have already exchanged the information they need by way of discovery before commencing
mediation, so that the mediation process itself does not
generate any new evidence.
Nonetheless, the requirement now laid on mediators to
provide participants with "a general explanation" of the
confidentiality of mediation proceedings must take into
account the Rojas decision. A simple statement in compliance might be as follows: "This mediation is subject to the
confidentiality provisions contained in Evidence Code,
sections 1119 and 1120, and other relevant provisions of
law, as interpreted by the courts." Not very helpful, yet the
law on mediation confidentiality is now quite complicated
and it not the mediator’s role to give advice on the law.
The best advice one might give informally is: "Anything
you say to me in confidence will be held in confidence.
But in joint session don’t say where the body is buried
unless you want the other side to know where the body is
buried. To be better informed, read Evidence Code 1115
through 1128, and Rojas."
Charles Parselle has practiced law in California since 1983. An experienced litigator, his practice is now devoted to mediation and arbitration, including recent mediations in business, construction,
employment, insurance, professional liability, personal injury, probate, real estate, and toxic tort cases. www.Parselle.com. He can be
reached at 818.781.5810, and Charles@Parselle.com
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President’s Message continued from page 3

her name. I start with the Executive Committee: Jim Felton,
President-Elect; Alice Salvo, Secretary; Richard Lewis,
Treasurer; and Lyle Greenberg, Immediate Past President.
Now, our Board: Seymour Amster, Sue Bendavid-Arbiv,
Caron Caines, James Curry, Robert Flagg, Gerald Fogelman,
Cynthia Hogan, Tamila Jensen, Lloyd Mann, Kevin Rex, Myer
Sankary, Judith Simon, Larry Simons, and Deborah Sweeney.
After putting together the names with the faces, please use
tonight’s opportunity or future opportunities when together
with Board Members to offer your suggestions for the leadership’s consideration.
The second topic I indicated concerns the American Bar
Association. With the San Fernando Valley Bar Association
having now reached approximately 2,100 members, we have
qualified for a delegate to the ABA. The Board recently elected our Immediate Past President, Lyle Greenberg, to be that
delegate, and Lyle has already been on the job by attending
this month’s semi-annual ABA House of Delegates meeting in
Seattle, Washington. I am sure you’ll be hearing from Lyle, in
Bar Notes and otherwise, about both this conference and his
general experience in representing our Bar to the ABA
This recognition of our Bar by the ABA is, of course, a
milestone achievement. I recognize the opinion of some that
the ABA has on occasion taken positions on matters more
political than legal; and I don’t mean to diminish those concerns. Nonetheless, the ABA remains the premier voluntary
bar association in the Nation; and, whatever our politics, we
should all take pride in this achievement.
Finally, on a more sobering note, I want to refocus your
attention on our Courts’ budget crisis about which Judge Hill
has spoken to you. From the papers, TV and radio, all of us of
course know that the State in general faces a severe budgetary
crisis, with the Governor’s estimate of this year’s deficit at
approximately $35 billion dollars.
Since the funding for our Courts now comes directly from
the State and is no longer a County function, this budget crisis inevitably has affected the Judiciary, just as the crisis has
affected the other branches and agencies of Government. As
you are likely aware, budgetary constraints resulted in State
edicts under which the Los Angeles County Court system has
had to cut $57 million or more this fiscal year ending June
30, 2003; and it does not take a crystal ball to predict that,
with a $35 billion deficit, the State will likely mandate additional cuts for the fiscal year beginning July 1.
Our Bench-Bar Committee, chaired by Judith Simon and
Jim Curry, meets regularly with the Valley’s Judges and has
been able to follow the impacts of this funding crisis. Judge
Hill, for example, has been very helpful in explaining to us
the publicly available facts about how the Court has planned
and implemented the mandated cuts. We on the Committee
have all been impressed by the fact that the Judiciary has up
to now been able, with good humor, to absorb the severe funding cuts in this fiscal year without sacrificing the Courts’ core
mission of dispensing justice speedily, which is what our
Constitution and sense of fair play envision. Most of the
practitioners in this room have, as a result, likely not seen
their cases substantially delayed or otherwise affected.

THE FOLLOWING JOINED THE SFVBA IN FEBRUARY:
Lewis G. Belfer

Ditta A. Huber

David J. Blumberg

Alan Levenstein

Fuller & Fuller
5850 Canoga Ave. Ste. 400
Woodland Hills, CA 91367
(818) 888-3112 Fax (818) 888-3230
Estate Planning, Probate, Trusts

Law Office of Shai Oved
20550 Pesaro Way
Porter Ranch, CA 91326
(818) 576-9787
Bankruptcy
Rosen & Blumberg
4421 Riverside Drive
Toluca Lake, CA 91505
(818) 238-0041 Fax (818) 238-0042
david.blumberg@sbcglobal.net
Civil, Real Property

Glenn W. Cairns

6360 Van Nuys Boulevard Suite 220
Van Nuys, CA 91401
(818) 787-2762 Fax (818) 787-6206
gwcairns@hotmail.com
Estate Planning, Probate

Susan Carlisle CPA, APC

21243 Ventura Boulevard Suite 138
Woodland Hills, CA 91364
(818) 888-3223 Fax (818) 888-3258
carlislecpa@sbcglobal.net
Associate Member

William D. Hendricks

Koszdin, Fields & Sherry
6151 Van Nuys Boulevard
Van Nuys, CA 91401
(818) 781-1503 Fax (818) 989-5288
bill@koszdin.com
Workers' Compensation

Raymond Hovsepian

Law Offices of Raymond Hovsepian
3171 Los Feliz Boulevard Suite 301
Los Angeles, CA 90039
(323) 953-9494 Fax (323) 953-9777
raylaw@usa.net
Bankruptcy, Family Law, Landlord/Tenant,
Personal Injury

15760 Ventura Boulevard Suite 700
Encino, CA 91436
(818) 995-9494 Fax (818) 995-9493
levena@verizon.net
Business Law, Real Property

James C. McGuire

Law Offices of James C. McGuire
5850 Canoga Avenue Suite 400
Woodland Hills, CA 91367
(818) 710-2780 Fax (818) 710-2781
jamescmcguire@hotmail.com
Estate Planning, Family Law

Roman P. Mosqueda

8953 Woodman Avenue Suite 203
Arleta, CA 91331-6457
(818) 920-1129 Fax (818) 920-1128
General Practice, Immigration

Sharmila Singh

4154 Prasa Road
Woodland Hills, CA 91364
(818) 730-1941 Fax
sharmila_singh_esq@yahoo.com
Family Law

Gina L. Tanner

Law Offices of Gina L. Tanner, P.C.
138 N. Brand Boulevard Suite 301
Glendale, CA 91203
(818) 551-4529 Fax (818) 551-4525
ginatanner@familylawjustice.com
Family Law

Lawrence J. Waldinger

Rushfeldt, Shelley & Drake LLP
12925 Riverside Drive 2nd Floor
Sherman Oaks, CA 91423-2209
(818) 906-1441 Fax (818) 906-2532
Litigation

David E. Frank
Litigator – 27 Years
State & Federal
Business

16000 Ventura Blvd.
5th Floor
Encino, Ca 91436

Real Estate

Tel: (818) 702-0814

Torts

Fax: (818) 703-0814

Securities
Entertainment

Certified LACB

Let’s Settle It!
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Solutions
for business today and tomorrow SM

Serving our clients with a
focus on intellectual property,
real estate, employment,
litigation, corporate, franchising
and tax law.

SFVBA rents its Executive Boardroom for depositions
and hearings. Amenities include breakout room,
beverage service, and free parking. Only $125 per day
SFVBA attorney members receive free library privileges
at the San Fernando Valley College of Law in Warner
Center. Call 883-0529 for library hours.
Receive 5% monthly discount and special equipment
pricing through AT&T Wireless Services.
Call Mike at (818) 371-9933 for details.
Join Southland Civic Federal Credit Union and gain
access to great interest rates on deposits and loans, no
fee traveler checks, and more. Call 1-800-426-1917.
MBNA offers members the exclusive Platinum
Plus MasterCard. Call 1-800-457-3714.
Mention priority code OMKA.
Mercury Office Machines offers members discounts
and flexible lease options on all Panasonic copiers,
printers, and fax machines. Call (818) 782-1221.

The Valley’s National Law Firm

Contact:
David Gurnick
Direct Dial: 818.596.2211
5959 Topanga Canyon Blvd., Suite 244,
Woodland Hills, CA 91367
818.712.0036 | Fax 818.346.6502
www.arterhadden.com

Cleveland | Columbus | Dallas | Dayton
Irvine | Los Angeles | San Diego | San Francisco
Washington, D.C. | Woodland Hills
Arter & Hadden LLP is recognized as one
of the top ten law firms in the U.S. for client service
in an independent survey of Fortune 1000 companies
conducted by the BTI Consulting Group.

Contact the SFVBA office to receive a package of
discount coupons & membership cards for Southern
California’s major theme parks and attractions
Now Messenger Service offers members who open
new accounts a 5% discount off their current rates.
Call (818) 774-9111
Chase Manhattan Mortgage gives members 1/2
point fee discount on fixed and adjustable rate
programs. Call John Bartnicki at (818) 226-0888.
Attorney Services of Southern California offers
SFVBA Members who open new accounts a 30%
discount off their current rates. Call (818) 772-4795.

Save 20% on investigative services. Contact J R
Investigations (818) 704-9925.

SFVBA members save $10 on new AAA Membership.
Please also ask us about new insurance with many available discounts. Call Nell Derderian at (805) 306-8181
To obtain fleet pricing on your next car, call
Gina Lopez at Keyes Express at (818) 907-4168.
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However, ladies and gentlemen, given the
additional funding cuts likely to take place next
fiscal year beginning July 1, life may become a
lot different. Those of us old enough remember
the days when, in the ‘70’s and ‘80’s, it took a
civil jury case fully 5 years to get to trial.
Given that, constitutionally, criminal cases
must receive preference, further shrinkage of
judicial resources could, among other things,
bring those 5-year delays back again.
While the Bar’s first reaction to this pending
situation may understandably be to cry out to
the Legislature for more money, we need to be
realistic. Everyone, every interest group, is
asking for the same thing. It appears there
simply isn’t enough money to go around. While
accepting this reality, nonetheless the Bar, if
there is a consensus to do so, can impress upon
the Legislature and the Governor that the
Judiciary is a co-equal branch of the
Government and must be guaranteed at least a
basic, irreducible level of funding enabling this
branch to continue to carry out its
Constitutionally-mandated function.
But, again, it would fanciful to think that
funding is for the foreseeable future is going to
be anywhere near the levels the Courts have
previously enjoyed. Thus, we are compelled, as
the saying goes, to "think outside the box."
Our Bar is committed to working with the
Judiciary to help it, despite that severe budget
crisis, continue effectively on the core mission
of dispensing timely justice. As many of you
know, the Bar already offers mediation in family law matters and periodically, through the
"Valley Associated Settlement Team" or "VAST"
program, makes lawyer-mediators available to
the Van Nuys Court. We hope to do more.
In addition to this being a priority of the
Bench-Bar Committee, our recently formed
Government Affairs Committee, chaired by
Marcia Kraft, met earlier this week to discuss
this subject; very creative ideas were discussed.
I plan to ask the two Committees to have a
joint session to discuss these and other ideas
whereby the organized Bar can assist the
Judiciary in this time of constraints. The
Committees’ recommendations will then, of
course, be discussed with the Judiciary; and, to
the extent the Judiciary is receptive, the recommendations will be brought to the Board of
Trustees for consideration and, if approved,
implementation.
This Bar has the great leadership I have previously introduced. We have enhanced stature
from such things as qualifying for an ABA delegate. I am confident that with such leadership
and stature all of us in the SFVBA can and will
assist the Judiciary in weathering, and emerging stronger from, the budgetary storm that we
now confront.
Thank you.
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The Department of Business Law of California State
University, Northridge is accepting applications for part-time
teachers for the 2003-2004 academic year.
CSUN anticipates openings for lawyers to teach a course in Business
Law I or Business Law II, Real Estate Law, Labor & Employment Law,
Women and the Law, and International Business Law. Applicants
should forward a current resume and letter which designates specific
courses or areas they are interested in teaching and, whenever possible, times available for teaching assignments. The resume should
include educational background, prior teaching experience, evidence of scholarship, and related professional experience.
Applicants must have a J.D. or LL.B from an ABA accredited law
school. Preference will be given SFVBA members whose cover letter,
resume and completed part-time application form are received by
April 25, 2003.
Inquiries and applications should be addressed to:
Melanie Williams, J.D., Chair, Department of Business Law - COBAE
CSUN
18111 Nordhoff Street, Northridge, CA 91330-8375.
For more information, call (818) 677-2905.
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ATTORNEY TO
ATTORNEY REFERRALS…

EXPERT…

APPEALS, TRIALS

Legal Malpractice Expert, Preventative Law.
Brd. Cert. Specialist Legal & Medical
Malpractice CA & ABA. Former State Bar
Prosecutor, former Judge Pro Tem. B.S.,
M.B.A., J.D., C.A.O.C., A.S.C.D.C. 35 years
exp., fmr. Chair SFVBA Ethics; Litigation.
Law Offices of Phillip Feldman (818) 9869890. www.legalmalpracticeexpt.com

&

SUBROGATION

$95/hour. I'm an experienced trial/appellate
attorney, Law Review. I'll handle your
appeals, trials or assist with litigation. Alan
Goldberg (818) 421-5328.
APPEARANCES

Civil and criminal court experience.
Professional and competitive rates. SFV
area: $65 • Rest of LA County: $75 •
Ventura County: $85. Arash Hashemi, Esq.
(818) 268-4339 • www.hashemilaw.com

STATE BAR DEFENSE

-

RISK MANAGEMENT

SPACE AVAILABLE…
CALABASAS

EMPLOYMENT LITIGATION

Sexual Harassment Discrimination,
Wrongful Termination, QuiTam/
Whistleblower, Overtime Violations, etc.
25% Referral Fee paid to attorneys per State
Bar Rules. Law Offices of Jill B. Shigut
(818) 708-6655.
STATE BAR CERT. WORKERS COMP SPECIALIST

Over 25 years experience-quality practice.
20% Referral fee paid to attorneys per State
Bar rules. Jack Goodchild, PLC
(818) 380-1600.
WORKERS’ COMP & SOCIAL SECURITY
DISABILITY SPECIALIST

Over 20 Years Experience. 20% Referral Fee
paid to Attorneys per State Bar Rules.
State Bar Certified. Robert Lee Finestone
(818) 879-9950 • (805) 496-3477.
WRONGFUL TERMINATION

25% Referral Fee paid to attorneys per State
Bar Rules on Wrongful Termination, Sexual
Harassment, Discrimination, and Federal
False Claim Cases. 20+ years experience;
Heavy Jury Trial Experience. Danz &
Gerber (818) 783-7300.
STOCK BROKER MISCONDUCT

Former broker, 20 year attorney, NASD
arbitrator, invites stock broker misconduct
cases including unsuitability, churning,
fraud, misrepresentation, breach of fiduciary duty, elder abuse, etc. Referral fees
paid per state bar rules. Law Offices of
Steven L. Miller (818) 346-3300.
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Premium Encino executive suites include
receptionist, conference room, tax library,
kitchen. Photocopying, underground parking available. 15821 Ventura Blvd Suite
275. Call T. Ball. 818.990.6363
WOODLAND HILLS

Spacious window office (and secretarial)
avail. to professional, experienced business
litigator/transactional lawyer also interested
in possible overflow and referrals. Kathy
(818) 999-0106

SPACE WANTED…

Large executive office approximately 1,000
sq. ft. Conference room/second office;
reception area; secretarial space;
filing/storage areas. Call Robert Kahn at
(818) 903-2900.

ENCINO

Window office (with floor to ceiling window) with great view. Amenities.
(818) 591-7888.

SUPPORT SERVICES…

CANOGA PARK

One 14’x16’ window office. Amenities,
possible overflow, free parking. Call Garry
Williams at (818) 715-9212.
ENCINO

Large window offices available in established AV rated firm on Ventura Blvd.
Access to copiers, conf. rm., kitchen,
library and receptionist. Underground
parking available. Andrea (818) 990-4414.

Long-time Westside business law practitioner seeking to relocate to Encino corridor in
full-service legal suite or sublet from existing firm. (310) 828-4563.

TRANSLATIONS

All languages. Certified, Fast, Accurate.
EURASIA INTERNATIONAL. Corporate
Member American Translators Association.
(888) 887-1884.
LITIGATION PARALEGAL

From file organization to trial preparation
and projects in between (discovery, law &
motion). Over 15 years experience.
SFVBA Associate Member (818) 243-8871.
WORD PROCESSING

Two window and 3 interior offices, each
with secretarial space, available in a single
suite in the ENCINO LAW CENTER. Conf.
rooms on each floor, 2 law libraries, valet
parking for clients. Call George (818) 7883651.

Full Legal word processing service available
days, evenings, weekends; 24-hour fax,
remote dictation, e-mail capabilities;
20 years legal experience, reasonable rates.
Call Sheila (818) 788-6693.

Large window office available within legal
suite; convenient Ventura Blvd. location.
Access to copiers, conf. room, kitchen and
reception. Under-ground parking available.
Margo (818) 380-1600.

Traveling Notary Public. 24 hours-7 Days.
Attorneys’ Office • Clients’ Office • Homes
• Hospitals • Jails. David Kaplan(818) 9023853 SFVBA Assoc. Mbr.
www.notaryofthevalley.com

NOTARY OF THE VALLEY
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Is A Malpractice Insurance Crisis
Looming In Your Horizon?
Are You Ready?
11 carriers have withdrawn from the California market. Will your carrier be next?
The changes in the marketplace are troubling. It is an unknown future.
Non-renewals are commonplace. Some carriers can’t secure
sufficient reinsurance to operate their professional liability programs.
A major carrier was recently declared insolvent. Other carriers have been
downgraded by A.M. Best. Severe underwriting restrictions are
now being imposed. Dramatic rate increases are certain.
It’s all very unsettling.

Be Prepared. Be Informed.
Lawyers’ Mutual Policyholders Are.
CHECKLIST

You owe it to yourself to find the answers to these critical questions!
Will your carrier still be writing professional liability policies
in California at your next renewal?
Will your carrier impose a substantial rate increase at your next
renewal due to unstable market conditions?
Will your carrier continue to insure “your type” of practice
at your next renewal?
Will your carrier leave the marketplace because they can’t secure
sufficient reinsurance for their professional liability program?
Will your carrier offer you a tail of unlimited duration if
they decide to leave the market?

Our policyholders don’t need to worry about these questions. Do you?

Secure Your Future.
Insure With Lawyers’ Mutual.
Investigate Lawyers’ Mutual. Call us directly at (800) 252-2045.
Find us at www.lawyersmutual.com
Email us at lmic@lawyersmutual.com
LAWYERS’ MUTUAL INSURANCE COMPANY

134 N. Kenwood Street

Burbank, CA 91505-4263
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Workplace
and labor
laws are
complex
and everchanging.

April 2003

We can
help you
guide
your
clients
through
the maze.

FMLA…EEOC…ADA…NLRB…COBRA…WARN… the list of confusing
labor law acronyms goes on and on. Only a firm dedicated exclusively to labor and
employment issues can provide the practical advice and counsel your clients need to
navigate this complex maze.

That’s why, for seventeen years, attorneys all over California have referred their
clients to Ballard, Rosenberg, Golper & Savitt LLP. These lawyers know we will
work with their clients to meet the toughest challenges — and send them back
satisfied, with their labor and employment problems solved.
The best way to keep a client is to help a client.
When your clients need to navigate the complicated
maze of employment issues, call in the specialists:
Ballard, Rosenberg, Golper & Savitt LLP.

10 UNIVERSAL CITY PLAZA, 16TH FLOOR • UNIVERSAL CITY, CA 91608-1097 • (818) 508-3700 • WWW.BRGSLAW.COM
CONTACTS: RICHARD ROSENBERG • JOHN GOLPER
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calendar and MCLE event listings

Probate and Estate Planning Section
Topic:

Legislative Update

Speakers: James Birnberg and Matthew S. Rae
Date:

April 8

Time:

12:00 Noon

Place:

Radisson Hotel, Sherman Oaks

Cost:

$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door

MCLE:

1 Hour

Workers’ Compensation Section
Topic:

Check Out www.sfvba.org for details!

Date:

April 16

Time:

12:00 Noon

Place:

Encino Glen Restaurant, Encino

Cost:

$30 members prepaid; $35 at the door

MCLE:

1 Hour

Family
Topic:
Speakers:
Date:
Time:
Place:
Cost:
MCLE:

Law Section
Support Issues in a Depressed Economy
Judicial Officers and Vocational Evaluators
April 28
5:30 p.m.
Encino Glen Restaurant, Encino
$38 members prepaid; $45 at the door
$45 non-members prepaid; $50 at the door
1 Hour

Business Law & Real Property Section
Topic:
Preparing A Witness and the Cross Examination
Speaker: Sanford Michelman, Esq. Michelman & Robinson
Date:
April 23
Time:
12:00 p.m. Lunch and Program
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$25 members prepaid; $30 at the door
$30 non-members prepaid; $35 at the door
MCLE:
1 Hour

William J. Kropach

$35 non-members prepaid; $45 at the door

WORKERS’ COMPENSATION
STATE CERTIFIED SPECIALIST

Litigation Section
Topic:
Surviving A Client’s Business Failure
Speakers: Steven R. Fox and Patrick F. Rettig
Date:
April 24
Time:
6:00 p.m. Dinner and Program
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door
MCLE:
1Hour

Information & Reservations 818•227•0490

SIGN ME UP!
SEND CHECK TO SFVBA
21300 Oxnard St., Suite 250
Woodland Hills, CA 91367

SECTION ____________________________________
NAME ______________________________________
STATE BAR # __________________________________
TELEPHONE # ________________________________
CHARGE IT! CC # ________________EXP. DATE ____
SIGNATURE ________________________

Food and beverages served at every MCLE event!
FOR MORE INFORMATION
Please note that no credit will be given unless notice of
CALL (818) 227-0490 *cancellation
is provided 48 hours before scheduled event

20% REFERRAL FEE PAID PER STATE BAR RULES
CHAIRMAN SFVBA WORKER'S COMPENSATION
SECTION SINCE 1987
DIRECTOR VCLF OF SFVBA 1980 - 2001
FORMER TRUSTEE OF SFVBA

UCLA LAW SCHOOL, 1971

818-609-7005, EXT. 25
http://home.earthlink.net/~wkropach
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KRYCLER, ERVIN, TAUBMAN & WALHEIM
C E R T I F I E D P U B L I C A C C O U N TA N T S

Litigation Support
Expert Witness • Forensic Accountants
Family Law Matters • Business Valuations
Loss of Earnings • Damages
OFFICIAL SPONSORS OF THE

SAN FERNANDO VALLEY BAR ASSOCIATION

When you need more than just numbers
...you can count on us.
Call Mike Krycler or Ken Walheim
Phone: (818) 995-1040 • Fax: (818) 995-4124
15303 Ventura Boulevard, Suite 1040
Sherman Oaks, CA 91403
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