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Judge Kathryne Ann Stoltz Selected
as SFVBA Judge of the Year
Special Tribute to New Assistant
Presiding Judge William MacLaughlin

Los Angeles Superior Court Judge Kathryne Ann Stoltz will receive the San Fernando Valley Bar
Association’s 2003 Judge of the Year Award and outgoing San Fernando Supervising Judge
William MacLaughlin will be the recipient of a special "roast" at the SFVBA’s Annual Judges Night
on February 20 at the Warner Center Marriott.

Judge Stoltz recently made national headlines for taking on the
Governor over the release of convicted murderer Robert
Rosenkrantz. Stoltz, in a 17-page opinion, found the parole board
had erred in denying Rosenkrantz parole and ordered the board to
give him a release date within 90 days.  Governor Gray Davis inter-
ceded, revoking Rosenkrantz’ parole, claiming absolute authority to
grant or deny parole.  A wave of appeals followed.  In June,
Superior Court Judge Paul Gutman rejected Davis’ contention that
he has absolute authority to grant parole and once again Davis
appealed, leaving Rosenkrantz in prison until the case of Davis v.
Superior Court is settled.

Governor Deukmejian appointed Judge Stoltz to the Los Angeles
Municipal Court in 1985.  Governor Pete Wilson elevated her to the
Superior Court in July 1987. A former assistant U.S. attorney, Stoltz
spent more than a decade in the U.S. attorney’s office where she
prosecuted crimes as well as defended the government. Judge Stoltz
is revered by both the prosecuting and defense attorneys who
appear before her.  Kathryne Stoltz was raised in Fremont,
California and received her B.A. and J.D. from UCLA.

SFVBA President Steve Holzer states, “Judge Stoltz was selected
as our Judge of the Year because of her reputation for the highest of
intellectual integrity and even-handed approach of the law. Whether
one agrees or disagrees with her decisions, no one doubts that her
reasoning in any given case is of the highest caliber.  We are proud
to honor her as Judge of the Year.”

San Fernando Supervising Judge William MacLaughlin is a former
SFVBA Judge of the Year and a longtime supporter of the Bar
Association.  MacLaughlin was elected Assistant Presiding Judge of
the Los Angeles Superior Court for 2003. Though his promotion
takes him downtown, he states his "heart will always remain in the
San Fernando Valley." He is recognized for spearheading the re-
opening of the San Fernando Courthouse and his leadership role in
improving Bench-Bar relations. Appointed to the Superior Court in
1992 after a 30-year career in private practice, MacLaughlin is

known for his keen sense of humor, which his colleagues will put to the test in the evening’s fes-
tivities.

Past recipients of the San Fernando Valley Bar Association Judge of the Year Award include
Judges Alan Haber, Marvin Rowen, Meredith Taylor, Judith Ashmann, Bert Glennon, William
MacLaughlin, Juelann Cathey, Geraldine Mund, Michael Farrell, Michael Hoff and Howard
Schwab.

Judges’ Night will be held on Thursday, February 20, at the Warner Center Marriott.  The
reception begins at 5:30 p.m., followed by dinner and program at 6:30.  Individual tickets are $55
and Sponsor Tables are $550. See page 13 for details.

Kathryne Ann Stoltz

William MacLaughlin

January 10 & 11, 2003
See page 19 for details
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We specialize in areas you don’t ...
and in returning your satisfied clients to you.
Proving you can have your cake and eat it, too.

important part of our job is sustaining their
allegiance to you.

So if you have a client who has needs in any
one of the areas listed above—we have years
of in-depth experience in every one of them—
don’t hesitate to give us a call.

You can be sure that we’ll give your clients
excellent service.

And then we’ll send them back to you.

Lewitt, hackman, Shapiro, Marshall & Harlan
A Law Corporation

16633 Ventura Boulevard, Eleventh Floor • Encino, California  91436 • (818) 990-2120 • FAX (818) 981-4764
Info @lewitthackman.com • www.lewitthackman.com

Sometimes the best way
to keep a client

is to send them to us.

Sometimes the best way
to keep a client

is to send them to us.

R           eferring a client can make attorneys
nervous. Expose them to another firm? Maybe
to never see them again? Forever?

Not when you refer them to Lewitt, Hackman.
For thirty years, referrals have been an

important part of our practice. That’s why, when
we receive referrals, we adhere to two key
principles. First, we consider them your clients,
on a loan to us. And second, we believe that an
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On Friday, November 22, 2002, I had the honor of representing the Bar Association at the dedi-
cation of the San Fernando Courthouse mural.  This was the second in a series of four mural pre-
sentations from the SFVBA to various Valley-area Courthouses (the first mural was dedicated at the
Sylmar juvenile facility and in early 2003, murals will be dedicated at the Van Nuys and Burbank
Courthouses).

The Presiding Judge of the San Fernando Court, William MacLaughlin, and the soon-to-be
Presiding Judge of that Court, Alice Hill (Judge MacLaughlin is becoming Assistant Presiding Judge
of the entire LA County Court system), appeared at the ceremony to accept the presentation.
Thus, the ceremony symbolically reaffirmed the Bar’s ongoing support for the leaders of our Courts
and for our system of justice in general.

Ironically, the ceremony occurred 39 years to the day (Friday, November 22, 1963) after our sys-
tem of justice and government was rocked by the assassination of President John F. Kennedy.
Anyone who was alive and above, say, the age of eight vividly remembers exactly what he or she
was doing when the news was announced; many of those wondered at the time whether the terri-
ble event presaged some fundamental threat to the continued existence of our system of self-gover-
nance as we had come to know it.

As we know, our system of self-governance survived that shock and many more that would fol-
low, including, most recently, September 11.  The SFVBA is dedicating the Court murals with the
hope and belief that their durable display will also serve as a reminder of the deserved durability of
that system.

When you read this column in early 2003, the holiday season will just be behind us.  Those of
us who remember the holidays of 1963 recall how they were saddened by the event of November
22 of that year.  That sadness was present again in 2001after the events of September 11.  This year,
hopefully all of you were able to celebrate the holidays under better circumstances.

December is a great time of year.  The pace of work, and life in general, seems a bit slower.
Families spread around the country regather.  There is time for reflection on the good things in our
lives, including our ability to remain optimistic even in spite of tragic events like those of
November 22, 1963 and September 11, 2001.  On behalf of the SFVBA, as we move into 2003, I
wish you a good, prosperous, and most of all happy, new year.

November 22 And The Holidays
Meanings And Reflections

JACK TRIMARCO & ASSOCIATES
POLYGRAPH/INVESTIGATIONS, INC.

9454 Wilshire Blvd. 6th Floor
Beverly Hills, CA 90212

(310) 247-2637

1361 Avenida De Aprisa
Camarillo, CA 93010

(805) 383-8004

email: jtrimarco@aol.com

Former Inspector General Polygraph Program
Office of Counter Intelligence
U.S. Department of Energy.

Jack Trimarco, President
Former Polygraph Unit Chief

Los Angeles, F.B.I. (1990-1998)

CA. P.I. #20970

Member Society of Former Special Agents
Federal Bureau of Investigation

January Barnotes  12/16/02  2:16 PM  Page 3



4 • Bar Notes www.sfvba.org January 2003

January Barnotes  12/16/02  2:16 PM  Page 4



January 2003 www.sfvba.org Bar Notes • 5

Beginning July 1, 2002, claims against builders for defects in
design and construction in every common interest develop-
ment are subject to mandatory "pre-filing dispute resolution".
Civil Code Sec. 1375.  But take heart.  This is not some
unfriendly and expensive bureaucratic abyss.  Instead, using a
dispute resolution facilitator to help resolve your claims could
be the least expensive and most direct way to get your client's
claimed defects repaired, or your HOA compensated for defec-
tive design and construction.  It also may well be the least
costly, most efficient way for the builder or contractor to
establish with clarity either that the property is without
defects, or which trades people are responsible for the defec-
tive conditions and what is the likely cost of repair.  What's
more, if you fail to comply with the statute's requirements,
you won't be able to proceed with a complaint for damages in
civil court.

What's Required Under the Civil Code Before Filing a Civil
Complaint?

Civil Code Section 1375 was amended to be effective as of
July 1, 2002, and now requires that before a Homeowner's
Association commences a new legal action for damages against
a builder, developer or general contractor ("respondent") of a
common interest development based
upon a claim for defects in the design or
construction of a common interest devel-
opment, it must give written "Notice of
Commencement of Legal Proceeding".
That notice must include an initial list of
claimed defects, a description of the
results of the defects, if known, a sum-
mary of the results of surveys distributed
to homeowners and a summary of the
results of testing conducted to determine
the nature and extent of the claimed
defects.  The association's notice com-
mences a 180 day period during which
"the association and the builder
shall...try to resolve the dispute through
a dispute resolution facilitator.”
(California Civil Code Sec. 1375(c)-(d)). 

Within 25 days after the date the asso-
ciation gives written notice to the
builder, the builder may request in writ-
ing to meet and confer with the board of
directors of the association.  Within 60
days of the initial notice, it is the builder,
developer or general contractor's duty to
provide the Homeowners Association
with access to all plans and specifica-
tions, as well as all subcontracts and con-
struction files.  The Homeowners
Association must also comply with rea-
sonable requests for discovery and pro-
vide all non-privileged evidence of

defects, reserve studies, maintenance records and survey ques-
tionnaires.  In other words, the legislature requires informal
discovery by both sides to be conducted within 25 days after
the initial claim is made.

It is also the respondent's duty to notify all subcontractors,
design professionals, their insurers and any other entities
known to them whose potential responsibility appears on the
face of the Notice of Commencement of Legal Proceedings
that the claim has been filed.  Respondent must not only noti-
fy the subcontractors of the existence of the claim, but also of
the date and manner of the planned "meet and confer" with
the Homeowners Association's Board of Directors to select a
dispute resolution facilitator.  Civil Code Section 1375 (e)(2).  

The California legislature has spoken loudly and clearly in
declaring that all Homeowner's Associations' claims against
builders or contractors must go through a dispute resolution
facilitator before a court action may be filed.  But what if any
of the parties refuse?

In the event that the parties fail to comply with Civil Code
section 1375, the other party may assert a "procedural defi-
ciency" to any action for damages.  The Court will then give
the non-complying party an opportunity to establish that it

BY JAN FRANKEL SCHAU, WITH EDITORIAL CONTRIBUTION BY LEONARD S. LEVY
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has "substantially complied", and if unable or unwilling to do
so, the court will stay the legal action for 90 days to allow the
non-compliant party to reconsider and participate in the
process.  For the Homeowner's Association, the consequences
of failing or refusing to engage in alternative dispute resolu-
tion could include dismissal of the action by the Court (with-
out prejudice) under Civil Code Section 1375.05(g)(3)(B).  

In either case, the Court will fashion an appropriate remedy
in order to secure substantial compliance with the facilitated
dispute resolution process before it will allow the parties to
proceed with a court action.

The subcontractors and other design professionals are
also bound to participate in the facilitated dispute resolution
unless they exercise one of two options.  First, they may peti-
tion the dispute resolution facilitator to release them from the
process upon showing that the particular subcontractor is not
"potentially responsible" for the defect claims at issue.  Civil
Code Section 1375 (m).  Alternatively, a subcontractor or
design professional may make a written request for designa-
tion as a "peripheral party" whose total claimed exposure is
less than $25,000.  If no objection is made to that request, the
dispute resolution facilitator may limit that subcontractor's
attendance to only those sessions in which the peripheral par-
ties settlement may be finalized.  If neither of these options is
exercised, the subcontractors are bound by any settlement
reached in the facilitated dispute resolution if they are given
notice of the process and refuse or fail to participate.  

In other words, look out!  The consequences of advising
your clients to ignore the request to participate in a facilitated
dispute resolution could prove fatal to their claims or defenses.

What Type of Alternative Dispute Resolution is Required?

What is a "facilitated dispute resolution" under Civil Code
Section 1375?  Simply stated, the facilitated dispute resolution
goes beyond a meeting between the builder and Homeowner's
Association designed to discuss settlement, and is, instead, a
process guided by an agreed upon neutral who is knowledge-
able in the field of construction defect litigation and "able to
devote sufficient time to the case."  According to Civil Code
Section 1375(f)(1):  "The role of the dispute resolution facili-
tator is to attempt to resolve the conflict in a fair manner".  In
other words, the statute's requirements are as much about the
"process" of resolving the dispute, as the ultimate settlement
of the claims. 

To that end, the neutral goes beyond the role of "mediator"
or "arbitrator", and will oversee the discovery requests of all
parties to the dispute, require all relevant parties to be in
attendance for all hearings, together with their insurance rep-
resentatives and their legal counsel, request that all parties
submit and exchange briefs of the pertinent legal and factual
issues, facilitate the parties and their experts conducting of
testing and analysis prior to the hearing, and insist that the
parties' representatives come armed with test results, surveys,
and even experts who can help to resolve the issues and avoid
the cost, risk and delay of engaging in litigation in the conven-
tional sense. 

A professional dispute resolution facilitator will assist the
parties in giving written notice to all parties of the hearing
date, demand attendance of all persons who may be knowl-
edgeable and able to assist the parties in reaching resolution as
well as all parties whose consent or authority is necessary to
reach a binding resolution.  The neutral will also convene the

hearing at a time and place agreeable to all
parties, so that everyone involved can devote
themselves to avoiding litigation by settling
the dispute expeditiously, cost effectively and
in good faith.  Ultimately, the facilitator will
convene a series of settlement conferences
designed to determine the nature and extent
of the claimed defects and then to engage the
parties in a meaningful allocation of the
proper extent of fault and responsibility for
repairs.   

The next time you or your clients are
involved in a homeowner's association dis-
pute or construction defect action, take
advantage of the mandatory dispute resolu-
tion facilitator's skill and expertise.   You'll be
complying with the Civil Code requirements,
and perhaps saving your clients expenses,
time and a great deal of risk, in exchange for
a smarter way to resolve civil disputes.   

Jan Frankel Schau is an attorney and devotes full time
to Private Mediations and Arbitrations and is the
founder of Valley Mediation Services, a community-
based panel of neutral professionals in Encino.  
Ms. Schau can be reached at (818) 379-1789 or
JFSMediator@aol.com.

Leonard S. Levy is a partner in Encino's Law offices of
Levy, McMahon & Levin, and a Mediator focusing on
business, construction, insurance surety and fidelity,
real estate, employment and personal injury matters.
Mr. Levy's website is disputeresolutionfacilitators.com.

Establish A Non-Profit
Foundation For Your Client

Quickly      Affordably      Simply

For whatever charitable purpose your client desires 
or in memory or honor of a loved one.

Our knowledge and experience allows us to accurately com-
plete most applications for tax-exempt charitable status in less
than a week.  This enables your clients to receive their tax-
exempt status within the shortest possible time frame.

If your client would like to establish a non-profit organization
and thinks it may qualify, contact our office for a free initial
consultation.

Marshall A. Glick
attorney at law
6345 Balboa Blvd. Ste. I-300

Encino, CA 91316

(818) 345-2223
http://www.glicklaw.com
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The Division of Labor Standards Enforcement (DLSE), or
commonly known as the Labor Commissioner, a division of
the Industrial Welfare Commission (IWC) of the State of
California, is responsible for interpreting and implementing
the wage and hour laws in California.  During 2002, the Office
of the Labor Commissioner has issued numerous opinion let-
ters on key issues affecting California employers. Below are
some of the more significant opinions. 

Individuals Liable for Wages. The DLSE issued an opinion
concluding that an individual can be an "employer" within the
meaning of the laws dealing with the payment of wages so that
the managers, officers, directors and possibly even venture
capitalists of a corporate employer, who are directly involved
in the hiring, firing and compensation of employees, could be
liable for employee wages.1

While the term "employer" is not specifically defined in the
portion of the Labor Code dealing with wages, hours and
working conditions, the DLSE looked to the IWC wage orders
which defined "employer" as "any person as defined in Section
18 of the Labor Code2 who directly or indirectly or through an
agent or any other person, employs or exercises control over
the wages, hours or working conditions of any person3." It
appears from the opinion letter that the DLSE will now look

to who has the power to control the employees in question
taking into consideration who: 

• has the power to hire and fire;
• supervise and control work schedules or conditions of

employment;
• rate and method of payment of wages; and
• who maintained the employment records.

DLSE Expands Interpretation of Non Discrimination pro-
visions in Labor Code Section 98.6. Labor Code §98.6 pro-
vides that an employee cannot be disciplined, discharged or
discriminated against because the employee:

• engaged in lawful off duty conduct;
• filed a bona fide complaint or claim;
• instituted any proceeding relating to their rights under the

jurisdiction of the Labor Commissioner;
• testified or participated in any proceeding before the

Labor Commissioner; or
• exercised any other rights afforded the employee.

The DLSE recent opinion provides that an employer cannot
discriminate nor engage in a retaliatory discharge against an
employee who merely complains to the employer regarding a
potential violation of the Labor Code - without actually having
to have filed a complaint or claim with the Labor

Commissioner. 

Use of Personal Time Off (PTO) and Vacation
Time May be Mandated by Employer.
Employers may require employees to use their
accrued vacation and/or PTO time during specif-
ic times during the year only if NINE MONTHS
advance notice is provided to the Employee.4

Therefore, if an employer wishes for an
employee to use their PTO or vacation accrual
during any period of shut down the employees
must be notified of this at least 9 months prior
to the week off. 

Compensation for Exempt Employees
Performing "Work" while on Vacation. If an
exempt employee performs any work during
time designated as "vacation" such as checking
and responding to emails or voice mails, the
Labor Commissioner stated that there is no
exception to the rule that any work performed
during any workday would entitle the exempt
employee to the salary for that day.5

The Labor Commissioner’s opinion further
stated that unless the employer "requires" the
exempt employee to perform the work on a day
the employee is absent, there is no reason that
the employer may not dock the pro rata amount
of the employee’s salary (or vacation balance) for
the full day absence.  However, if the employer
either directly or indirectly requires that the

BY CYNTHIA ELKINS HOGAN 

January Barnotes  12/16/02  2:17 PM  Page 8



January 2003 www.sfvba.org Bar Notes • 9

LA: Litigation Accounting

If you need expert advice in the areas of litigation support, forensic accounting or bankruptcy, look 

to Hemming Morse, Inc. We offer professional consulting in such areas as accounting malpractice, construction,

business valuation, intellectual property, fraud investigations and bankruptcy. So whenever you need world-

renowned litigation expertise, contact Hemming Morse, Inc.

Hemming Morse, Inc.
Certified Public Accountants • Litigation and Forensic Consultants

2815 Townsgate Road • Westlake Village, CA 91361 • www.hemming.com

EXPERTS IN LITIGATION SUPPORT, FORENSIC ACCOUNTING AND BANKRUPTCY

To learn more, contact Maryellen Sebold:
• 805.381.0500
• seboldm@hemming.com

employee perform work (as minor as checking voice and/or
emails may be), on any day when the employee is out for
Vacation or PTO, the employees salary may not be docked. 

Deductions from Exempt Employee’s salary for Time Off
Clarified. In one of the most confusing areas of wage and
hour laws is the issue of what deductions can be taken from
an "exempt" employees’ salary without affecting or altering
their "exempt" status.  In the August 30, 2002 opinion letter
authored by Arthur Lujan of the Labor Commissioner’s office,
the DLSE has clarified the uncertainty surrounding the issue
of whether deductions may be taken from an exempt employ-
ee’s salary or accrued leave time such as accrued paid vacation
or personal paid time off because of a partial day absence.6

The opinion stated that a deduction cannot be taken from
salary or accrued leave time for a partial day absence resulting
from personal reasons or because no work is available.  Only
deductions for full day absences due to personal reasons are
permitted.  If the absence is due to illness, the time may be
deducted from the employee’s sick leave accrual; however, if
the employee has no sick leave accrued, no deduction from
the salary of the employee may be made. If the absence is due
to a lack of available work, the salary may be deducted only if
the absence is for an entire workweek, but no deductions can
be made for partial week absences.

In light of these recent opinion letters, news laws, amend-
ments to existing Labor Code sections and recent Court deci-
sions relating to employment law matters, employers must
continue to be vigilant in their personnel practices including
payroll practices.  Even a minor or otherwise "insignificant"
error in the minds of an employer may violate the Labor Code

or the DLSE’s position on any number of issues which may
lead to significant liability.  Employers should review their
personnel and payroll practices and their employee handbooks
to ensure compliance with these recent changes to the imple-
mentation of wage and hour law.

1.Miles E. Locker letter to Orange County Superior Court, "Re: Grounds
for Imposition of Individual Liability for Unpaid Wages and Penalties
Against Corporate Officers", June 18, 2002.

2."Person" is defined to include "any person, association, organization,
partnership, business trust, limited liability company or corporation."

3.8 Cal. Code Reg §11040(2)(H).

4.Arthur S. Lujan Opinion Letter "Re: Salary Requirements for Exempt
Employees" August 30, 2002. 

5.DLSE Opinion Letter dated July 8, 2002 by H. Thomas Cadell, Jr.
Attorney for the Labor Commissioner

6.Arthur S. Lujan Opinion Letter "Re: Salary Requirements for Exempt
Employees" August 30, 2002. 

ATTORNEYS & CPA’S TAKE NOTICE
PRESTIGIOUS ENCINO ADDRESS

Executive Office • Fireplace • Private Balcony • Secretarial Office
Storage • Two Law Libraries • Three Conference Rooms 

ENCINO LAW CENTER
Security • Parking • Beautiful Courtyard Setting on Each Floor
Heart of Valley Financial Center • Close to Shops – Restaurants 

15915 Ventura Blvd. P H 1, Encino, CA 91436
Contact: Patrick Francis, Esq.

Tel: 818-990-8600 • Fax: 818-995-6391
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George Bernard Shaw said, "I want to be thoroughly used
up when I die, for the harder I work the more I live.  I rejoice
in life for its own sake.  Life is no ‘brief candle’ to me.  It is a
sort of splendid torch which I have got hold of for the
moment, and I want to make it burn as brightly as possible
before handling it on to future generations."

What caused me to search out this quote was the fact that I
recently calculated the number of years of combined experi-
ence our LRIS attorney members have in the legal profession.
The total is close to 5000 years.  The average number of years
in practice is 23.  We have members who have practiced 46,
47 and 50 years.  These attorneys have been upholding the
"splendid torch" of the law for decades.

For example, Charlie Hamel has been practicing criminal
law since 1957.  He has accepted many LRIS modest means
criminal law referrals.  I know of cases where he made several
court appearances for a $500 retainer paid over time, some-
times a long time.  He simply loves the practice and public
service aspect of the law.

Like many criminal law attorneys Charlie’s love of civil lib-
erties and constitutional law means he often, if not usually,
represents unpopular clients and causes.  I understand that he
helped conscientious objectors during the war in Southeast
Asia.  Charlie has criminal law cases that have set precedents
and guide posts for other attorneys.  Charlie has also guided
other attorneys through his formal and informal mentoring.  At
least one other LRIS member I know of learned how to be a
skillful lawyer while working with Charlie.

The SFVBA has many new and solo practitioners.  It is also
blessed with highly skilled attorneys with years of experience
and strategies of how to be effective attorneys and office man-
agers.  Recently, I observed two of our SFVBA and LRIS lead-
ers counseling another member on ways to improve her office
operations and manage her caseload.  The attorney praised
the SFVBA for providing this help and guidance.  We want to
do more of this exchange of knowledge.

It is the intention of the LRIS and the SFVBA to formalize
our pilot mentor project and use our members’ years of expe-
rience to serve the public and to mentor newer attorneys. We
have members who have volunteered to devote time to further
refining the mentoring project.  If anyone else is interested,
please contact me.

DIRECTOR VCLF OF SFVBA 1980 - 2001

CHAIRMAN SFVBA WORKER'S COMPENSATION

UCLA LAW SCHOOL, 1971

FORMER TRUSTEE OF SFVBA

20% REFERRAL FEE PAID PER STATE BAR RULES 

SECTION SINCE 1987

  

William J. Kropach
WORKERS’ COMPENSATION

STATE CERTIFIED SPECIALIST

818-609-7005, EXT. 25
http://home.earthlink.net/~wkropach

The Finest
Neutrals
Around.

Amy Newman,
President

310-312-6002
800-347-4512
www.arc4adr.com
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ESQ.

HON. HERBERT
L. ASHBY

GORDON 
WALLACK, 

ESQ.

HON. ETTA
O. GILLIVAN

HON. HARVEY
A. SCHNEIDER

HON. BRUCE
J. SOTTILE

HON. ROBERT
WALLERSTEIN

HON. IRWIN
NEBRON

HON. GEORGE
P. SCHIAVELLI

JOHN
O'MEARA, ESQ.

HON. ELI
CHERNOW

HON. ROBERT
M. LETTEAU

HON. ROBERT 
H. LONDON

JOHN K.
RALEIGH,

ESQ.
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She looks like just the average divorce client as she sashays in
your door.  Dabbing her eyes with a handful of tissue, she begins
by telling you that her soon-to-be ex owns a successful sole pro-
prietorship – or perhaps a thriving closely held corporation.

"And I think he makes considerably more money than he
reports," she confides.  "So let's try to get him to agree to gener-
ous child support and alimony."

Think that the possibility of unreported income might offer
great leverage for a favorable settlement?  Confident that your
client – who appears to have no actual knowledge of underre-
porting – will be sheltered by the "innocent spouse" rules?
Better think again.  For the unwary practitioner, what just
crossed your threshold could be a malpractice suit in disguise –
or even worse.  

Here's why.  If those allegations are true, the behavior your
client is describing is serious tax fraud – in which, even without
actual knowledge, she may be deemed to have knowingly partici-
pated.  Unfortunately, in their zeal to maximize a client's settle-
ment, divorce counsel often overlooks the fact that the award
won't be consistent with previous tax returns.  

Taking the "Innocent" Out of Innocent Spouse Protection

So let's say you've just drafted an interrogatory demanding to
know the exact size of the husband's business assets or his cor-
poration's actual monthly or annual income (since, after all, your
client wants half).  Or you ask the other side to produce a
monthly financial statement that you expect will contain num-
bers glowing far brighter than those compiled on the couple's
tax return.  

Sure, you're helping your client build a great case for a size-
able settlement.  But she could also be building herself a great
case for tax fraud – and against protection under the "innocent
spouse" rules.  I.R.C. Sec. 6013(e)

The risk is all too real.  Spouses who file a joint tax return
may be held jointly and severally liable for tax deficiencies,
interest, and penalties attributable to underreported income.
But the downside can get even worse: where underreporting was
willful, a client can also face criminal sanctions.  And informa-
tion attesting to significant cash transactions may even expose
one or both spouses to civil and criminal money-laundering lia-
bilities.

January 2003 www.sfvba.org Bar Notes • 11

BY ROBERT T. LEONARD, ESQ., C.P.A.

20th Year of Service to the 
San Fernando Valley/Southern 

California Legal Community

Messenger Service
Discounts to SFVBA Members

• Process Serving Per Your
Exact Specifications

• Court Filings/Last Minute Court 
Filings in All Southern California 
Courts

• Mobile Notary
• Custom Courier Routes
• Regular, Rush and Hot Rush 
• Licensed/Bonded/Insured 

Uniformed Messengers
(818) 774-9111 • (323) 851-7500

(310) 273-3002

“We Don’t Promise Anything 
We Can’t Deliver”
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Thanks to the Internal Revenue Service's "Financial Status"
audit technique, agents are now trained to scrutinize court doc-
uments for evidence of under-reported income.  Judges, too,
are increasingly alert, and may refer a case for criminal prose-
cution if they see evidence of tax fraud.  

That means prudent counsel should be careful what they and
their clients document in pleadings and in on-the-record testi-
mony.  Picture your client on the witness stand, stating under
penalty of perjury that her husband has regularly been non-
reporting $100,000 in income a year.  Now picture the hus-
band taking the stand in rebuttal, swearing that he's "only"
been non-reporting a token $25,000 a year.  With your eye
only on alimony, that may sound like a relatively routine – even
humorous – tactical exchange.  But it won't be funny when the
I.R.S. comes knocking.

Not to worry, you think.  Your client can claim "innocent
spouse" protection.  After all, they can't prove what she knew.  

But hold on – this cavalier assumption can backfire.  Even
absent proof of actual knowledge of the unreported income,
your client may still be presumed to know of it if, for example,
she spent sums freely that would be at variance with reported
income.  That's because, under IRS regulations, the spouse will
be presumed to know if she had knowledge or reason to know
of the underreporting.  She may have been spending a lot more
money than the total reported, for example, without asking
questions.  Putting one's head in the sand is no defense.

Practitioners also may not realize that it remains very difficult
to qualify for innocent spouse protection.  But there has been
one bit of good news on the "innocent spouse" front recently:
Congress recently liberalized the protective provisions in the
1998 Restructuring & Reform Act, changes that provide taxpay-
ers with significant new options.  Code Section 6015 now
offers three important options for spouses seeking relief from
joint and several tax liabilities:

• Relief on traditional "innocent spouse" grounds;

• A new "separate liability" election for taxpayers who are no
longer married or who have separated; and

• "Equitable" relief for those who deserve it, based on the
surrounding facts and circumstances.

The net effect of these changes has been to expand spousal
relief, thus allowing the relief that Congress intended.  

Even with this broader statutory language, however, practi-
tioners should note that it is still difficult to establish a client's
entitlement to relief.  It is vital that counsel accurately predict
whether their client will qualify under the innocent spouse test.

Before relying on "innocent spouse" protection for your
client, make sure you're right – because if you're wrong, your
client could go to jail.  Even if you’re right and your client truly
qualifies for innocent spouse relief, are you sure your client
wants to risk initiating a criminal investigation into her hus-
band’s affairs?  The costs of defending himself from such an
investigation, including attorneys fees, stress and distraction,
may not be best for family, his kids, or his ability to continue
making child support and alimony payments – especially if he
ultimately goes to prison.

Avoiding Practice Traps

So what's a prudent family law attorney to do?  In a marital

Serving our clients with a

focus on intellectual property,

real estate, employment, 

litigation, corporate, franchising

and tax law.

The Only National Law Firm in the 
San Fernando Valley

Contact:
David C. Gurnick

Direct Dial:  818.596.2211

5959 Topanga Canyon Blvd., Suite 244,
Woodland Hills, CA 91367

818.712.0036  |  Fax  818.346.6502

www.arterhadden.com

Cleveland | Columbus | Dallas | Dayton
Irvine | Los Angeles | San Diego | San Francisco 

Washington, D.C. | Woodland Hills

Arter & HaddenLLP was recently recognized as one
of the top ten law firms in the U.S. for client service
in an independent survey of Fortune 1000 companies

conducted by the BTI Consulting Group. 

for business today and tomorrowSM

Solutions
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Name(s):

Firm Name:

Phone:

We accept checks, Visa, MasterCard, American Express, & Discover

Credit Card #: Exp. Date:

Authorized Signature:

Please return with payment by February 14 to:
SFVBA, 21300 Oxnard Street, Suite 250, Woodland Hills, CA 91367 • FAX (818) 227-0499

For additional information call (818) 227-0490, x105.

Please reserve

____ ticket(s) at $55 each

____ table(s) at $550 each*

*Please allow two seats for judicial officers.
Attach a list of names of your guests.

January Barnotes  12/16/02  2:17 PM  Page 13



14 • Bar Notes www.sfvba.org January 2003

Environmental Transactions &
Litigation Since 1982

STEPHEN T. HOLZER

Parker, Milliken, Clark, O’Hara & Samuelian,
a prof. corp.

Phone: (213) 683-6671
E-mail: sholzer@pmcos.com

Robert T. Leonard, Esq., CPA, is Of Counsel with the
law firm of Lewitt, Hackman, Shapiro, Marshall &
Harlan.  To comment on this article, send e-mail to
RLeonardEsq@aol.com.

dissolution matter, make sure you
obtain copies of prior years' tax returns
and pay attention to what assets and
income were declared. If you know – or
strongly suspect – that your client is
dealing with a financial picture that
wasn't clearly reflected on past tax
returns, get a handle on the potential
tax and criminal implications early in
the matter.

You may wish to consider associating
in experienced tax counsel to help you
evaluate such issues as:

• How likely is it that your client will
be able to successfully claim "inno-
cent spouse" relief?

• What are the potential implications
of a particular discovery request or
disclosure?

• Should your client elect to file a
joint or separate tax return during
the pendency of the divorce?

• What are the benefits – and down-
sides – of amending previous tax fil-
ings to voluntary disclose previously
unreported income?

Sound tax advice can not only help
you alert your client to potential pitfalls
down the road, but can help you to
avoid future malpractice suits.  If, for
example, your client decides to demand
support based on actual (but unreport-
ed) income, both you and she need to
clearly understand the risks outlined
above.  Also, a generous support award
may in effect encourage continued non-
reporting by the income-earner to sup-
port this new obligation, behavior that
leaves your client (and her future
income) in possible jeopardy.  On the
other hand, if she does not use suspect-
ed unreported income to compute her
award, she will probably get lower sup-
port as it would be based on lower
income. 

Family law attorneys need to carefully
evaluate the ramifications of "on-the-
record" financial disclosures in a marital
dissolution, and should use caution
before concluding that "innocent spouse"
protections will truly protect their clients
from the consequences of past-unreport-
ed income. 
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Dave Hagen is a principal at Merritt & Hagen. The firm’s practice focuses on representing individuals and small businesses
in bankruptcy. He speaks to attorneys often on the areas of bankruptcy, the marketing of legal services, and the practice of law.
He welcomes your comments to this series of essays.

Good Lawyers
BY DAVID R. HAGEN

As I have said before, I periodically receive letters and e-mails
from people who read this column.  These comments are cer-
tainly one of the rewards to taking the time every month to write
this column.  This month, I’d like to share with you an e-mail
that I recently received.  It went as follows:

Dear Mr. Hagen:

I read your column in the Bar Notes every month and
enjoy your observations of the world. I am a family law
attorney practicing 12 years and saw something so wonderful
in court, yes wonderful, that I thought I should write and tell
you; maybe it will be something you can use in your column.

I was in family law court and was
watching a hearing on spousal and child
support. It was a contested hearing and I
was so impressed by the two lawyers. The
lawyers were professional, knew their
cases and knew their law. They were
courteous to one another (so rare these
days) and did not make disparaging or
argumentative remarks about the other
client, or lawyer. They most certainly pre-
sented their cases in a strong and aggres-
sive manner without being rude or mak-
ing it "personal". It was such a rare sight
for me that I sat through most of the
hearing just to see what I could learn.
The two lawyers were __________.  That
hearing made me feel better about our
profession and reinforced that we can
practice law in a civilized manner and
still give good service to our clients.

Thank you for taking the time to read
this!

RRM

This e-mail is remarkable for at least
three reasons.  First, writing an e-mail such
as this was not in the author’s financial

interest.  She indicates in the e-mail that she is a family law
attorney and suggests that this event and the two attorneys be
mentioned in Bar Notes.  Clearly, enhancing a competitor’s repu-
tation is not in a person’s best business interest.  This, in my
opinion, defines being a "professional." Being a professional is
putting the interests of a client, or another, before your own.
Clients expect it, but they don’t always get it. Here, the writer
put the interests of the bar in particular, and our profession in
general, before her own. To me, this makes her professionalism
shine.

Second, the email is remarkable in that it shows that even in a
potentially contentious field such as family law, a client’s inter-
ests can be effectively and professionally presented. I can’t imag-
ine a field of law that could degrade as quickly as family law.

Please call Judicate West 
for further information or 

to schedule a hearing
818-708-1529
310-407-5333 Alternative Dispute Resolution

Century City • Pasadena • Santa Barbara • Santa Ana
and other convenient locations throughout California

www.adjudicateinc.com
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Most of the time, family law cases involve business issues that
also have emotional overtones to them. These cases can become
even more difficult when the parties’ children are involved.  I
take my hat off to family law attorneys, as I cannot imagine a
more difficult or frustrating field of law.  The two attorneys here
demonstrated that they can still represent their client’s interests,
be concerned about the best interests of the children, and be an
effective advocate at the same time.  Deciding where to draw the
line can be very difficult in the heat of battle. These attorneys
did it right and should be commended.

Third, we can be the most harsh critics of each others work or
"craft.’ (How many times did you make comments about the
lawyers in the O.J. case?) We know all the difficult areas and soft
spots in our respective areas of practice. This makes it especially
easy to criticize each other’s work within our area of practice.
This, then, makes the comments in this email even more special. 

I want to thank RHONDA RAUCH MILLER for sending in this
e-mail.  I commend her on putting her business interests behind
those of our profession.  Rhonda, you certainly displayed your
professionalism by passing these observations along. 

By the way, the names of the two attorneys at the hearing?
LEON BENNETT AND BRUCE ABRAMSON.  Congratulations
to both of you for doing it right and impressing one of your fel-
low family law practitioners. It is extremely gratifying when
someone else in your profession appreciates your "craft".  Leon is
a Past-President of our bar association; Bruce has been a member
for many years; Rhonda recently ran for Trustee. All three are
valued members of our bar association and helped to further the
reputation and work that we all share. 

David E. Frank

Certified LACB
L e t ’ s  S e t t l e  I t !

Litigator – 27 Years

State & Federal

Business

Real Estate

Torts

Securities

Entertainment

16000 Ventura Blvd.

5th Floor

Encino, Ca 91436

Tel:  (818) 702-0814

Fax: (818) 703-0814
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Boss of the Year
By Sharley Allen

It’s a funny thing about a boss — sometimes a boss is
more than just a person.  This year’s San Fernando Valley
Legal Secretaries Association’s "Boss of the Year" is a firm,
not an individual.  A recent look on Google.com under this
firm’s name revealed over 3,000 references, from support
organizations to governmental agencies to newspaper and
magazine articles to awards.  The firm has won many
awards and recognition for its outstanding community serv-
ice, but it also enables and encourages its staff to improve
their skills, and to participate in activities outside the office.

This firm has long been a strong supporter of the San
Fernando Valley Bar Association and the San Fernando
Valley Legal Secretaries Association ("SFVLSA").  SFVLSA
has benefited from the firm’s willingness to offer meeting
rooms and speakers.  The Firm sends its new staff to train-
ing classes offered by SFVLSA and always encourages them
to take advanced training.  The fact that we have several
past presidents from this firm is evidence of the Firm’s com-
mitment to our goal of "Education Through Excellence."

This year, LSI’s President’s emblem is a lighthouse and
this Firm served as a beacon for many years for this
Association.  The Board of Directors felt it was time to
honor the commitment.

Please join me in congratulating San Fernando Valley
Neighborhood Legal Services, SFVLSA’s "Boss of the Year"
for 2002-2003.

RICHARD GORDON
Expertise in Federal and California Securities Laws

Compliance – Regulatory – Enforcement
SEC – Department of Corporations

• former Branch Chief with the SEC in Washington, D.C.
• former Chief Regulatory Counsel in SEC/Los Angeles Regional Office
• Arbitrator for National Association of Securities Dealers
• 20+ years private practice experience

OF COUNSEL

LEWITT, HACKMAN, SHAPIRO, MARSHALL & HARLAN
A LAW CORPORATION

16633 Ventura Boulevard • 11th Floor • Encino • CA 91436
(818) 990-2120  •  FAX (818) 981-4764

www.lewitthackman.com

Direct Dial:  (818) 907-3271
RGordon@lewitthackman.com

RICHARD GORDON

• former Branch Chief with the SEC in Washington, D.C.
• former Chief Regulatory Counsel in SEC/ Los Angeles Regional Office
• Arbitrator for National Association of Securities Dealers
• 20+ years private practice experience

LEWITT, HACKMAN, SHAPIRO, MARSHALL & HARLAN
A LAW CORPORATION
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MBNA offers members the exclusive Platinum 
Plus MasterCard. Call 1-800-457-3714. 
Mention priority code OMKA.

Contact the SFVBA office to receive a package of
discount coupons & membership cards for Southern
California’s major theme parks and attractions

Chase Manhattan Mortgage gives members 1/2
point fee discount on fixed and adjustable rate 
programs. Call John Bartnicki at (818) 226-0888.

Kelly Staff Leasing offers members a 15% discount off
the regular price of their HR support and employee
administration service.  Call Manny at (818) 717-1867

SFVBA members save $10 on new AAA
Membership and a discount on auto insurance. 

Call John Hernandez at (805) 306-8181

Attorney Services of Southern California offers
SFVBA Members who open new accounts a  30%

discount off their current rates. Call (818) 772-4795.

Now Messenger Service offers members who open
new accounts a 5% discount off their current rates.

Call (818) 774-9111

Mercury Office Machines offers members discounts
and flexible lease options on all Panasonic copiers,

printers, and fax machines. Call (818) 782-1221.

Save 20% on investigative services. Contact J R
Investigations (818) 704-9925.

Courtroom Xpress Graphics offers 20% discount
on large-format prints. Free pick-up and delivery.

Call (818) 780-2177, ext. 304.

SFVBA rents its Executive Boardroom for depositions
and hearings. Amenities include breakout room, 
beverage service, and free parking. Only $125 per day

Receive 5% monthly discount and special equipment
pricing through AT&T Wireless Services. 
Call Mike at (818) 371-9933 for details.

Join Southland Civic Federal Credit Union and gain
access to great interest rates on deposits and loans, no

fee traveler checks, and more. Call 1-800-426-1917.

SFVBA attorney members receive free library privileges
at the San Fernando Valley College of Law in Warner

Center. Call 883-0529 for library hours.

To obtain fleet pricing on your next car, call 
Gina Lopez at Keyes Express at (818) 907-4168.
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SIXTH ANNUAL

MCLE
MARATHON

SIXTH ANNUAL

MCLE
MARATHON

Two-Day Seminar to help attorneys meet the requirements of minimum 
continuing legal education mandated by the State Bar of California.

January 10 & 11, 2003
San Fernando Valley College of Law, 21300 Oxnard Street, Woodland Hills

Co-sponsored by:
ARC  •  Hemming Morse, Inc.  •  Krycler, Ervin, Schreiber & Walheim, CPA’s  •  University of West Los Angeles

SFVBA Members Earn Up To 15 Hours 
Of MCLE For Only $99!

Name ______________________________

Firm ______________________________

Address ____________________________

City, State, Zip Code __________________

Phone ______________________________

Fax ________________________________

E-Mail______________________________

State Bar No. ________________________

Bar Admission Date __________________

REGISTRATION FORM

Member     Non-member

No cancellations after January 3.  
Reservations at the door not guaranteed.

Mail registration form and payment to: 
SFVBA, 21300 Oxnard Street, Suite 250,

Woodland Hills, CA 91367.

FRIDAY, JANUARY 10, 2003
❑ 9:00 a.m. – 9:55 a.m.
Reading People:  
How To Predict the Jury’s Behavior
Jo-Ellen Dimitrius
Vinson & Dimitrius Trial Consulting Firm
1 MCLE Hour

❑ 10:00 a.m. – 10:55 a.m.
Asset Tracing
Mary-Ellen Sebold
Hemming Morse, Inc.
1 MCLE Hour

❑ 11:00 a.m. – 11:55 a.m.
Elder Abuse in Probate Matters
Honorable Arnold H. Gold, Ret. 
1 MCLE Hour

LUNCH ON OWN

❑ 1:00 p.m. – 1:55 p.m.
Bar Discipline Prevention
Professor Robert Barrett
San Fernando Valley College of Law
1 MCLE Hour (1 Hour Ethics)

❑ 2:00 p.m. – 2:55 p.m.
Mediating the Legal Malpractice Case
Eugene Moscovitch, Esq.
1 MCLE Hour (1 Hour Ethics)

❑ 3:00 p.m. - 3:55 p.m.
Enhanced IRS Enforcements
Charles Rettig, Esq.
Hochman, Salkin, Rettig, Toscher & Pei
1 MCLE Hour

❑ 4:00 p.m. – 4:55 p.m.
Rules of Disclosure
Honorable George Schiavelli, Ret.
1 MCLE Hour (1 Hour Ethics)

❑ 5:00 p.m. - 5:55 p.m.
Negotiating Commercial Leases
Deborah Feldman, Esq.
Arter & Hadden
1 MCLE Hour

SATURDAY, JANUARY 11, 2003
❑ 9:00 a.m. – 10:55 a.m.
Update on Intellectual Property
Deborah Sweeney, Esq., Michelman & Robinson
Michael Brooks, Esq., Brooks & Fillbach
2 MCLE Hours

❑ 11:00 a.m. – 11:55 a.m.
Elimination of Bias
Paula Daniels, Esq., Litt & Associates
Ann Kusomoto
1 MCLE Hour (1 Hour Elimination of Bias)

LUNCH ON OWN

❑ 1:00 p.m. – 1:55 p.m.
Appellate Advocacy
Honorable Armand Arabian, Ret.
California Supreme Court
1 MCLE Hour

❑ 2:00 p.m. – 2:55 p.m.
I.D. and Treatment of Substance Abuse
Patricia Tierney, Esq.
The Other Bar
1 MCLE Hour (1 Hr. Prevention of Substance Abuse)

❑ 3:00 p.m. - 3:55 p.m.
Recent Developments in Income Taxes
Regarding Family Law
Michael Krycler, CPA
Krycler, Ervin, Schreiber & Walheim, CPAs
1 MCLE Hour

❑ 4:00 p.m. – 4:55 p.m.
Keeping Your Client’s and the 
Law Practice’s Accounts Straight
Scott R. Ervin, CPA
Krycler, Ervin, Schreiber & Walheim, CPAs
1 MCLE Hour (1 Hour Ethics)

Total Enclosed: $ ____________________

If paying by credit card:

Credit Card # 

___________________________________

Expiration Date _____ /_____ / _____

Signature____________________________

(Includes written materials and refreshments)

❒ 2-Day Seminar $99 $299

OR

❒  Friday, January 10 $55 $159

❒ Saturday, January 11 $55 $159

❒ Individual Class $25 $50

(� Class Attending)

❒ Late Registration Fee $25 $40

(Pre-Registration Deadline is January 3)
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Charles A. Domokos
20236 Leadwell Street 
Winnetka, CA 91306
(818) 998-1983 
Fax (818) 998-1983
charlesdomokos@aol.com
Contracts, Entertainment Law, 
Intellectual Property

Paula Olson-Cornell
3618 Claridge Court 
Simi Valley, CA 93063
(805) 306-0830 
Fax (805) 306-0832
polsoncornell@hotmail.com
Associate Member: Family Law

Ruth Prager
12304 Santa Monica Blvd. Suite 300
Los Angeles, CA 90025
(310) 207-2285 
Fax (310) 571-0515
Bankruptcy, Family Law, 
Personal Injury

James H. Service
Contemporary Services Corporation
17101 Superior Street 
Northridge, CA 91325
(818) 885-5150 x130 
Fax (818) 885-0609
csclajser@earthlink.net
Corporations, Employment

Thomas B. Ure
Roberts & Ure, APC
201 N Figueroa Street Suite 520
Los Angeles, CA 90012
(800) 250-5175 
Fax (213) 202-6075
TBUesq@aol.com
Bankruptcy

Carol A. Weissman
Richard Weissman, PC
5959 Topanga Canyon Blvd. Suite 255
Woodland Hills, CA 91367
(818) 226-5434 
Fax (818) 226-9105
carolw7616@aol.com
Criminal Law, General Civil

Richard Weissman
Richard Weissman, PC
5959 Topanga Canyon Blvd. Suite 255
Woodland Hills, CA 91367
(818) 226-5434 
Fax (818) 226-9105
rweissman@rwreceiver.com
Receivership

THE FOLLOWING JOINED THE 
SFVBA IN NOVEMBER:

Leon Bennett
Alyse Golden Berkley
Howard Bodenheimer

Susan R. Bulfinch
James Curry

Katherine Edwards
Janet Fields

Gerald Gerstenfeld
Lyle Greenberg

Barry Harlan
Andrew Hyman
Tamila Jensen
David Karen

Laurel Kaufer
Adrienne Krikorian

Alfred Lakritz

Leonard Levy
Christopher Mahan
Ronald J. Mandell

Kevin McIvers
Christine Masters

Rhonda Rauch Miller
Hamid Naraghi 
Jeffrey Palmer

Charles Parselle
Myer J. Sankary

Jan Frankel Schau
Herbert Selwyn

Andrew L. Shapiro
Joaquin Sosa

Ellen-Jo Friedman Tinero

Select from our panel of experienced & well-trained mediators:

The Los Angeles Superior Court with the
cooperation of the San Fernando Valley
Bar Assocation has created a Mediation
Panel to help attorneys and their clients
find qualified mediators. 
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ATTORNEY TO
ATTORNEY REFERRALS…
EMPLOYMENT LITIGATION

Sexual Harassment Discrimination,
Wrongful Termination, QuiTam/
Whistleblower, Overtime Violations, etc.
25% Referral Fee paid to attorneys per State
Bar Rules. Law Offices of Jill B. Shigut 
(818) 708-6655.

STATE BAR CERT. WORKERS COMP SPECIALIST

Over 25 years experience-quality practice. 
20% Referral fee paid to attorneys per State 
Bar rules. Jack Goodchild, PLC 
(818) 380-1600.

WORKERS’ COMP & SOCIAL SECURITY

DISABILITY SPECIALIST

Over 20 Years Experience. 20% Referral Fee 
paid to Attorneys per State Bar Rules. 
State Bar Certified. Robert Lee Finestone 
(818) 879-9950 • (805) 496-3477.

WRONGFUL TERMINATION

25% Referral Fee paid to attorneys per State
Bar Rules on Wrongful Termination, Sexual
Harassment, Discrimination, and Federal
False Claim Cases. 20+ years experience;
Heavy Jury Trial Experience. Danz &
Gerber (818) 783-7300.

RESEARCH/WRITING/BRIEFS

Attorney available for research, briefs, court
appearances, etc.  Careful and meticulous
work.  Call Diane Jurdi, Attorney at Law
(818) 832-5653.

STOCK BROKER MISCONDUCT

Former broker, 20 year attorney, NASD
arbitrator, invites stock broker misconduct
cases including unsuitability, churning,
fraud, misrepresentation, breach of fiduci-
ary duty, elder abuse, etc.  Referral fees
paid per state bar rules.  Law Offices of
Steven L. Miller (818) 346-3300.

EXPERT…
STATE BAR DEFENSE-
RISK MANAGEMENT

Legal Malpractice
Expert, Preventative
Law. Brd. Cert.
Specialist Prof
Negligence Legal CA
& ABA. Former State
Bar Prosecutor, former
Judge Pro Tem. B.S.,
M.B.A., J.D., C.A.O.C.,
A.S.C.D.C. 35 years
exp., fmr. Chair SFVBA Ethics; Litigation.
Law Offices of Phillip Feldman (818) 986-
9890. www.legalmalpracticeexpt.com

SPACE AVAILABLE…

CANOGA PARK

One 14’x16’ window office and/or one
10’x11’ interior office available.  Amenities,
possible overflow, free parking.  Call Garry
Williams at (818) 715-9212.

ENCINO
Large window office available within legal
suite; convenient Ventura Blvd. location.
Access to copiers, conf. room, kitchen and
reception.  Under-ground parking available.
Margo (818) 380-1600.

Premium Encino executive suites include
receptionist, conference room, tax library,
kitchen. Photocopying,
underground parking
available. 15821 Ventura
Blvd Suite 275. Call T.
Ball. 818.990.6363

WOODLAND HILLS
1450 square feet; build to
suit; 2 entrances; bath-
room; kitchen.  Freeway
sign available.  Easy free
access.  Great parking.
Call (818) 226-9125.

SUPPORT SERVICES…
LITIGATION PARALEGAL

From file organization to trial preparation
and projects in between (discovery, law &
motion).  Over 15 years experience.
SFVBA Associate Member (818) 243-8871.

WORD PROCESSING

Full Legal word processing service available 
days, evenings, weekends; 24-hour fax, 
remote dictation, e-mail capabilities; 
20 years legal experience, reasonable rates. 
Call Sheila (818) 788-6693.

NOTARY OF THE VALLEY

Traveling Notary Public. 24 hours-7 Days.
Attorneys’ Office • Clients’ Office • Homes
• Hospitals • Jails. David Kaplan(818) 902-
3853 SFVBA Assoc. Mbr. 
www.notaryofthevalley.com

Certified Tax Law Specialist, CPA
Representation before the IRS, Franchise Tax Board, State
Board of Equalization and other government agencies in
audits and other controversies.  Income and estate tax

preparation and planning, tax opinion letters, transactional
planning, and other tax related matters.

Michael D. Daniels
Certified Specialist in Taxation, Board of Legal Specialization, 

State Bar of California
20700 Ventura Blvd., Ste. 227,Woodland Hills, CA 91364

(818) 227-5648

(818) 990-3565 Fax: (818) 990-2680

Encino Escrow Company

Margarita F. Billings 16200 Ventura Blvd. #228
Certified Escrow Officer Encino, CA 91436
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Looming In Your Horizon?

Investigate Lawyers’ Mutual. Call us directly at (800) 252-2045.
Find us at www.lawyersmutual.com

Email us at lmic@lawyersmutual.com

11 carriers have withdrawn from the California market. Will your carrier be next?

The changes in the marketplace are troubling. It is an unknown future.

Non-renewals are commonplace. Some carriers can’t secure

sufficient reinsurance to operate their professional liability programs.

A major carrier was recently declared insolvent. Other carriers have been

downgraded by A.M. Best. Severe underwriting restrictions are

now being imposed. Dramatic rate increases are certain.

It’s all very unsettling.

Is A Malpractice Insurance Crisis

LAWYERS’ MUTUAL INSURANCE COMPANY                 134 N. Kenwood Street    Burbank, CA 91505-4263

Are You Ready?

Secure Your Future.
Insure With Lawyers’ Mutual.

 CHECKLIST

You owe it to yourself to find the answers to these critical questions!

Will your carrier still be writing professional liability policies
in California at your next renewal?

Will your carrier impose a substantial rate increase at your next
renewal due to unstable market conditions?

Will your carrier continue to insure “your type” of practice
at your next renewal?

Will your carrier leave the marketplace because they can’t secure
sufficient reinsurance for their professional liability program?

Will your carrier offer you a tail of unlimited duration if
they decide to leave the market?

Our policyholders don’t need to worry about these questions. Do you?

Be Prepared. Be Informed.
Lawyers’ Mutual Policyholders Are.

Is A Malpractice Insurance Crisis
Looming In Your Horizon?

Are You Ready?

Secure Your Future.
Insure With Lawyers’ Mutual.
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c a l e n d e r  a n d  M C L E  e v e n t  l i s t i n g s

Litigation Section
Topic: Jacob vs. Six Flags Theme Park
Speaker: James Jordan, Esq.
Date: January 16
Time: 6:00 p.m. Dinner and Program
Place: SFVBA Conference Room, Woodland Hills
Cost: $30 members prepaid; $35 at the door

$35 non-members prepaid; $40 at the door
MCLE: 1Hour 

Business Law and Real Property 
Section and Intellectual Property 
& Internet Law Section
Topic: Anti-Trust Overview for I.P. and Business Practitioners
Speaker: David Gurnick, Esq.
Date: January 22
Time: 12:00 p.m. Lunch and Program
Place: SFVBA Conference Room, Woodland Hills
Cost: $25 members prepaid; $30 at the door

$30 non-members prepaid; $35 at the door
MCLE: 1 Hour

Healthcare Law Section
Topic: Legislative Update: The Latest in California 

Healthcare Issues
Speaker: Assemblyman Keith Richman
Date: January 24
Time: 12:00 p.m. Lunch and Program
Place: West Hills Hospital Physician’s Dining Room

Ground Floor
Cost: $25 members prepaid; $30 at the door

$30 non-members prepaid; $35 at the door
MCLE: 1 Hour

Family Law Section
Topic: Tracing Assets
Speaker: Judicial Officers and Pamela Wax-Semus, CPA
Date: January 27
Time: 5:30 p.m.
Place: Encino Glen Restaurant, Encino
Cost: $38 members prepaid; $45 at the door

$45 non-members prepaid; $50 at the door
MCLE: 1 Hour

ADR Section
Topic: Annual Legal Survey: Updates on Legal Changes that 

Affect ADR
Date: January 9
Time: 6:00 p.m. Dinner and Program
Place: SFVBA Conference Room, Woodland Hills
Cost: $30 members prepaid; $35 at the door

$35 non-members prepaid; $40 at the door
MCLE: 1Hour 

Probate and Estate Planning Section
Topic: The Soup to Nuts of Evaluating, Liquidating 

and/or Auctioning of Personal Estate Property
Speaker: Rita Boyle, Butterfields Auction House
Date: January 14
Time: 12:00 Noon
Place: Radisson Hotel, Sherman Oaks
Cost: $30 members prepaid; $35 at the door

$35 non-members prepaid; $40 at the door
MCLE: 1 Hour

Young Lawyers/Barristers Section
Topic: Lunch with the Valley Judges
Speaker: Judge Ronald Coen
Date: January 16
Time: 12:00 p.m.Lunch and Program
Place: S.F.Courthouse, San Fernando
Cost: $20 members prepaid; $25 at the door

$25 non-members prepaid; $30 at the door
MCLE: 1 Hour

Information & Reservations 818•227•0490

SEND CHECK TO SFVBA
21300 Oxnard St., Suite 250
Woodland Hills, CA 91367

FOR MORE INFORMATION 
CALL (818) 227-0490

Food and beverages served at every MCLE event!

SIGN ME UP!

* Please note that no credit will be given unless notice of 
cancellation is provided 48 hours before scheduled event

SECTION ____________________________________
NAME ______________________________________
STATE BAR # __________________________________
TELEPHONE # ________________________________
CHARGE IT! CC # ________________EXP. DATE ____

SIGNATURE ________________________
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Litigation Support
Expert Witness • Forensic Accountants

Family Law Matters • Business Valuations
Loss of Earnings • Damages

OFFICIAL SPONSORS OF THE 
SAN FERNANDO VALLEY BAR ASSOCIATION

When you need more than just numbers
...you can count on us.

Call Mike Krycler or Ken Walheim
Phone: (818) 995-1040 • Fax: (818) 995-4124

15303 Ventura Boulevard, Suite 1040
Sherman Oaks, CA 91403

21300 Oxnard Street, Suite 250
Woodland Hills, CA 91367

PRESORTED 
STANDARD

U.S. POSTAGE PAID
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Change Service Requested

KRYCLER, ERVIN, SCHREIBER & WALHEIM
CERTIFIED PUBLIC ACCOUNTANTS
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