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The seven-member Nominating Committee will meet next month to fill six open trustees seats
on the 19-member Board. The Committee also selects the SFVBA Treasurer, Secretary, and
President-Elect. The Committee can nominate up to 12 candidates for Trustee and two candidates for each officer position. Current President-Elect James Felton automatically becomes
President on October 1.
Interested Members may submit a Letter of Intent and resume to SFVBA Nominating
Committee, 21300 Oxnard Street, Suite 250, Woodland Hills, CA 91367. All nominations must
be received by Friday, May 23. Contact Executive Director Liz Post at (818) 227-0490, ext. 101
to obtain the SFVBA’s Policy Statement Re: Board of Trustees Responsibilities.
"We are looking for candidates who are committed to the future of the SFVBA," announces
SFVBA President Steve Holzer. "We want leaders who represent the diversity of our membership:
sole practitioners, members of large firms, barristers, in-house counsel, public sector attorneys,
lawyers from all areas of law and background."
The Committee must issue their report to the Secretary of the Association by June 25.
Nomination by the Committee is not the only way for a member’s name to be placed on the ballot. Additional nominations for any office (except that of President) or for Trustee may be made
by filing a written nomination with the SFVBA Secretary, Alice Salvo, signed by at least 20 members of the SFVBA in good standing, no later than July 31. Ballots are mailed to attorney members in August and Election Day is September 10.

SFVBA Seeks Volunteers
for VAST

Attorneys with at least five years experience are invited to participate in the Valley Associated Settlement Team ("VAST") Project
scheduled for October 20 to October 31, 2003 at the Van Nuys courthouse.
The VAST Project began in 1994 as a joint effort of the San Fernando Valley Bar Association and the Los Angeles Superior Court
to help the Court reduce its backlog of cases caused by the Northridge Earthquake and then new "Three Strikes Law". The first
year, 300 volunteer attorneys disposed of 975 cases, saving the courts an estimated 4,000 trial days. Since then, VAST has been
conducted from time to time as requested by the Court.
Today the SFVBA has been called on to help the Court address the current budget crisis’ impact on our justice system. Van Nuys
Supervising Judge Sandy Kriegler has asked the SFVBA to provide the courts with 500 volunteers to serve as settlement officers
during the last two weeks of October for a new VAST Project.
All thirteen civil bench officers of the Northwest District have committed to participate. The Bar will need to schedule two pairs
of defense and plaintiff’s attorneys for each courtroom each day. In addition, for three days Department A is being set aside to handle complex matters. Experts in the following specialized areas of practice are needed on the days noted: Medical Malpractice
(October 28), Employment (October 29), and Construction Defect (October 30).
To schedule a convenient date to volunteer, contact Rosie at (818) 227-0490, ext. 100 or Rosie@sfvba.org. Members are also
encouraged to spread the word through their firms and to colleagues so that the Court and Bar can reach their goal of 500 volunteers.
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Sometimes the best way
to keep a client
is to send them to us.

We specialize in areas you don’t ...
and in returning your satisfied clients to you.
Proving you can have your cake and eat it, too.

R

eferring a client can make attorneys
nervous. Expose them to another firm? Maybe
to never see them again? Forever?
Not when you refer them to Lewitt, Hackman.
For thirty years, referrals have been an
important part of our practice. That’s why, when
we receive referrals, we adhere to two key
principles. First, we consider them your clients,
on a loan to us. And second, we believe that an

important part of our job is sustaining their
allegiance to you.
So if you have a client who has needs in any
one of the areas listed above—we have years
of in-depth experience in every one of them—
don’t hesitate to give us a call.
You can be sure that we’ll give your clients
excellent service.
And then we’ll send them back to you.

Lewitt, hackman, Shapiro, Marshall & Harlan
A Law Corporation
16633 Ventura Boulevard, Eleventh Floor • Encino, California 91436 • (818) 990-2120 • FAX (818) 981-4764
Info @lewitthackman.com • www.lewitthackman.com
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All-Section Meeting: June 10, 2003

Despite an otherwise rich calendar of events, the San Fernando Valley Bar
Association has not had a "general" Bar meeting on its yearly schedule. Various Bar
members from time to time lament the absence of a special occasion when they can
get together simply as SFVBA members, without reference to their specific
Committee or Section focus.
This year, that lament is being answered. On June 10, 2003, at the Calabasas Inn,
the Bar will hold an "All-Section Meeting", the equivalent of a general meeting of the
Membership. This will not be a "business" meeting, so hold off preparing your
motions, points of order and parliamentary objections. Rather, this will primarily be
a social occasion recognizing and promoting the sense of community among members that is a hallmark of our Bar.
Last year, Trustee Gerry Fogelman organized the first All-Section Meeting. While
that meeting was certainly open to all members, in fact those attending were primarily Section and Committee Chairs and Trustees. This year, Gerry, working with your
Programs Committee (Co-Chairs Patti McCabe and Susan Bendavid-Arbiv) and our
Events Coordinator (Linda Temkin), is placing the attendance emphasis on our
entire membership. Gerry is planning an entertaining program for part of this event
for which you will, as a side benefit, even get MCLE credit!
To the extent you have questions or comments about Bar programs, benefits and
events; to the extent you have an interest in becoming active in a Section or
Committee; to the extent you would like to be a future Bar leader; to the extent you
continued on page 19

JACK TRIMARCO & ASSOCIATES
POLYGRAPH/INVESTIGATIONS, INC.
9454 Wilshire Blvd. 6th Floor
Beverly Hills, CA 90212
(310) 247-2637

Jack Trimarco, President
Former Polygraph Unit Chief
Los Angeles, F.B.I. (1990-1998)

1361 Avenida De Aprisa
Camarillo, CA 93010
(805) 383-8004
email: jtrimarco@aol.com

CA. P.I. #20970
Member Society of Former Special Agents
Federal Bureau of Investigation

Former Inspector General Polygraph Program
Office of Counter Intelligence
U.S. Department of Energy.
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LexisNexis™ invites you to a complimentary seminar...

Online Discovery Tools:
Find the Good, the Bad,
and the Ugly
Have you done enough fact-finding to win your case or force a settlement?
•
•
•
•
•

Determine the reliability of your expert and your opponent’s expert
Uncover the financial solvency of companies or individuals
Find a missing witness or locate defendants
Discover hidden facts about opposing counsel’s client
Plus much more!

See how easy it is to use online discovery tools to help you succeed!

Online Discovery Tools: Find the Good, the Bad, and the Ugly
Instructor: Chris Iles, Esq., is a trial consultant with LexisNexis and is a frequent
guest speaker at state and local bar events nationwide.
Wednesday, May 14, 2003, San Fernando Valley College of Law (University of West Los Angeles)
21300 Oxnard Street, Woodland Hills, CA

Complete this form in its entirety and fax to Stephanie Rowen at LexisNexis at 323.634.0877 or e-mail
your RSVP with your name and time you would like to attend to stephanie.rowen@lexisnexis.com.

2 Sessions to Choose From (1 MCLE credit):
_____ Wednesday, May 14, Noon - 1:30 P.M. (lunch will be provided)
_____ Wednesday, May 14, 4:00 P.M. - 5:30 P.M.
NAME _____________________________________________________________________________________________________________
ADDRESS __________________________________________________________________________________________________________
CITY _______________________________________________________ STATE ________________________ ZIP ____________________
TELEPHONE ______________________________________________ E-mail __________________________________________________

For more information about the LexisNexis™ Total Research System, contact your local representative,
Stephanie Rowen at 310.729.7777.
LexisNexis and the Knowledge Burst logo are trademarks of Reed Elsevier Properties Inc., used under license. It’s How You Know is a trademark of LexisNexis, a division of Reed Elsevier Inc.
© 2003 LexisNexis, a division of Reed Elsevier Inc. All rights reserved.
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BY CYNTHIA ELKINS HOGAN
One of the most common problems facing employers is the
misclassification of employees as "exempt" when they are
truly "non exempt". Numerous corporations have faced class
action lawsuits by their employees on the basis of misclassification and have faced multi-million dollar settlements and
judgments.1
California employers should primarily be concerned with
the regulations established by the Industrial Welfare
Commission (IWC) and the Division of Labor Standards
Enforcement (DLSE) and not the federal Fair Labor Standards
Act (FLSA) as state and federal regulations conflict and an
employer must comply with the more restrictive requirements
- which in this case would be California’s regulations.
The determination whether an employee is "exempt" or
"non exempt" is not always clear. An "exempt" employee is
not governed by either the FLSA or the IWC’s regulations on
overtime, minimum wage, meal periods and rest breaks. In
basic terms, exempt employees are not entitled to be paid
overtime for additional hours worked, nor are they required to
be provided a meal period or periodic rest breaks.
A "non exempt" employee is governed by the FLSA and the
California Wage Orders and is entitled to
overtime, and regulated meals and breaks
based on the number of hours worked.
To be considered "exempt" an employee
must fit into one of three narrow and somewhat vague definitions: administrative,
executive or professional. Other classifications may apply to artists, computer professionals or outside salespersons.
• A "professional" is someone who is
licensed or certified by the state of
California and is engaged in the practice of nine specific professions (i.e.,
law, medicine, dentistry, engineering,
etc.)
• An "executive" must have duties that
are directly and closely related to the
daily operation of the business (some
would consider these duties to be that
of a "manager"). Examples are: interviewing and hiring, setting pay rates,
directing work, disciplining and
reviewing employee performance, etc.
A "manager" must supervise at least
two other individuals to qualify as
exempt.

• An "administrative" employee is one who 1) regularly and
directly assists an owner in the administration of the business; 2) performs work of a specialized or technical nature
only under general supervision; 3) completes special
assignments and tasks under general supervision and 4)
devotes more than 50% of their time to such "intellectual"
duties.
An exempt employee also is one who is engaged in work
which is primarily intellectual, managerial, or creative, and
which requires the exercise of discretion and independent
judgment, and for which the remuneration is not less than
two times the state minimum wage for full time employees
(currently a monthly salary requirement of $2,340).
A "non exempt" employee is essentially everyone else.
Job Titles Irrelevant
Assigning job titles with a "managerial" "supervisory" or
"administrative" designation is not controlling, i.e., Executive
Secretary, Administrative Assistant. It is the job duties and
not the title that is determinative. As the California Supreme
Court explained in Ramirez v. Yosemite Water Co. (1999) 20
Cal. 4th 785, 790 whether an employee is exempt from over-

Establish A Non-Profit
Foundation For Your Client
Quickly

Affordably

Simply

For whatever charitable purpose your client desires
or in memory or honor of a loved one.
Our knowledge and experience allows us to accurately
complete most applications for tax-exempt charitable status in
less than a week. This enables your clients to receive their
tax-exempt status within the shortest possible time frame.
If your client would like to establish a non-profit organization
and thinks it may qualify, contact our office for a free initial
consultation.

Marshall A. Glick
attorney at law
6345 Balboa Blvd. Ste. I-300
Encino, CA 91316

(818) 345-2223
http://www.glicklaw.com
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time under California law "turns on a detailed, fact-specific
determination." Ramirez emphasized the need to look behind
job titles and job descriptions to "how the employee actually
spends his or her time."
"Working Managers" also create a challenge to meet the
exempt status where the manager has managerial responsibilities and title, but are primarily engaged in non exempt duties
such as Restaurant Managers, Retail Store Managers, Motel
Managers, etc. In most circumstances, "working managers"
are determined to be "non exempt". Law Clerks, Paralegals
and Legal Secretaries are primarily non-exempt under
California standards.
Pay Classifications also Irrelevant
Employers may classify employees for payroll purposes as
either "hourly" or "salaried". However, this is an improper
designation as not all "salaried" employees are "exempt".
Exempt employees cannot be paid an hourly wage but nonexempt employees can be paid a salary, which is then subject
to adjustment based on hours worked.
Exempt employees must be paid a predetermined amount
constituting all or part of the compensation and the amount
cannot be subject to reductions because of variations as to the
quality or quantity of work performed.

May 2003

wage claims against their employer for failure to pay wages.
Employees also have the right to file civil actions for the
non-payment of wages. If enough employees are affected by
the misclassification, class certification may be sought. In a
recent case against United Parcel Service, 6000 employees
sued for overtime based on a misclassification as exempt
instead of non-exempt argument. The case settled for $18
million.2
Even if the misclassification was accidental or unintentional,
liability can and will be assessed. Wage claims, audits and
civil claims can seek to recover back pay for all employees
improperly classified who worked additional hours but were
not paid overtime compensation. In addition, the failure to
provide proper meal and rest breaks can result in the assessment of penalties against the employer.
For each workday that an employer fails to provide a meal
break as required, the employer is deemed to owe the employee one additional hour of pay at the employee’s regular rate.
Employers who fail to "authorize and permit" non exempt
employees to take the required rest breaks will be determined
to owe the employee one additional hour of pay at the
employee’s regular rate.

The Labor Commissioner can also assess "waiting time"
penalties
if there is a determination that the employer willfully
Wage Claims, Audits and Civil Actions
failed to pay wages legally due and owing. Waiting time
Both the DLSE and/or the Federal Department of Labor
penalties consist of a continuation of the employee’s daily
(DOL) have the right to conduct an audit to determine if the
wage for a period of up to 30 days. These amounts can add
employees have been properly classified as "exempt" or "non
up quickly so that an employer’s potential liability for misclasexempt". Individual employees also have the right to file
sification can become substantial. The
defense of these claims becomes difficult
in that employers usually do not maintain time records for employees that have
&DOLIRUQLD0RELOH&RPSXWHU6HUYLFHV
been classified as exempt.

Your Business Survival Depends on Technology

9LVLWRXUZHEVLWHWRGD\DQG
UHJLVWHUWRZLQD3'$
ZZZFDOLIRUQLDPRELOHFRP

/RRNLQJIRUZD\VWRLQFUHDVHSURILWVWKURXJK
LPSURYHGRIILFHHIILFLHQF\DQGKDYHEHWWHU
FRPPXQLFDWLRQVV\VWHPV

/HWXV+HOS
&DOOWRGD\

$UH\RXFRQVLGHULQJ&DVH
0DQDJHPHQW6RIWZDUH"

7HO
2U

*HQHUDO&RPSXWHU2SHUDWLRQV 0DLQWHQDQFH 6XSSRUW
1HWZRUNLQJDQG&DEOLQJ
:LUHOHVV7HFKQRORJ\
'DWD&RQYHUVLRQ %DFNXS
7UDLQLQJ
6HFXULW\(QFU\SWLRQ )LUHZDOOV6HUYHU6XSSRUW
(PHUJHQF\6XSSRUW[
:HE+RVWLQJ
&DVH0DQDJHPHQWVRIWZDUH
7LPHDQG%LOOLQJ6RIWZDUH

In an effort to avoid wage claims based
on the misclassification of employee status, and to avoid the potential overtime
liability and penalties for missed meals
and breaks, employers should conduct an
audit of their employee classifications.
Proper record keeping of hours worked,
meals and breaks should also be
reviewed to ensure that such documentation exists for compliance with state and
federal regulations.
1. See generally, Bell v. Farmers Ins. Exch., 87
Cal. App. 4th 805, 105 Cal. Rptr. 2d 59, SavOn Drug Stores, Inc. v. Superior Court, 97
Cal. App. 4th 1070, 118 Cal. Rptr. 2d 792.
2. George "Russ" Archie v. United Parcel
Service, Superior Court of San Diego County,
San Diego . Case No. GIC748880.

Cynthia Elkins Hogan represents
employers. To contact the author,
e-mail chogan@employer-law.com.
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It may be a sign of the times that attorneys are choosing
a variety of marketing approaches. It may be that attorneys
are choosing credible and professional approaches like
LRIS to market their legal services. It may be that LRIS is
considered an effective and cost-efficient marketing tool.
Whatever it is, LRIS already has 28 new members this fiscal year. We welcome these new members and we value
those attorneys who continue their membership year after
year.
The LRIS has just placed an initial order for 1,000 copies
of a 96-page booklet about the United States Constitution.
The booklet contains the Constitution, The Bill of Rights,
The Declaration of Independence, and descriptions of
landmark Supreme Court cases. In addition, the booklet,
published by Oak Hill Publishing Company, contains information and fascinating facts about the Constitution, the
Supreme Court and the Founding Fathers.
The LRIS and the SFVBA will distribute the booklet at
various events, at speaking engagements at schools and
similar locations. The booklet is a convenient size to carry
in a briefcase, backpack or purse and pull out to read
while standing in line at the post office or waiting for your
case to be called.
If anyone wants further information on how to order
these booklets for gifts to clients or for other uses, please
contact me and I will share the ordering information. To
truly be officers of the court, champions of the law, and
public citizens, we need to know and to share the
Constitution, and the Bill of Rights. This is an outreach
and educational effort that the LRIS and the SFVBA are
undertaking by providing this booklet to the public.
Benjamin Franklin is quoted in the booklet as saying, "I
confess that there are several parts of this Constitution
which I do not at present approve, but I am not sure I shall
never approve them. For having lived long, I have experienced many instances of being obliged by better information, or fuller consideration, to change opinions even on
important subjects, which I once thought right, but found
to be otherwise."

William J. Kropach

WORKERS’ COMPENSATION
STATE CERTIFIED SPECIALIST
20% REFERRAL FEE PAID PER STATE BAR RULES
CHAIRMAN SFVBA WORKER'S COMPENSATION
SECTION SINCE 1987
DIRECTOR VCLF OF SFVBA 1980 - 2001
FORMER TRUSTEE OF SFVBA

UCLA LAW SCHOOL, 1971

818-609-7005, EXT. 25
http://home.earthlink.net/~wkropach
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BY DAVID GURNICK
Sooner or later (hopefully sooner) the economy will emerge
from its current ambiguous state and active deal-making
among businesses will resume. Recently, the Court of Appeal
noted that modern deals are rarely made in a single negotiating session. Rather, they involve a process in which agreements are reached piecemeal via meetings, phone calls, e-mails
and letters. Copeland v. Baskin-Robbins (2002) 96 Cal. App.
4th 1251.
An early stage of many business deals is a written letter of
intent. Usually these are drafted by lawyers. They are significant in several ways. Though not a final agreement, the writing gives some assurance to each party that the others are
emotionally committed to working on the deal, even if not yet
legally bound. The letter’s terms are a starting point for further negotiations. And the terms may set parameters for how
those negotiations will be conducted.
Here are some guidelines for working on a letter of intent,
and some legal developments.
• Keep in mind which side of the deal you are on. In a sale
or purchase, sellers have an edge at the letter of intent
stage, but also a risk. At this early stage, a seller may have
more meaningful information than a buyer. Buyers gain

•

•

•

•

•

information as negotiations proceed. But as word or
rumor of a deal reaches customers, employees and suppliers, pressure on a seller can increase, and may even force
the seller to accept less favorable terms.
These dynamics mean sellers benefit from negotiating
more detailed provisions in a letter of intent, while buyers
benefit from general provisions that allow flexibility in
later negotiations.
Use letters of intent to outline key deal terms. This
means an initial framework could include the key terms
of any business contract: parties; nature of transaction,
pricing and other consideration; and other terms. Use a
definitive agreement from another transaction as a checklist of items to mention in the letter of intent.
Use letters of intent to describe agreed procedures for
future negotiation, locations, timing and target dates to
complete negotiations.
If some terms are agreed, the letter of intent can say so,
and can provide that those agreed terms will not be negotiated further.
Be informal, but not too informal. Even if nonbinding,
the letter of intent is still a legal document. It is the main document parties
will look to as a starting point for what
follows, and lawyers may use it as a
starting point to write final agreements.
It should still be written with care.
• You write it. It is usually better for your
client if you draft the letter of intent.
(Of course, issues of legal fees, workload, timing, and particular knowledge
of a transaction, may militate in favor of
letting the other side do the first draft).
• Decide whether to address confidentiality, exclusivity of negotiations, nonsolicitation of each other’s personnel, and
return of confidential information. It is
often a good idea to address these, even
if only to say there is no restriction in
these areas. It is also possible to state
that terms in these areas are binding,
even if the rest of the letter of intent is
not.
State whether the parties intend to be
bound by the letter of intent, or intend
that it be entirely nonbinding, or which
parts are binding. In letter of intent disputes, the result frequently turns on
whether the letter of intent shows clearly
the parties’ intent to be bound or not to be
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EXPERTS IN LITIGATION SUPPORT, FORENSIC ACCOUNTING AND BANKRUPTCY

LA: Litigation Accounting
If you need expert advice in the areas of litigation support, forensic accounting or bankruptcy, look
to Hemming Morse, Inc. We offer professional consulting in such areas as accounting malpractice, construction,
business valuation, intellectual property, fraud investigations and bankruptcy. So whenever you need worldrenowned litigation expertise, contact Hemming Morse, Inc.

To learn more, contact Maryellen Sebold:
• 805.381.0500
• seboldm@hemming.com

Hemming Morse, Inc.
Certified Public Accountants • Litigation and Forensic Consultants
2815 Townsgate Road • Westlake Village, CA 91361 • www.hemming.com

Messenger Service
Environmental Transactions &
Litigation Since 1982

Discounts to SFVBA Members

20th Year of Service to the
San Fernando Valley/Southern
California Legal Community

STEPHEN T. HOLZER
Parker, Milliken, Clark, O’Hara & Samuelian,
a prof. corp.
Phone: (213) 683-6671
E-mail: sholzer@pmcos.com

• Process Serving Per Your
Exact Specifications
• Court Filings/Last Minute Court
Filings in All Southern California
Courts
• Mobile Notary
• Custom Courier Routes
• Regular, Rush and Hot Rush
• Licensed/Bonded/Insured
Uniformed Messengers

(818) 774-9111 • (323) 851-7500
(310) 273-3002
“We Don’t Promise Anything
We Can’t Deliver”
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bound to its terms. Beazer Homes v. VMIF/Anden
Southbridge Venture 235 F.Supp. 485 (E.D. Virg. 2002).
Typically, letters of intent are used because the parties are
not ready for a final agreement. But a letter of intent also
reflects a meeting of the minds on something. In some circumstances a letter of intent reflects an agreement. Ersa Grae
Corp. v. Fluor Corp. (1991) 1 Cal. App. 4th 613, 624 n.3.
Whether the letter of intent, or specific parts, is binding, or is
just a nonbinding "agreement to agree" is a frequently litigated question.
In the Baskin-Robbins case cited above, a California court
held that a cause of action exists for breaching an agreement
to negotiate. The decision is important for letters of intent,
because they often are considered agreements to negotiate,
and may even say the parties will negotiate in good faith.
Now in California, an agreement to negotiate is enforceable.
An "agreement to agree" still is not. See also, Teachers Ins. &
Annuity Ass'n v. Tribune Co. 670 F. Supp. 491, 499-503
(S.D.N.Y. 1987) (stating five factors to be considered in
deciding parties intent to be bound by a written document:
(1) language of the document; (2) context of negotiations;
(3) existence of open terms; (4) partial performance; and (5)
custom of such transactions).
By following the guidelines in this article, lawyers can prepare letters of intent that provide both greater benefit, and
greater certainty, which will reduce the risk of disputes over
the contents or effects of the letter, and increase the chance of
prevailing if there is a dispute.
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The Finest
Neutrals
Around.
HON. BRUCE
J. SOTTILE

HON. ARNOLD
H. GOLD

HON. DION
G. MORROW

HON. ETTA
O. GILLIVAN

EUGENE C.
MOSCOVITCH,
ESQ.

HON. ELI
CHERNOW

CHARLES I.
DOLGINER,
ESQ.

David Gurnick is a partner in the Woodland Hills’ office
of Arter & Hadden. To contact the author, email
david.gurnick@arterhadden.com.

RICHARD M.
COLEMAN, ESQ.

HON. HARVEY
A. SCHNEIDER

All-Section Meeting & Dinner
to Present Lintz Award

GORDON
WALLACK,
ESQ.

SFVBA Members frequently request a Bar event that will bring all
sections together and this is it! Join us on June 10 to network with
members in all areas of practice, honor colleagues for their community service, and enjoy an entertaining seminar on perception
versus reality.
Our guest speaker is Robert Shomer, PhD, a well-known forensic expert who will entertain members with a seminar on
Perception, Memory, and Suggestibility. Is a witness’s testimony
perception or reality? Whether you’re a criminal lawyer or a litigator, this seminar will be valuable to you in your practice.
The Lintz Award honors an individual who has distinguished
themselves in community service and the legal profession. Sharley
Allen of Neighborhood Legal Services is this year’s recipient. We
will also pay tribute to a Section Leader who has gone above and
beyond the standard to ensure their Section’s continued success,
William Kropach, who has chaired the Workers’ Compensation
Section for over a decade.

Tuesday, June 10, 2003
Calabasas Inn, Calabasas, 6:00 p.m.
1 Hour MCLE $50 SFVBA Members

Call (818) 227-0490 ext. 105 for further information.

HON. GEORGE
P. SCHIAVELLI

HON. IRWIN
NEBRON

HON. HAIG
KEHIAYAN

HON. HERBERT
L. ASHBY

Amy Newman,
President

310-312-6002
818-879-0121
800-347-4512
www.arc4adr.com

MARK F.
SULLIVAN, ESQ.

HON. ROBERT
H. LONDON

HON. MANLY
D. CALOF
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Attention All Lawyers

Need Office Help?
Receptionist
Filing Clerk
Calendar Clerk
Document Manager
Litigation Assistant
Paralegal Secretary
Paralegal
Here’s what our paralegal graduates can do
after 400 hours of intensive job training . . .
•

•

•
•

• 4 Color Commercial Printing

•

• 60” Wide Format Display Printing
•

• Mounting & Laminating
• Xerox® Color Copies
• Complete Digital Department
“Printing that speaks for itself”
7245 Canby Avenue
Reseda, California 91335
Call Mark Sferas
(818) 343-0500
(818) 343-9257 Fax
mark@mgprint.com
www.mgprint.com

Perform legal research, legal analysis, case
briefings, Shepardizing, and draft memorandums.
Draft complaints, answers, interrogatories,
special interrogatories, discovery documents
and prepare responses (constructed full text
pleadings as well as form pleadings).
Draft motions, including Motion for Summary
Judgment and prepare trial notebook.
Perform initial client intake and other organizational duties pertaining to a busy law practice.
Substantive knowledge in the areas of family
law, bankruptcy procedures, transactional law
(contracts, entertainment, intellectual property), employment law, and criminal/constitutional law.
Hands-on experience in working with litigants
as a result of an intensive Externship Program
with local self-help legal clinics.

Use our free Job Listing Form
located in this issue!
Our job listing service is free.
Los Angeles Valley College
Extension Program
5800 Fulton Avenue
Valley Glen, California 91401
(818) 947-2320 (phone)
(818) 947-2930 (fax)
Goldmaa@lavc.edu (email)
www.lavc.edu (website)
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Some of The Joys of Being a Lawyer
BY DAVID R. HAGEN

Recently a potential client came in to see me. I will call him
About two hours later, as I was walking to my car to leave
for the day, Bob drove up looking much relieved and actually
Bob, even though this is not his real name. As Bob and I sat
smiling. He told me that he had met with this family law
down, I could see that he had the weight of the world coming
down on his shoulders. He proceeded to tell me that he was a attorney I sent him to and he felt much better. The attorney
explained things clearly to him and had a great "bedside mandentist and had a relatively successful practice. He had been
ner." (As attorneys, we don’t often think of "bedside manner,"
married 18 years and they had two kids. Apparently, he and
do we?) Bob said that for the first time in several days, he felt
his wife had not been getting along recently and went to see a
he knew what he was up against and what actions he may
marital counselor a year ago. Things were a bit tense, but
need to take.
seemed to be okay. Two days ago, and right out of the blue,
Bob’s wife informed him that she wanted a divorce. Bob said
My experience with Bob caused me to reflect on two issues.
he wanted to know what his rights might be and what to
First, what an honor it is to be an attorney to assist clients,
expect. Bob’s request struck me as a bit odd as I am a banksometimes at their darkest moments. It was personally very
ruptcy attorney.
satisfying to see someone who only hours before had been
incredibly glum, who now had a different outlook on life. The
I inquired once again as to his financial situation and was
simple fact that he was now informed made him much happireassured that the dental practice was in relatively good order
er. Even though Bob had been out of my mind for several
even though it had been extremely difficult to concentrate the past several days.
He continued on by stating that at home
the finances were in fairly good shape.
When I informed Bob that I was a
bankruptcy attorney and not a family law
practitioner, he was very disappointed
and became even more glum. It had
taken a great deal of courage to even
come see an attorney and when he did, he
saw the wrong person! As we discussed
the situation, there apparently had been a
miscommunication from the person that
had referred him to me. The referral
source, a prior client, simply told him
that I was good at solving legal problems.
He did not specify "financial problems."
I gave Bob a couple of referrals to some
family attorneys and figured that the consultation was complete. This was not the
case. Bob said he really needed some
answers right away and pressed me for
some help. I told him I really could be of
little help in the family law area but told
him I would see if I could make a few
Please call Judicate West
calls to get him in to see a family law
for further information or
attorney right away. I called an attorney
in the building who does practice family
to schedule a hearing
law to see if I could get Bob an appointment. Fortunately, the attorney was available and the Bob went to see him.
Alternative Dispute Resolution
Once again, I thought I had done my
Century City • Pasadena • Santa Barbara • Santa Ana
job and was done. I certainly never
and other convenient locations throughout California
expected to see Bob again.
www.adjudicateinc.com

818-708-1529
310-407-5333
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RICHARD GORDON
Expertise in Federal and California Securities Laws
Compliance – Regulatory – Enforcement
SEC – Department of Corporations
•• former
SEC
inin
Washington,
D.C.
formerBranch
BranchChief
Chiefwith
withthe
the
SEC
Washington,
D.C.
•• former
Chief
Regulatory
Counsel
in
SEC/
Los
Angeles
Office
former Chief Regulatory Counsel in SEC/Los AngelesRegional
Regional
Office
•• Arbitrator
for
National
Association
of
Securities
Dealers
Arbitrator for National Association of Securities Dealers
•• 20+
20+years
yearsprivate
privatepractice
practiceexperience
experience

OF COUNSEL

LEWITT, HACKMAN,
HACKMAN, SHAPIRO, MARSHALL & HARLAN
LEWITT,
HARLAN
LAW CORPORATION
CORPORATION
AA LAW

16633 Ventura Boulevard • 11th Floor • Encino • CA 91436
(818) 990-2120 • FAX (818) 981-4764
www.lewitthackman.com
Direct Dial: (818) 907-3271
RGordon@lewitthackman.com
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hours, it occurred to me that several years from now Bob
would appreciate the attorney that helped him at this difficult
time. Perhaps he might also appreciate the lawyer who took a
few extra minutes to help him find a good attorney.
This led me to the second area of reflection: there is almost
nothing in the practice of law that is more satisfying than a
good referral. In fact, the only thing more satisfying than a
good referral is being able to render those legal services yourself. Since we live in an era of specialization, we should probably refer out a good deal of the work that comes to us. I have
had many situations over the years where a client called and
thanked me for the referral to another attorney. A client must
be really, really pleased to take the time to call and thank you
for the referral. It is so satisfying to get a call like this.
Sometimes in the business of practicing of law, we forget
that many times we deal with real people with real issues. If
we can solve these issues, we are being of significant service
and certainly one of the satisfactions that we get, while not
monetary, is the honor of helping someone through a difficult
time.
By the way, Bob’s story has a good ending. I found out from
Bob’s family law attorney that he and his wife have since reconciled!
Dave Hagen is a principal at Merritt & Hagen. The
firm’s practice focuses on representing individuals and
small businesses in bankruptcy. He speaks to attorneys often
on the areas of bankruptcy, the marketing of legal services,
and the practice of law. He welcomes your comments to this
series of essays.
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SFVBA President-Elect James Felton, Executive Director Liz Post, and
Secretary Alice Salvo joined ABA President Alfred Carlton, Jr. and ABA
President-Elect Dennis Archer at the American Bar Association’s Bar
Leadership Institute. Some 300 leaders of bar associations from across the
county participated in the BLI held annually in Chicago.

SFVBA Construction
Defect Law Seminar
Friday, June 6, 2003
Sponsored by
Judicate West
San Fernando Valley College of Law
21300 Oxnard St., Woodland Hills
8:30 a.m. to 1:30 p.m.
4 Hours MCLE
Moderator: Hon. Marvin Rowen, Ret., Judicate West
8:45 a.m.

New Construction Defect Law:
Mandatory Mediation & Contractors’ Right to Fix
Fred Gaines, Esq., Gaines & Stacey LLP
James Acret, Esq., Thelen Reid & Priest LLP

10:00 a.m. Litigation Strategy for ADR and Trial
Leigh Datzker, Esq.
G. Christian Roux, Esq., Weston Benshoof et. al LLP
11:00 a.m. Funding Resolution of Construction Defect Claims
Insurance Coverage
Stanley Shure, Esq., Zevnik, Horton et. al LLP
12:00 p.m. Lunch
12:30 p.m. Behind the Scenes:
How the New Construction Defect Law Came To Be
Nick Cammarota, General Counsel,
California Building Industry Assn.
Mark Milstein, Esq., Verboon, Milstein & Peter LLP
SFVBA Members
Non-Members

$55 prepaid; $75 at the door
$75 prepaid; $95 at the door

Call (818) 227-0490 ext. 105 for further details.

May Barnotes

4/21/03

2:50 PM

Page 16

16 • Bar Notes

www.sfvba.org

May 2003

The Valley Community Legal Foundation
of the
San Fernando Valley Bar Association
Invites You To Celebrate Your Freedom At Our
THE FOLLOWING JOINED THE SFVBA IN MARCH:
Matthew F. Blumkin

Stephen M. Levine

Wasserman, Comden, Casselman & Pearson LLP
5567 Reseda Boulevard
Suite 330
Tarzana, CA 91357
(818) 705-6800
Fax (818) 996-8266
mblumkin@wccplaw.com

Wasserman, Comden, Casselman & Pearson LLP
5567 Reseda Boulevard
Suite 330
Tarzana, CA 91357
(818) 705-6800
Fax (818) 996-8266
slevine@wccplaw.com

Frank W. Chen

Los Angeles Superior Court
P.O. Box 25
Santa Monica, CA 90406
(310) 451-5955
gini406@juno.com
Probate

Wasserman, Comden, Casselman & Pearson LLP
5567 Reseda Boulevard
Suite 330
Tarzana, CA 91357
(818) 705-6800
Fax (818) 996-8266
fchen@wccplaw.com

James DiGiuseppe, Ret.

Honoring
Heroes in Law Enforcement
Presenting The Justice Armand Arabian
Law & Media Award to
Best-Selling Author Robert K. Tanenbaum
Friday, May 9, 2003
6:00 p.m. Reception and Silent Auction
7:00 p.m. Dinner and Program
Warner Center Marriott
21850 Oxnard Street, Woodland Hills
Name_____________________________ Firm___________________________
Address___________________________________________________________
Telephone_________________________________________________________
Please reserve _____ Ticket(s) at $100 per Person.
_____ Table(s) at $1000 per Table of Ten.
I would like to donate _____ seats for special guests and award recipients.
Please make check payable to the Valley Community Legal Foundation of the
SFVBA.
Please charge $______________ (All major credit cards are accepted.)

7743 Woodley Avenue
Van Nuys, CA 91406
(818) 782-3188
Fax (818) 782-0132

Virginia L. Sharpe

Thomas J. Speiss III

Wasserman, Comden, Casselman & Pearson LLP
5567 Reseda Boulevard
Suite 330
Tarzana, CA 91357
(818) 705-6800
Fax (818) 996-8266
tspeiss@wccplaw.com

Edward Steinbrecher

Law Office of Scott Glovsky
1670 Bridgeport Avenue
Claremont, CA 91711
(909) 447-4626
Fax (909) 447-5046
Insurance Bad Faith

Steinbrecher & Associates
16830 Ventura Boulevard
Suite B
Encino, CA 91436
(818) 528-7600
Fax (818) 528-7620
janis@steinbrecherlaw.com
Personal Injury

Sherin E. Hakak

Ryan Earl Vos

Scott C. Glovsky

18375 Ventura Boulevard
No. 103
Tarzana, CA 91356
(818) 345-6191
sherinhakak@yahoo.com
General Practice

4525 Murietta Avenue
No. 33
Sherman Oaks, CA 91423
(818) 990-1715
Fax (818) 222-2165
ryanvos@earthlink.net
General Practice

David E. Frank
Litigator – 27 Years
State & Federal
Business

16000 Ventura Blvd.
5th Floor
Encino, Ca 91436

Real Estate

Tel: (818) 702-0814

Torts

Fax: (818) 703-0814

Card No. ___________________________________ Exp. Date ______________
Securities

Authorized Signature________________________________________________
Your contribution in excess of $45 per ticket is deductible as a charitable
contribution. Donations in addition to the dinner ticket are deductible as
permitted by law. Tax ID #95-3397344.

Please mail with payment to:
VCLF, 21300 Oxnard Street, Ste. 250, Woodland Hills, CA 91367
For further information,
call (818) 227-0490, ext. 105.
Fax credit card reservations to (818) 227-0499.

Entertainment

Certified LACB

Let’s Settle It!
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Transfer and Assignment of North Valley Probate Matters to the Northwest District
Effective April 21, 2003, all new probate filings that are within North Valley District’s jurisdiction shall be filed in the
Northwest District. All pending cases in the North Valley District are ordered transferred to the Northwest District. Cases
with previously published or noticed hearings in the North Valley District shall be heard at the time and place noticed
and, thereafter, shall be transferred to the Northwest District.
Bankruptcy Court Transcript Fee Increase
Effective April 1, 2003, the Court approved the schedule of transcript fees show below. These rates conform to the
maximum rates approved by the Judicial Conference of the United States. All other fees will remain the same until further notice.
PER PAGE MAXIUM TRANSCRIPT RATES (ALL PARTIES)
Type of Transcript Requested
Original
First Copy to
Each Additional Copy
Transcript
Each Party
to the Same Party
Ordinary Transcript (30 days)
$3.30
$0.83
$0.55
Expedited Transcript (7 days)
$4.40
$0.83
$0.55
Daily Transcript (1 day)
$5.50
$1.10
$0.83

Local Bankruptcy Rules and Forms
Having been approved by the U.S. District Court for the Central District of California, effective May 1, 2003:
1. Local Bankruptcy Rules 1002-4, 3015-1, 4008-1, 6004-1, 9013-1, 9020-1 and 9075-1 have been revised.
2. Appendix IV, Guidelines for Allowance of Attorneys’ Fees in Chapter 13 Cases, has been added.
3. Use of the following new Local Bankruptcy Rules forms becomes mandatory.
Please refer to the Court’s website www.cacb.uscourts.gov for the
revised text and redline version of
the affected Local Bankruptcy
Rules and new Local Bankruptcy
Rules forms. Copies of the Local
Bankruptcy Rules and Local
Bankruptcy Rules forms may be
downloaded from the Court’s website. Printed copies will also be
available for purchase from the
copy service at each division.

FORM #
F 1010-2
F 3015-1.4
F 3015-1.5
F 3015-1.6
F 3015-1.7
F 4008-1.1
F 4008-1.2
F 4008-1.3
F 4008-1.4

FORM NAME
Summons and Notice of Status Conference in §304 Case Ancillary to a Foreign
Proceeding
Declaration Setting Forth Postpetition, Preconfirmation Deed of Trust Payments
Notice of Motion Under Local Bankruptcy Rules 3015-1(n) and 9013-1(g) to Modify
Plan or Suspend Payments
Motion Under Local Bankruptcy Rules 3015-1(n) and 9013-1(g) to Modify Plan or
Suspend Plan Payments; Trustee’s Comments; Order Thereon
Rights and Responsibilities Agreement Between Chapter 13 Debtors and Their
Attorneys
Reaffirmation Agreement
Notice of Hearing Re: Reaffirmation Agreement
Order Disapproving Reaffirmation Agreement with Notice of Entry
Order Approving Reaffirmation Agreement with Notice of Entry

Judicial Participation – Electronic Document Submissions
Effective immediately, all Central District bankruptcy
judges will accept electronically submitted motions for relief
from stay from registered eFile attorneys. All bankruptcy
judges in the Court continue to accept electronically
submitted complaints. Only users registered in accordance
with General Order 02-01 may utilize the eFile system.
Registration is available form the eFile homepage located
under the Electronic Services section of the Court’s website
at www.cacb.uscourts.gov. Please contact the eFile Support
Center at (213) 894-2365 if you need additional
information.

Certified Tax Law Specialist, CPA
Representation before the IRS, Franchise Tax Board, State
Board of Equalization and other government agencies in
audits and other controversies. Income and estate tax
preparation and planning, tax opinion letters, transactional
planning, and other tax related matters.

Michael D. Daniels
Certified Specialist in Taxation, Board of Legal Specialization,
State Bar of California

20700 Ventura Blvd., Ste. 227,Woodland Hills, CA 91364

(818) 227-5648
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Pres

Solutions
for business today and tomorrow SM

Serving our clients with a
focus on intellectual property,
real estate, employment,
litigation, corporate, franchising
and tax law.

SFVBA rents its Executive Boardroom for depositions
and hearings. Amenities include breakout room,
beverage service, and free parking. Only $125 per day
SFVBA attorney members receive free library privileges
at the San Fernando Valley College of Law in Warner
Center. Call 883-0529 for library hours.
Receive 5% monthly discount and special equipment
pricing through AT&T Wireless Services.
Call Mike at (818) 371-9933 for details.
Join Southland Civic Federal Credit Union and gain
access to great interest rates on deposits and loans, no
fee traveler checks, and more. Call 1-800-426-1917.
MBNA offers members the exclusive Platinum
Plus MasterCard. Call 1-800-457-3714.
Mention priority code OMKA.
Mercury Office Machines offers members discounts
and flexible lease options on all Panasonic copiers,
printers, and fax machines. Call (818) 782-1221.

The Valley’s National Law Firm

Contact:
David Gurnick
Direct Dial: 818.596.2211
5959 Topanga Canyon Blvd., Suite 244,
Woodland Hills, CA 91367
818.712.0036 | Fax 818.346.6502
www.arterhadden.com

Cleveland | Columbus | Dallas | Dayton
Irvine | Los Angeles | San Diego | San Francisco
Washington, D.C. | Woodland Hills
Arter & Hadden LLP is recognized as one
of the top ten law firms in the U.S. for client service
in an independent survey of Fortune 1000 companies
conducted by the BTI Consulting Group.

Contact the SFVBA office to receive a package of
discount coupons & membership cards for Southern
California’s major theme parks and attractions
Now Messenger Service offers members who open
new accounts a 5% discount off their current rates.
Call (818) 774-9111
Chase Manhattan Mortgage gives members 1/2
point fee discount on fixed and adjustable rate
programs. Call John Bartnicki at (818) 226-0888.
Attorney Services of Southern California offers
SFVBA Members who open new accounts a 30%
discount off their current rates. Call (818) 772-4795.

Save 20% on investigative services. Contact J R
Investigations (818) 704-9925.

SFVBA members save $10 on new AAA Membership.
Please also ask us about new insurance with many available discounts. Call Nell Derderian at (805) 306-8181
To obtain fleet pricing on your next car, call
Gina Lopez at Keyes Express at (818) 907-4168.
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President’s Message continued from page 3

are looking for MCLE credit and enjoyment
at the same time; or to the extent you just
would like to meet/network with more of
your fellow members, you should attend the
All-Section meeting. Also, please encourage
non-members to attend, as we are always
receptive to expanding our already 2,100
Member strong Bar.
As many of you reading this column know,
the June Bar event has traditionally been the
occasion of the Lintz Award Dinner, honoring an individual who has demonstrated the
qualities of exceptional service to the Bar, to
the legal profession and to the community in
general. Rest assured that the Bar is not forsaking this important tradition—the Award
will still be given out at this year’s June event
to Sharley Allen.
Rather, we are simply recognizing that the
Bar and the Bar Foundation already have a
full calendar of yearly events (Installation
Gala, Judge’s Night, Law Day Dinner, and the
June event). On the one hand, in response
to members’ desire for a general meeting, we
want to add an event like the All-Section
meeting. On the other hand, we recognize
how already burdened are our members’ calendars, such that adding yet another evening
major Bar event seems impractical.
Thus, with the June 10 All-Section meeting, we are intending to uphold our tradition
of giving out the honor of the Lintz Award;
to provide a meeting place and time for all of
us to get together; and to accomplish these
goals without further crowding your busy
calendars. I am hopeful you will make note
of the June 10 event and that we will see you
there.

The Bar Notes editorial staff is
soliciting articles by new and varied
writers. All submitted articles should
be educational in nature, and can be
tailored for the new practitioner or
experienced lawyer. Feature articles
should be 750 words minimum; the
typical article is 1,000 to 1,500 words
in length. Citations should be within
the article’s text (no footnotes). A
byline must be included. Articles can
be submitted electronically. For
additional guidelines, contact Liz Post
at (818) 227-0490 ext. 101 or
epost@sfvba.org.

www.sfvba.org
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ATTORNEY TO
ATTORNEY REFERRALS…

EXPERT…

APPEALS, TRIALS

Legal Malpractice Expert, Preventative Law.
Brd. Cert. Specialist Legal & Medical
Malpractice CA & ABA. Former State Bar
Prosecutor, former Judge Pro Tem. B.S.,
M.B.A., J.D., C.A.O.C., A.S.C.D.C. 35 years
exp., fmr. Chair SFVBA Ethics; Litigation.
Law Offices of Phillip Feldman (818) 9869890. www.legalmalpracticeexpt.com

&

SUBROGATION

$95/hour. I'm an experienced trial/appellate
attorney, Law Review. I'll handle your
appeals, trials or assist with litigation. Alan
Goldberg (818) 421-5328.
APPEARANCES

Civil and criminal court experience.
Professional and competitive rates. SFV
area: $65 • Rest of LA County: $75 •
Ventura County: $85. Arash Hashemi, Esq.
(818) 268-4339 • www.hashemilaw.com
EMPLOYMENT LITIGATION

Sexual Harassment Discrimination,
Wrongful Termination, QuiTam/
Whistleblower, Overtime Violations, etc.
25% Referral Fee paid to attorneys per State
Bar Rules. Law Offices of Jill B. Shigut
(818) 708-6655.
STATE BAR CERT. WORKERS COMP SPECIALIST

Over 25 years experience-quality practice.
20% Referral fee paid to attorneys per State
Bar rules. Jack Goodchild, PLC
(818) 380-1600.
WORKERS’ COMP

&

SOCIAL SECURITY

DISABILITY SPECIALIST

Over 20 Years Experience. 20% Referral Fee
paid to Attorneys per State Bar Rules.
State Bar Certified. Robert Lee Finestone
(818) 879-9950 • (805) 496-3477.

STATE BAR DEFENSE

-

RISK MANAGEMENT

HELP WANTED…
LITIGATION ATTORNEY

Attorney with 5+ years litigation
experience. Preference: Someone who has
been a sole practitioner for 2+ years. Fax
resume to (818) 991-5077. Our website
www.MTCLaw.com.
WANTED

–

REAL ESTATE ATTORNEY

For In House/General Manager position.
Fax resume and salary requirements to
(661) 284-5446 – RE/MAX of Valencia –
John O’Hare.

OFFICE FURNITURE…
Walnut credenza, bookcase, highback
leather chair, 2 client chairs, 6 conference
room chairs medium oak w/fabric.
(818) 999-0106.

SPACE AVAILABLE…
ENCINO

WRONGFUL TERMINATION

Large window offices available in established AV rated firm on Ventura Blvd.
Access to copiers, conf. rm., kitchen,
library and receptionist. Underground
parking available. Andrea (818) 990-4414.

25% Referral Fee paid to attorneys per State
Bar Rules on Wrongful Termination, Sexual
Harassment, Discrimination, and Federal
False Claim Cases. 20+ years experience;
Heavy Jury Trial Experience. Danz &
Gerber (818) 783-7300.

Three window and 3 interior offices, each
with secretarial space, available in a single
suite in the ENCINO LAW CENTER. Lease
all or part. Conf. rooms on each floor, 2
law libraries, valet parking for clients. Call
George (818) 788-3651.

May 2003

Large window office available within legal
suite; convenient Ventura Blvd. location.
Access to copiers, conf. room, kitchen and
reception. Under-ground parking available.
Margo (818) 380-1600.
Premium Encino executive suites include
receptionist, conference room, tax library,
kitchen. Photocopying, underground parking available. 15821 Ventura Blvd Suite
275. Call T. Ball. 818.990.6363
WOODLAND HILLS

Approx. 170 sq. ft. office includes secretary
space, phone answering, use of conference
room, copier, fax, DSL, etc.
Furnished/unfurnished (818) 883-4501.

SUPPORT SERVICES…
TRANSLATIONS

All languages. Certified, Fast, Accurate.
EURASIA INTERNATIONAL. Corporate
Member American Translators Association.
(888) 887-1884.
LITIGATION PARALEGAL

From file organization to trial preparation
and projects in between (discovery, law &
motion). Over 15 years experience.
SFVBA Associate Member (818) 243-8871.
WORD PROCESSING

Full Legal word processing service available
days, evenings, weekends; 24-hour fax,
remote dictation, e-mail capabilities;
20 years legal experience, reasonable rates.
Call Sheila (818) 788-6693.
NOTARY OF THE VALLEY

Traveling Notary Public. 24 hours-7 Days.
Attorneys’ Office • Clients’ Office • Homes
• Hospitals • Jails. David Kaplan(818) 9023853 SFVBA Assoc. Mbr.
www.notaryofthevalley.com
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Is A Malpractice Insurance Crisis
Looming In Your Horizon?
Are You Ready?
11 carriers have withdrawn from the California market. Will your carrier be next?
The changes in the marketplace are troubling. It is an unknown future.
Non-renewals are commonplace. Some carriers can’t secure
sufficient reinsurance to operate their professional liability programs.
A major carrier was recently declared insolvent. Other carriers have been
downgraded by A.M. Best. Severe underwriting restrictions are
now being imposed. Dramatic rate increases are certain.
It’s all very unsettling.

Be Prepared. Be Informed.
Lawyers’ Mutual Policyholders Are.
CHECKLIST

You owe it to yourself to find the answers to these critical questions!
Will your carrier still be writing professional liability policies
in California at your next renewal?
Will your carrier impose a substantial rate increase at your next
renewal due to unstable market conditions?
Will your carrier continue to insure “your type” of practice
at your next renewal?
Will your carrier leave the marketplace because they can’t secure
sufficient reinsurance for their professional liability program?
Will your carrier offer you a tail of unlimited duration if
they decide to leave the market?

Our policyholders don’t need to worry about these questions. Do you?

Secure Your Future.
Insure With Lawyers’ Mutual.
Investigate Lawyers’ Mutual. Call us directly at (800) 252-2045.
Find us at www.lawyersmutual.com
Email us at lmic@lawyersmutual.com
LAWYERS’ MUTUAL INSURANCE COMPANY

134 N. Kenwood Street

Burbank, CA 91505-4263
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Workplace
and labor
laws are
complex
and everchanging.

May 2003

We can
help you
guide
your
clients
through
the maze.

FMLA…EEOC…ADA…NLRB…COBRA…WARN… the list of confusing
labor law acronyms goes on and on. Only a firm dedicated exclusively to labor and
employment issues can provide the practical advice and counsel your clients need to
navigate this complex maze.

That’s why, for seventeen years, attorneys all over California have referred their
clients to Ballard, Rosenberg, Golper & Savitt LLP. These lawyers know we will
work with their clients to meet the toughest challenges — and send them back
satisfied, with their labor and employment problems solved.
The best way to keep a client is to help a client.
When your clients need to navigate the complicated
maze of employment issues, call in the specialists:
Ballard, Rosenberg, Golper & Savitt LLP.

10 UNIVERSAL CITY PLAZA, 16TH FLOOR • UNIVERSAL CITY, CA 91608-1097 • (818) 508-3700 • WWW.BRGSLAW.COM
CONTACTS: RICHARD ROSENBERG • JOHN GOLPER
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calendar and MCLE event listings
Small Firm and Sole Practitioner Section
Topic:
Small Firm Business Development on 27¢ Day
Speaker: Lisa Miller, Esq., Miller Consulting
Date:
May 9
Time:
12:00 Noon
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$20 members prepaid; $25 at the door
$25 non-members prepaid; $30 at the door
MCLE:
1 Hour
Probate and Estate Planning Section
Topic:
Update from the San Fernando Valley Court
Speaker: Virginia Sharpe
Date:
May 13
Time:
12:00 Noon
Place:
Radisson Hotel, Sherman Oaks
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door
MCLE:
1 Hour
Taxation Section
Topic:
California Asset Protection Techniques
Speaker: Robert Klueger, Esq.
Date:
May 14
Time:
7:30 a.m.
Place:
Boldra, Klueger, & Stein LLP
21031 Ventura Blvd, Ste 1010, Woodland Hills
Cost:
$10 members prepaid; $15 at the door
$15 non-members prepaid; $20 at the door
MCLE:
1 Hour
LexisNexis Complimentary Seminar
Topic:
Online Discovery Tools:
Find the Good, the Bad, and the Ugly
Speaker: Chris Iles, Esq.
Date:
May 14
Time:
12:00- 1:30 p.m. (Lunch will be provided);
or 4:00 p.m. – 5:30 p.m.
Place:
San Fernando Valley College of Law
RSVP:
Stephanie Rowen at (323) 634-0877
MCLE:
1 Hour

Information & Reservations 818•227•0490

SIGN ME UP!
SEND CHECK TO SFVBA
21300 Oxnard St., Suite 250
Woodland Hills, CA 91367

SECTION ____________________________________
NAME ______________________________________
STATE BAR # __________________________________
TELEPHONE # ________________________________
CHARGE IT! CC # ________________EXP. DATE ____
SIGNATURE ________________________

Food and beverages served at every MCLE event!
FOR MORE INFORMATION
Please note that no credit will be given unless notice of
CALL (818) 227-0490 *cancellation
is provided 48 hours before scheduled event

Litigation Section
Topic:
Data Hiding...and Finding
Speaker: Monique Bryher, Forensic Computer Consultant
Date:
May 15
Time:
6:00 p.m. Dinner and Program
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door
MCLE:
1 Hour
Family
Topic:
Speakers:
Date:
Time:
Place:
Cost:
MCLE:

Law Section
Move-Away Custody Issues in a Depressed Economy
Commissioner Ann Dobbs and Child Custody Evaluators
May 19
5:30 p.m.
Encino Glen Restaurant, Encino
$38 members prepaid; $45 at the door
$45 non-members prepaid; $50 at the door
1 Hour

Workers’ Compensation Section
Topic:
Penalties, Penalties, Penalties! Who’s Got the Penalties?
Speaker: Judge Robert Sprott
Date:
May 21
Time:
12:00 Noon
Place:
Encino Glen Restaurant, Encino
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $45 at the door
MCLE:
1 Hour
Business Law & Real Property Section
Topic:
Your Client’s Arrested - What Do You Do?
Speaker: Gerry Fogelman, Esq.
Date:
May 28
Time:
12:00 p.m. Lunch and Program
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$25 members prepaid; $30 at the door
$30 non-members prepaid; $35 at the door
MCLE:
1 Hour
Active members are invited to attend ther SFVBA Delegation
meeting on May 21 at 5:30 p.m. at the Law Offices of Tamila
Jensen at 10324 Balboa Blvd, Ste 200, Granada Hills. Delegates
are considering counter arguments to proposed resolutions for the
2003 Meeting of the Conference of Delegates of the California Bar
Associations. Call (818) 363-6733 to attend.
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KRYCLER, ERVIN, TAUBMAN & WALHEIM
C E R T I F I E D P U B L I C A C C O U N TA N T S

Litigation Support
Expert Witness • Forensic Accountants
Family Law Matters • Business Valuations
Loss of Earnings • Damages
OFFICIAL SPONSORS OF THE

SAN FERNANDO VALLEY BAR ASSOCIATION

When you need more than just numbers
...you can count on us.
Call Mike Krycler or Ken Walheim
Phone: (818) 995-1040 • Fax: (818) 995-4124
15303 Ventura Boulevard, Suite 1040
Sherman Oaks, CA 91403
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