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MARK YOUR CALENDAR!
October 25, 2002 • 11:30 A.M.
Los Angeles Superior Court
900 Third Street, San Fernando
The San Fernando Valley Bar
Association invites all members to
attend the dedication of San Fernando
Court Mural on the History of Justice in
San Fernando Valley, by local artist
Armando Campero. The Mural, displayed above the foyer of the courthouse, chronicles the history of the
Valley and our legal system from the
Indian natives of early California, to the
impact of Spanish culture and architecture, to our present justice system
ensuring equality and fairness to all.

Call the SFVBA at
(818)227-0490, ext. 100,
to RSVP.

New Board of Trustees Elected
The San Fernando Valley Bar Association Board of Trustees will have a new look for the Bar year
commencing October 1. As a result of the September 10 election, the nineteen-member Board will be
comprised of five new board members, as well as two novice officers.
Environmental law attorney Steve Holzer was automatically elected as President of the seventy-six
year old association. Holzer, who is a shareholder and a member of the Board of Directors with the
downtown firm of Parker, Milliken, Clark, O’Hara & Samuelian, served as an SFVBA trustee for five
and a half years before moving up the officer ladder from Treasurer to Secretary to President-Elect of
the bar association. Holzer is a graduate of Yale College and law school and lives with his wife and
three children in Calabasas.
In the most hotly contested race, third-year Trustee Alice Salvo edged out Treasurer Marcia Kraft for
Secretary. Salvo, a probate and estate planning attorney in Woodland Hills, served as Chair of the
SFVBA’s Membership and Marketing Committee this past year and recently assumed the chair of the
Probate Section. Kraft served seven years as an officer or trustee of the Bar.
Two-term trustee Richard Lewis ran unchallenged for Treasurer. It is not a totally unfamiliar position for the Woodland Hills’ family law attorney; Lewis served as Treasurer of the Valley Community
Legal Foundation of the SFVBA this year.
Twelve candidates competed for six Trustee positions. Newcomers James Curry and Deborah
Sweeney joined incumbents Sue Bendavid-Arbiv, Robert Flagg, Gerald Fogelman and Tamila Jensen in
the winners circle. Curry is Managing Partner of 21st Century Insurance’s inhouse firm Bollington,
Stilz, Bloeser & Curry. Sweeney, an associate with Michelman & Robinson in Encino, was a founding
member and Co-Chair of the SFVBA’s new Intellectual Property and Internet Law Section.
Steve Holzer appointed criminal defense lawyer Seymour Amster, public interest attorney Caron
Caines, mediator Myer J. Sankary, and family law attorney Judith Simon to one-year terms on the
Board. The By-laws require two appointments by the President annually; however, additional appointments were made to fill two open seats on the Board. First-year trustee Michael Convey resigned during
the middle of his term because he was recently elected as a Commissioner of the Los Angeles Superior
Court. Alice Salvo had one year remaining on her trustee seat when she won as Secretary.
"This is one of the most diverse group of trustees in my eight years on the SFVBA Board of
Trustees," says Holzer. "Almost every facet of practice is represented, from criminal to intellectual
property to alternative dispute resolution; in addition, we have expanded the presence of the larger
firms to compliment our sole practitioners and small firms. We have as many barristers as those of us
who have been practicing more than twenty-five years."
"I feel proud that our new Board represents the varied images and views of our members and our
community."
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Sometimes the best way
to keep a client
is to send them to us.

We specialize in areas you don’t ...
and in returning your satisfied clients to you.
Proving you can have your cake and eat it, too.

R

eferring a client can make attorneys
nervous. Expose them to another firm? Maybe
to never see them again? Forever?
Not when you refer them to Lewitt, Hackman.
For thirty years, referrals have been an
important part of our practice. That’s why, when
we receive referrals, we adhere to two key
principles. First, we consider them your clients,
on a loan to us. And second, we believe that an

important part of our job is sustaining their
allegiance to you.
So if you have a client who has needs in any
one of the areas listed above—we have years
of in-depth experience in every one of them—
don’t hesitate to give us a call.
You can be sure that we’ll give your clients
excellent service.
And then we’ll send them back to you.

Lewitt, hackman, Shapiro, Marshall & Harlan
A Law Corporation
16633 Ventura Boulevard, Eleventh Floor • Encino, California 91436 • (818) 990-2120 • FAX (818) 981-4764
Info @lewitthackman.com • www.lewitthackman.com
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The State of the Courts…

This is my first column as President of the San Fernando Valley Bar Association. As such,
my initial thought was to write to you about some grand, sweeping vision for the Bar over
the next 12 months.
The truth is, however, that, thanks to Immediate Past President Lyle Greenberg,
Executive Director Liz Post, and an always-excellent Board of Trustees and Bar Staff, the
SFVBA begins this fiscal year in profoundly good shape. Despite the effects of terrorism
and of economic conditions which have plunged many business organizations into financial crisis, the SFVBA continues to enjoy both financial and membership stability and success.
Thus, I frankly feel no compulsion to start the year with some proclamation of a dramatic
new vision for our Bar Association. Instead, I take this opportunity to discuss with you a
specific development germane to the everyday practice of our members.
In August, the Los Angeles Times and other publications announced the news that the
Los Angeles County Court system faces a $57 million budget shortfall for the coming fiscal year. In light of the State’s generally struggling economy, and specifically in light of the
budget problems in Sacramento, the news of the Court’s budget shortfall was, in hindsight,
hardly a surprise.
The Court has promptly reacted to the budget shortfall by announcing three areas of
budget cutting. These cuts involve the elimination of 29 open Courtrooms; reduction of
the Court’s workforce by approximately 300 employees; and reduction of various Sheriff’s
services at County Courthouses.
None of this is pleasant. Particularly unsettling is the effect of these budget cutbacks on
continued on page 17

JACK TRIMARCO & ASSOCIATES
POLYGRAPH/INVESTIGATIONS, INC.
9454 Wilshire Blvd. 6th Floor
Beverly Hills, CA 90212
(310) 247-2637

Jack Trimarco, President
Former Polygraph Unit Chief
Los Angeles, F.B.I. (1990-1998)

1361 Avenida De Aprisa
Camarillo, CA 93010
(805) 383-8004
email: jtrimarco@aol.com

CA. P.I. #20970
Member Society of Former Special Agents
Federal Bureau of Investigation

Former Inspector General Polygraph Program
Office of Counter Intelligence
U.S. Department of Energy.
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What’s the most efficient, cost-effective way to
earn your California MCLE Credits?

By earning all 25 of your MCLE credits online!
California MCLE Requirements per
Reporting Cycle (Attorneys whose
last names start with H–M report 1/31/03)
California Allows Online MCLE
(see State Bar of California MCLE
Rules and Regulations, Regulation 4.1)

West LegalEdcenter
Delivers Approved
Participatory MCLE
Credits Online!

™

Total Credits

25 Credits Every 3 Years

Ethics Credits

4 Credits Every 3 Years

Elimination of Bias Credits

1 Credit Every 3 Years

Substance Abuse Credits

1 Credit Every 3 Years

Number of Participatory MCLE
Credits You Can Earn Online

25 of 25 Credits

Total Online MCLE Credits Approved in California

2600+

Total Online MCLE Ethics Credits Approved in California

180+

Total Online MCLE Elimination of Bias
Credits Approved in California

15.75

Total Online Substance Abuse
Credits Approved in California

7

California Content
Partners

Beverly Hills Bar Association
Los Angeles County Bar Association
Rutter Group
San Fernando Valley Bar Association

Enroll Today in These Online CLE Programs Accredited in California
By the Numbers: Keeping Your Client’s and the Law Practice’s Accounts Straight in California, 1.0 credit
Sponsor: San Fernando Valley Bar Association
California MCLE Marathon 2002 Programs, Sponsor: Practising Law Institute
Elder Law for All Practitioners in California!, 3.0 credits, 1.0 ethics credit, Sponsor: The Rutter Group
Elimination of Bias in California, 1.0 credit, 1.0 elimination of bias credit, Sponsor: The Rutter Group
Estate Planning in California 2002, 6.25 credits, Sponsor: Beverly Hills Bar Association
Nuts & Bolts of Civil Litigation – Training Course for New Lawyers: Planning, Drafting & Filing Complaints &
Responsive Pleadings in California, 2.75 credits, Sponsor: Los Angeles County Bar Association
Prevention and Treatment of Substance Abuse, 1.0 credit, 1.0 substance abuse credit,
Sponsor: Beverly Hills Bar Association
To find out how your firm can immediately provide your attorneys with a cost-effective firm subscription,
call 1-800-272-7032, visit www.westlegaledcenter.com or talk with your West account manager.

© 2002 West Group. The trademarks shown within are used under license.

W-106553/9-02
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BY EDWARD POLL, J.D., M.B.A., CMC
Edward Poll, J.D., M.B.A., CMC, is a certified management consultant. He is the author of Secrets of the Business of Law: Successful Practices for
Increasing Your Profits and The Profitable Law Office Handbook: Attorney's Guide to Successful Business Planning; and he is the creator of Law Practice
Management Review: The Audio Magazine for Busy Attorneys. He is also the author of the book, Attorney & Law Firm Guide to The Business of Law:
Planning & Operating for Survival & Growth, (2nd Ed., 2002) published by the ABA, and developer of The Tool Kit for Buying or Selling a Law Practice. For
ordering information or to make suggestions or comments about this article, call (800) 837-5880 or send E-mail to edpoll@lawbiz.com.

"We are facing challenging times today."
"Competition has never been tougher."
"Change has never occurred at a faster pace."
Cliched comments we've all heard a thousand times.
Truisms that are hard to argue against.

tion must change. In fact, large-firm managing partners agree
that it takes, on average, from three to five years to break-even
on the investment in a new lawyer.
A central question for law firms, then, is how quickly can
they educate their new lawyers about the culture of the law
firm, the expectations of the firm's clients, and the technical
skills of lawyering that they didn't receive in law school. The
firms that put education among their top three goals will
ensure their long-term future and success.
When I was a new associate with a law firm. Having come
from the business world, I knew, and believed in, the philosophy that every employee must be a profit center for the
employer in order to keep the job. And I did want to keep my
job. I liked the people, and I was eager to learn as much as I
could about the practice. This was a good firm, and it was a
good opportunity for me. That's why I kept track of my own
"profit and loss" ("P & L") in order to be assured that, assuming a rational employer and no personality conflicts, this law
firm would want to keep me on. When the management real-

Another truism is that professional employees can retain
their jobs only so long as they are providing value to the
employer. And that means they are either 1) making money
for the employer by billing more than it costs to be retained,
or 2) doing some task that the employer wants performed,
does not want to do him/herself, and/or is willing to pay for it
without regard to the cost/benefit analysis.
Since point number two is not generally sufficient reason for
getting employment, and certainly not for guaranteeing it in
the long-term, let's skip it and concentrate on the main objective of every professional service employee: to do good work
in a way that produces net profits for the
employer. In dealing with rational employers,
only profitable employees will keep their jobs.
Let's analyze how this concept applies to the
legal profession.
Today's associates have been accused of having
Refer clients with confidence
an "entitlement mentality." They believe that a
solid education, graduation from a good law
school near the top of their class, and passage of
the jurisdiction's Bar exam entitles them to a job
at a major law firm with a high compensation
Don’ t get
package (today approximating $150,000).
blind-sided
The managements of major law firms, howevby a bankruptcy
er, are on the other side of the bargaining table,
and they are upset with lawyers having an entiissue!
tlement mentality. (Parenthetically, after considWe offer
ering the impact of recent events and the economic changes in law firms' economics, many
free
new lawyers are becoming more serious about
consultations
their employment and "checking" their entitlement mentality at the door!) Management is
for all
now unsure about how to achieve the greatest
SFVBA
production from the new associates for the
money being invested. On top of that, law firms
members.
are also feeling the pressure from clients to give
more value for the charges for legal services
delivered. In other words, law firm management
is being squeezed from both ends.
All told, every law firm--even the large ones-must provide value to their clients, and they
Serving the Valley continuously since 1988
must be profitable in order to open their doors
Call for our free desktop reference: “ The Basics of Bankruptcy for Attorneys”
the following day. While the new, high-priced
associates may not earn more than they cost the
(818) 992-1940 http://www.bk-info.com
firm in the beginning, at some point, that situaDavid R. Hagen, Past SFVBA President
Lawrence D. Simons

Bankruptcy

Merritt & Hagen
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ARC
HAS
MOVED.
MORE CONFERENCE ROOMS.
MORE BREAKOUT SPACE.
MORE SETTLEMENTS.
New address as of September 1, 2002:

11601 Wilshire Blvd. • Suite 1950
Los Angeles, CA 90025
Same phone and fax:
Tel 310-312-6002 or 1-800-347-4512
Fax 310-473-4074 • www.arc4adr.com

CONFLICT RESOLUTION
F O R T H E 21ST C E N T U RY
MORE THAN 100 DISTINGUISHED
NEUTRALS AVAILABLE, INCLUDING:
Hon. Herbert L. Ashby
Hon. Manly D. Calof
Hon. Eli Chernow
Hon. Robert D. Fratianne
Hon. Etta O. Gillivan
Hon. Arnold H. Gold
Hon. Robert H. London
Hon. Irwin Nebron
Hon. George P. Schiavelli
Hon. Harvey A. Schneider
Hon. Bruce J. Sottile
Hon. Robert Wallerstein
Richard M. Brown, Esq.
Charles I. Dolginer, Esq.
Eugene C. Moscovitch, Esq.
John O’Meara, Esq.
Gordon Wallack, Esq.
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ized that I was concerned about their well-being first and my
advancement in the firm second, I was invited to become a
partner.
The central question for law firm associates, then, is: What
does your financial formula look like? How can you determine
your own "P & L" in order to place yourself in the best possible position with your firm? In order to create your own P &
L, you may want to look at either the cash flow statement featured in "The Profitable Law Office Handbook: Attorneys'
Guide to Successful Business Planning" (available at www.lawbiz.com) or any college accounting textbook.
To create your own P & L, you will need to plug in the right
numbers, and the first piece of information required is your
billable hours. How many hours did you record for the
month? This data should be easily within your grasp, but the
next piece may not be; you may have to ask for it. That is,
how many hours did the firm bill out for you? In other words,
was there a markdown or write-off for some of your work?
Did the firm consider some of your work as a part of its
investment in your learning curve?
Alternatively, you may have to estimate the percentage of
write-offs the firm will take on your work.
Now comes the harder part. You need to find out what the
other side of the equation is, which means the expenses that
are attributable to you. They include: the cost of your compensation package (gross salary, profit sharing/pension plan contributions, etc.), the cost of your secretary, the cost of the
physical space that you occupy, and other expenses that can be
called "direct expenses." In addition, you need to estimate the
amount of office overhead, by percentage, that you account
for. Overhead includes rent, insurance, utilities, entertainment,
education, to name just a few. (In earlier days, you could simply use a figure of one-third of gross revenue, or in an individual associate's case, his or her billings. Today, it's easier to simply ask someone in the accounting department for the firm's
overhead percentage.)
Armed with the above information, you can now come up
with a personal, financial formula that would look like this:
Billings – [Your Total Compensation + Direct and Indirect
zzzzzExpenses] = Net Profit
The Net is the profit available resulting from your effort.
This is the bottom line in determining your value to the firm.
(One thing you may have noticed is that I have said nothing
about collections. Normally, an associate will not have any
power to deal with a client directly to collect billings. Since
the firm generally selects the client, it should be its responsibility to collect the fees.)
The associate's responsibility is to do the work assigned in
the most effective and efficient way possible and in the shortest amount of time. Fulfilling this responsibility in a way that
produces net profits for the firm is a near-guarantee to keeping
your job and, hopefully, to rising in the ranks to partner.

William J. Kropach

WORKERS’ COMPENSATION
STATE CERTIFIED SPECIALIST
20% REFERRAL FEE PAID PER STATE BAR RULES
CHAIRMAN SFVBA WORKER'S COMPENSATION
SECTION SINCE 1987
DIRECTOR VCLF OF SFVBA 1980 - 2001

Amy Newman,
President

FORMER TRUSTEE OF SFVBA

UCLA LAW SCHOOL, 1971

818-609-7005, EXT. 25
http://home.earthlink.net/~wkropach
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BY JEFFREY A. TAUBMAN
Jeffrey A. Taubman has been associated with Krycler, Ervin, Schreiber
& Walheim (formerly Getz, Krycler & Jakubovits) since June 1989.
He received his Masters of Taxation in 1992, and has been a CPA since
1982. Krycler, Ervin, Schreiber & Walheim An Accountancy Corporation,
based in Sherman Oaks, is the sponsoring organization of the San
Fernando Valley Bar Association.

The same dollar limitations for IRAs also apply to Roth IRAs.
The maximum dollar amount, for example, $3,000 in 2002, is
the total amount that can be contributed for both regular IRAs
and Roth IRAs. As in past years, the Roth IRA contribution phases out between $150,000 and $160,000 of AGI for joint filers, $0
to $10,000 for married filing separate, and $95,000 -$110,000
for other filers.
The Economic Growth and Tax Relief Reconciliation Act of
These same higher limits also apply to nondeductible IRA con2001 will bring larger tax benefits to taxpayers who take advantributions. These apply to taxpayers who wish to make an IRA
tage of available retirement plans. Most of these new tax incencontribution, but are unable to make a traditional IRA, or Roth
tives will be available for years beginning after 2001.
IRA, due to AGI limitations and active participation restrictions.
INDIVIDUAL RETIREMENT ACCOUNTS
The due date for making IRA contributions remains April 15th
The maximum dollar limit has increased from $2,000 to
of the following year.
$3,000. Taxpayers age 50 or over by year-end can make a maxiEffective for plan years beginning in 2003, eligible qualified
mum contribution of $3,500. Scheduled increases are $4,000 in
retirement plans will be able to allow employees to make volun2005 and $5,000 in 2008, with additional amounts of $500
tary employee contributions to a separate account that is estabavailable for taxpayers age 50 and over through 2005, and
lished under the plan, and meets the requirements applicable to
$1,000 for 2006 and later years. As in the past, the taxpayer
traditional IRAs and Roth IRAs. The deemed IRA contributions
must have earned income in excess of the amount claimed as an
will be subject to the benefit and fiduciary rules of ERISA, but
IRA, with an exception for non-working spouses filing a joint
will not be subject to ERISA reporting and disclosure, participareturn. AGI phase-outs still apply to active participants in pension plans. In 2002, the phase-out range is $54,000 to $64,000
tion, vesting and other rules. This will allow employers to autofor joint filers, $34,000 to $44,000 for single or head of housematically deduct IRA contributions from their employees’ payhold, and $0 to $10,000 for married filing separate. The phasechecks and deposit them into designated IRA accounts set up
out range for a non-active participant with an active-participant
under the employer plan.
spouse is $150,000 to $160,000.
DEFINED CONTRIBUTION AND
BENEFIT PLANS
The defined contribution dollar limit will
increase from $35,000 to $40,000, and will
be adjusted annually for inflation in $1,000
DOES YOUR CLIENT HAVE
increments. As in the past, annual contribuCHILD OR SPOUSAL SUPPORT PROBLEMS?
tions will also be limited to 25% of compensation. Beginning in 2002, the annual compensation that may be taken into account
under a plan for purposes of determining plan
The Support Group
contributions and benefits, applying the
For the collection of Delinquent Child and Spousal Support
deduction rules, and nondiscrimination testing will increase from $170,000 to $200,000
and will be adjusted annually for inflation in
We collect:
$5,000 increments.
Effective for years ending after 2001, the
• Past Due Child Support
maximum annual defined benefit dollar limit
• Past Due Spousal Support
will increase from $140,000 to $160,000.
There is also a limitation of 100% of average
• Unpaid Property Orders
compensation. The dollar limit will be
• Interest on Delinquent Amounts
reduced for benefits beginning before age 62,
and will be increased for benefits beginning
• Attorney Fees on Contingency
after age 65.
• Small Fee to Open File
Prior to 2002, contributions to a profitsharing plan were deductible to the extent
they did not exceed 15% of covered employee
Your Clients Deserve Their Support
compensation. Money purchase plans were
subject to a minimum contribution being the
amount necessary to satisfy the annual minimum funding cost of the plan. Under the
Lawrence C. Samuels, Esq.
(818) 789-4932
new law, contributions to a profit-sharing plan
Stanley S. Lopata, Esq.
(800) 331-0489
are deductible to the extent they don't exceed
25% of compensation. This increase in the
Referral Fees paid per Bar
deductible percentage of profit sharing plans
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from 15% to 25% will allow employers to do away with their
money purchase plans if their only reason for having them was to
obtain a 25% pension deduction (10% money purchase plan,
15% profit sharing plan). This new law also applies to SEP contributions.
Starting in 2002, the former 25% limit of compensation on
annual contributions to defined contribution plans has increased
to 100%, although the deduction is still limited to 25%.
Another change for 2002 involves the definition of compensation for purposes of the pension percentage deduction rules. In
prior years, compensation included only taxable compensation.
Under the new law, compensation will include elective deferrals
under 401(k) plans and 403(b) annuities, and amounts contributed by an employer under a code sec. 125 cafeteria plan
which are generally not subject to income tax.
401K’S, TSA’S, SIMPLE PLANS
In 2002, the maximum annual contribution for 401k’s and
TSA’s has increased from $10,500 to $11,000. In 2003 and later
years, the limit will increase in $1,000 annual increments until it
reaches $15,000 in 2006. The maximum annual elective deferral
to a SIMPLE plan in 2002 will increase from $6,500 to $7,000.
In 2003 and later years, the SIMPLE limit will be increased in
$1,000 annual increments until it reaches $10,000 in 2005.
Taxpayers age 50 and over can make an additional contribution
of $1,000 for 2002, $2,000 for 2003, $3,000 for 2004, $4,000
for 2005, and $5,000 for 2006 and later years. The additional
contributions available for SIMPLE plans are one-half of the
above amounts.
PLAN LOANS
Through 2001, plan loans to sole proprietors, partners (with a
greater than 10% interest), S corporation owners (with a greater

October 2002

than 5% interest) and IRA owners were prohibited transactions
subject to excise taxes. For years beginning after 2001, these
owners will be permitted to borrow. Only IRA participants will
be unable to loan themselves money from their plans. SEPs and
SIMPLEs are both IRA variations and therefore remain subject to
the prohibited loan rules.
TOP-HEAVY PLAN RULES
Qualified plans are subject to various rules that restrict an
employer’s ability to contribute a higher percentage of salary to
key employees, as well as apply faster vesting schedules.
Matching contributions previously could not be used to overcome this requirement. Through 2001, a key employee was
defined as an individual who is an officer earning over $70,000, a
5% owner, a 1% owner earning over $150,000 or one of the ten
employees earning over $35,000 with the largest ownership
interest in the employer. In 2002, these limits were changed as
follows: an officer with compensation over $130,000; a 1%
owner with more than $150,000 in employer compensation; or
5% owner of the employer. Matching contributions will now
count toward satisfying the non-discrimination requirements.
NEW TAX CREDITS
A nonrefundable credit will be available to eligible lowerincome taxpayers for contributions to certain qualified plans.
There are three different credit rates, 50%, 20%, or 10%, depending upon the filing status and level of AGI. The credit will be
available for contributions to most plans (IRAs, Roth IRAs, SIMPLE or SEP plans, 401(k) plans, etc.) The maximum annual contribution eligible for the credit is $2,000. The credit-eligible contribution is reduced by any taxable distributions received during
the year from any of these qualifying plans, in addition to distributions received during the preceding two years or after the tax
year and before the due date for filing the return.
continued on page 17

Messenger Service
Environmental Transactions &
Litigation Since 1982

Discounts to SFVBA Members

20th Year of Service to the
San Fernando Valley/Southern
California Legal Community

STEPHEN T. HOLZER
Parker, Milliken, Clark, O’Hara & Samuelian,
a prof. corp.
Phone: (213) 683-6671
E-mail: sholzer@pmcos.com

• Process Serving Per Your
Exact Specifications
• Court Filings/Last Minute Court
Filings in All Southern California
Courts
• Mobile Notary
• Custom Courier Routes
• Regular, Rush and Hot Rush
• Licensed/Bonded/Insured
Uniformed Messengers

(818) 774-9111 • (323) 851-7500
(310) 273-3002
“We Don’t Promise Anything
We Can’t Deliver”
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Attorneys and counselors at law have a special obligation because our skills include listening and seeing all
sides of issues. Lawyers are trained to see what is not
obvious and to research and gather facts and only then to
form opinions and courses of action. In the mediation
process we know that collaboration fosters collaboration
and new information and clarity begins. To be a lawyer is
to study the facts and the law and the Constitution and Bill
of Rights, select the best possible direction to go, and then
to guide the journey. We need these skills and the attorneys who have them to be leading our discourse right now.
My husband was a Navigator in an F-4 Phantom Jet in
Southeast Asia. Finding directions was only part of his job.
He was also the weapons officer and dropped the bombs
from the fast flying plane. He wrote me, "I do not like this.
I think about the people that I am killing and I know they
want to return to their families as much as I want to return
to mine." Within days his plane was shot down over Laos
and he was MIA and then KIA.
War not only kills soldiers. War leads to the deaths of
the truly innocent and harm to the earth and our
resources. Whole cities and villages collapse to rubble.
War can destroy tyrants and it can create them. War can
send planes crashing into jungles or deserts and it can also
send career officers to promotions and the Pentagon. I am
not naïve about the world and war. I wrestle with the
thought that shows of strength and even war may, at times
be the only solution. However, I am a student of war who
has also taken a practicum course.
Obviously you can tell that I have been thinking about
"where are we headed?" This past weekend, I looked up
the word "compassion" in the dictionary. MerriamWebster defines it as a "sympathetic consciousness of others’ distress together with a desire to alleviate it." Or, "a
deep awareness of the suffering of another." Could be a
guiding philosophy in life whether you are a bleeding
heart liberal or a compassionate conservative?
I then noticed that the word above "compassion" was
"compass". Defined as a "device for determining directions." What if we calculated our directions and course
using a compass of public discourse and debate?
Edmund Burke wrote, "The only thing necessary for the
triumph of evil is for good men to do nothing." Men and
woman who are passionate and compassionate about
where we should be headed must become involved in
public conversations. How can we not have discussion
when the whole world is watching to see if we are really
who we believe we are, patriots of a great democracy?
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The End of the Third Quarter
BY DAVID R. HAGEN
Dave Hagen is a principal at Merritt & Hagen. The firm’s practice focuses on representing individuals and small businesses
in bankruptcy. He speaks to attorneys often on the areas of bankruptcy, the marketing of legal services, and the practice of law.
He welcomes your comments to this series of essays.

Fall is upon us. Before you know it, we will all be making plans for
New Year’s! A typical fall for me goes something like: the kids go back
to school, I see ads in the paper for High Holy Day services, the kids
go trick or treating, we have four days off for Thanksgiving, Christmas
programs, and then New Year’s! It all goes fast every year; it is almost
a blur. It’s going to happen sooner than you think. I expect to see
Christmas ornaments in the store any day. If you think I’m kidding,
watch in your local drug store for the aisle where they will shortly be
putting up Christmas trees and holiday ornaments.
Because the end of the year is such a blur, the end of September is
a great time to evaluate the current year and make plans for next year.
Statistics are available for your performance through three-quarters of
the year. Are you hitting your target goals? If you didn’t have any
goals for the year, shame on you. You need to go back to previous
columns that I have written about developing a business plan every
year. If you are making your goals, it certainly should be a source of
satisfaction and energize you to develop your plan for next year. If
you did not hit your goals, it’s a good time to evaluate why you did
not hit these marks and make a plan for how you can achieve your
adjusted goals for next year.

As you’re planning for next year, ask yourself what you liked about
this year and what you did not like about this year. Quite simply, part
of your plan for next year should be to do more of what you like, and
less of what you don’t like. I know this sounds very simple, but it is
not.
The older and more experienced I get in my area of practice, the
more I want to stay within my practice area. I want to practice more
of what I am very good at (counseling individuals and small businesses with financial problems and sometimes solving that problem with a
bankruptcy filing) and doing less of what I am not as good at (almost
everything else!).
What about you? I would like to suggest that you would greatly
benefit by taking a half day off from work or going off by yourself on
the weekend and spend some time reflecting upon what you liked and
did not like about this year. Then take some steps to put together a
plan for next year so that it is more enjoyable and satisfying to you.
Each year of our lives should be something to appreciate, not just
get through. Each year can become like a meal. Think back to the
last meal that you ate. After the first bite or two, did
you really appreciate what you were eating? Chances
are, if you’re anything like me, after the first few bites
you stop appreciating and just made an effort to finish
the meal. If we would take some time to slow down a
truly appreciate the meal, we would not only enjoy it
more but be much more cognizant of the quality of
the food that we were eating, and how that may have
some impact, both positive and negative, on our body.
The same should be true of each year in our life.
Don’t just make an effort to get through it, make an
effort to enjoy and appreciate it all year long. Doing
more of what you like and less of what you don’t like is
part of what causes your professional practice to
mature and become a more satisfying experience. This
won’t happen by chance. Quite frankly, chance has a
large degree of control on what we do in any particular
year. However, a good portion of what we do can be
controlled by a very deliberate plan.
Now is the time to evaluate this year and make a
plan for next on how to make your practice more
enjoyable and rewarding. You will be glad you did.
Over the past year, I have received several comments from attorneys and judges about some of the columns that I have written.
Thanks to all of you who have taken the time out of your busy day
to offer words of thanks or encouragement. When someone invests
the time to write a column such as this, they always wonder how
much it is actually read. The fact that I do get comments encourages me to continue to write something that may cause people to
think and that my columns have the higher use than lining the bottom of a parakeet cage! Thank you once again.
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BY NELSON TUCKER
Nelson Tucker is President of Attorney Services of Southern
California and teaches Service of Process and Court Filing
Procedures at Los Angeles Valley College. He has authored two
books on service of process. His website is www.processnet1.com.

Cal App 2d 578, in which the court asserted that "…when [men] are
within easy speaking distance of each other…service cannot be
avoided by denying service and moving away without consenting to
take the documents in hand." More recent cases have affirmed the
practice and allow service by calling the defendant on a mobile
phone while standing outside the defendant’s door.

Law schools seem to minimize the importance of the laws related
to service of process. As with most laws, those involving process
serving are continually changing and many legal professionals find it
difficult to find the up-dates. So, to whom do you turn? A ‘good’
process server who is fully knowledgeable about recent changes in
the law will know it all and protect you against malpractice.

Defendants are surprised when they learn that a substituted service
was effected at an "old" address where they no longer live. This form
of substituted service is appropriate if the defendant uses the address
as the one on-file with the Department of Motor Vehicles [Vehicle
Code 1808.21(c)], or uses the address as a mailing address [CCP
415.20(b)].

Many attorneys are not aware that recent changes actually make
process serving easier than in previous years. Unfortunately, many
experienced process servers also do not understand the current application of the laws. The result can cause delays, or even worse, a legal
action against the attorney who requested the service.

Substituted service may also be made at a business address by serving someone who is actually not an employee of entity being served.
In Khourie v. Sabek (1990) 220Cal App 3d 1009, the court ruled that
service upon a third party non-employee, who was in custody and
control of the office where service was being attempted and who
allowed the documents to be discarded after substituted service, was
appropriate since service may be made upon a person whose "relationship with the person to be served makes it more likely than not
that they will deliver the process to the named party." A common
application of this principle is the service upon a receptionist in a
"Fegian suite" but who is not an employee of the entity being served.

For years, process servers have been denied admittance to a guard
gated-community for the purpose of serving a resident. Recently,
Code of Civil Procedure 415.21 was amended to provide that the
security guard must allow access to the actual residence of the person
to be served and failure to allow such access allows a Registered
Process Server to effect substituted service upon the guard.
Many attorneys do not understand that, if a defendant refuses to
open the door after being advised as to the nature of the documents,
the process server may simply ‘post’ the papers on the front door of
the residence. The concept originated in the 1934 case, In re Ball 2

In summary, under California service of process laws, service is
completed by the act of leaving the documents with an appropriate
person; acceptance or refusal of the documents is not relevant.
Any good process server knows that is the case.
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Judges, assistant district attorneys, lawyers and other public-safety
and justice-system professionals share the burden of jury service in
proportions equal to the public at large, a new review by the Los
Angeles Superior Court has found.
The newly completed statistical listing, encompassing June 1,
2001, to May 31, 2002, covers jury service records of 4,990 individuals identifying their profession as either judge, deputy district attorney, deputy public defender, crime laboratory technician, firefighter,
attorney, probation officer, parole officer or corrections officer.
(Police officers and sheriff's deputies were not included because they
are exempted from jury service by California statute.)
"This analysis underscores the reality that we are approaching true
equity in jury service in Los Angeles County, and that is notable,"
said Presiding Judge James A. Bascue. "We have reached a point
when citizens from all walks of life report for jury service and sit on
juries."
"Often in the past, certain professionals were routinely excused
from jury service or it was wrongly presumed that they would never
be accepted as unbiased jurors in a criminal or civil case. We now
know that this assumption was a myth."
"Members of the public--appropriately--saw the routine excusals
from jury duty for judges, lawyers, prison guards and others in the
justice system as preferential treatment."
"It fanned resentment. It was an inequity, and we moved to eliminate it. We want everyone in Los Angeles County to know that the
jury system seeks--and achieves--true equity."
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The Superior Court figures show that substantial numbers of justice-system professionals performed jury service. Significantly, 113
judges and 4,229 attorneys had reported for jury duty.
An average of 69.4 percent of the members of the nine examined
professions were sent to voir dire, and an average of 14.4 percent
were actually sworn in as jury members. The figures are comparable
with 73 percent of the general public that went to voir dire and 22
percent who actually served as jurors.
Probation officers, of whom 233 reported for jury duty, actually
served at a proportionately higher rate than the general public--24
percent for probation officers compared with 22 percent of the general public.
The proportions of the nine professions who were sent for voir dire
is, on average, nearly identical to the proportion of the general public. The proportion of the nine professions actually serving on juries
is lower--markedly lower for some professions, including judges,
deputy district attorneys and deputy public defenders.
"It is true that judges, deputy DAs and deputy public defenders are
far less likely to be seated on juries than the general public," said
Judge Robert A. Dukes, Assistant Presiding Judge of the Superior
Court, "but that's expected because they are so familiar with the
courts and are likely to be well known to attorneys involved in a
case."
"Still, it is highly significant that members of these professions
serve on juries. Having nine judges--and 13 percent of all attorneys-actually seated on juries is testimony to the inherent equity in our
jury system."
"We will continue to strive for a system in which everyone--and
that means everyone--serves on jury duty," said Dukes.

20th Annual Law Day
Red Mass and Reception
The St. Thomas More Law Society and the Archdiocese of Los Angeles will
cosponsor the Twentieth Annual Red Mass in honor of Law Day on
Tuesday, October 8, 2002, at 5:45 p.m. at the Cathedral of Our
Lady of the Angels, 555 W. Temple Street, Los Angeles. His
Eminence Cardinal Roger Mahony will be the principal celebrant and the homilist. People of all faiths working in the field
of law are invited, including judges, lawyers, law faculty and
students, paralegals, and those employed in the legal profession.
A catered reception will follow across the street at the mall area
of the Kenneth Hahn Hall of Administration, 500 W. Temple
Street. Complimentary parking will be provided at the Music
Center, 135 N. Grand Avenue.

For further information, leave a message at (310) 316-0817
or email at laredmass@earthlink.net.
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Solutions
for business today and tomorrow SM

Serving our clients with a
focus on intellectual property,
real estate, employment,
litigation, corporate, franchising
and tax law.

The Only National Law Firm in the
San Fernando Valley

SFVBA Trustee Michael Convey has been elected a Los
Angeles Superior Court commissioner by the court’s judges.
Convey, who practiced with Silva, Clasen & Raffalow, a
defense firm for Mercury Insurance Company, chaired the
SFVBA Bench-Bar Committee… Civil litigator Mark A.
Juhas was named by Governor Gray Davis to the Los
Angeles Superior Court. Juhas specialized in insurance
defense for Harrington, Foxx, Dubrow & Canter…
Mediator and conflict management consultant Myer J.
Sankary has received the American Bar Association General
Practice, Solo & Small Firm 2002 Rikli Solo Lifetime
Achievement Award for his leadership as Executive
Committee chair of the California State Bar Solo and Small
Firm Section…The ABA has selected Ed Poll’s article "RateRaising Strategy: Increasing Your Fees" as winner of the
annual Edge Award. The prestigious award designates the
article as the best article published in the ABA’s Law
Practice Management magazine during 2001-2002.
...CSUN Business Law Professor Bruce Zucker is a recipient
of the 2002 State Bar President’s Pro Bono Service Award.
Bruce will accept the award at the State Bar’s annual meeting in Monterey.

Contact:
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Arter & Hadden LLP was recently recognized as one
of the top ten law firms in the U.S. for client service
in an independent survey of Fortune 1000 companies
conducted by the BTI Consulting Group.
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President’s Message continued from page 3

laid-off employees and their families.
Nonetheless, there is no question that the
Court, like many California businesses, has
had no choice but to face financial reality.
For the practitioner who may fear the
impact of the budget cutbacks on his or her
interaction with the Courts, however, the
news is slightly better. The Los Angeles
County Court has enjoyed 613 active
Courtrooms when the system, even before
the present budget difficulties, officially
only had State funding for a contemplated
584 Courtrooms.
Thus, the elimination of the 29
Courtrooms will in actuality simply bring
the system back to the number of
Courtrooms originally contemplated by
State funding even in times of a healthier
State budget. Moreover, I understand that
no Constitutional judicial positions (i.e.,
Judges appointed by the Governor and/or
elected by the people) or Commissioner
positions are threatened by the funding
cutback. Further, spokespersons for the
Superior Court have stated emphatically
that the remaining 584 operating
Courtrooms expect to pick up the extra
burden of the matters previously handled
by the 29 closed Courtrooms and to keep
the case flow running smoothly from the
perspective of the Bar and the public.
This (relatively) good news should not,
of course, obscure the fact that the good
people (e.g., pro tems) acting as judicial
officers in the closed 29 Courtrooms will
be affected by the closures; nor can it be
doubted that the public service these people performed will be sorely missed.
It is, nonetheless, imperative that, as officers of the Court, our members keep things
in perspective, both for the benefit of their
own practices and for the benefit of the
public served by the judicial system. We
need to be sure that our colleagues and the
public understand there is absolutely no
reason to lose confidence in the ability of
our Courts, even in this financially lean
era, to continue effectively to dispense justice.
American institutions of ordered liberty
have always had the strength of an oak
combined with the flexibility of a willow.
This unique combination has served to
ensure that the barrister and the ballot, not
the brawl or the bullet, command our people’s respect and confidence as the method
by which we should settle our disputes. Let
us spread the word to our colleagues and to
the public that our judicial institution
remains intact and fully functioning to
continue to do the people’s business.
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Retirement Plan continued from page 10

The AGI ranges are 0 to $25,000 for single and married separate, up to $37,500
for head of household, and up to $50,000 for married joint.
A new credit is also available for employers. For costs paid after 2001, small
employers will be able to claim a nonrefundable credit for costs incurred in adopting
a new qualified retirement plan. The credit will be 50% of administrative and retirement education expenses for the plan for each of the first three plan years, with a
maximum credit of $500 for each year. To be eligible for the credit, the plan will
need to cover at least one non-highly compensated employee. A small employer is
defined as fewer than 100 employees with compensation of at least $5,000 in the
preceding year.
TAX-FREE ROLLOVERS AMONG VARIOUS TYPES OF RETIREMENT PLANS AND
IRAS
Distributions from qualified defined contribution plan arrangements are now eligible to be rolled over into different types of qualified plans, in addition to IRAs. Prior
to 2002, qualified plan distributions could only be rolled over into qualified plans of
the same type, or into IRAs. Also, IRAs, which previously could only be rolled over
into other IRAs, can now be rolled over into qualified plans.
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Valley Secession:

October 2002

Should We Split-Up L.A.?

Should the San Fernando Valley secede from Los Angeles? With the November 5th elections only weeks away, the query
begs a host of additional questions. For example, will business taxes in the new Valley city be based on gross receipts, as
they are now in Los Angeles? Will DWP continue to supply the new Valley City, and if so, at what rates? How will police
and fire services be affected?
The San Fernando Valley College of Law (SFVCL) is presenting an informational forum on this very important topic. The
school’s Law Review editors have assembled a panel of speakers to address the important issues surrounding secession.
"As the only law school in the Valley, we feel a responsibility to help inform the community about secession," explain Law
Review Board members Dennis Newitt and Diana Ratcliff, who are organizing the event. "Legal, business, and general
secession issues will be discussed and debated. Both pro-and anti-secessionists will present their views."
SFVBA members are invited and encouraged to attend this free seminar, which will take place at the SFVCL Warner
Center campus on Saturday, October 19, 2002, from 9:00 a.m. to 12:00 p.m. Award-winning journalist MARK COOPER
will act as moderator. The following panelists are scheduled to appear; more are in the process of being be added to the
list.
Los Angeles City Councilmember DENNIS ZINE
Los Angeles Police Protective League President MITZI GRASSO
United Chambers of Commerce President WILLIAM POWERS, Esq.
Valley Vote/Valley Independence Leaders RICHARD KATZ AND JEFF BRAIN
CSUN Economics Professor SHIRLEY SVORNY
Los Angeles Times Reporter SHARON BERNSTEIN
The seminar is open to the public, but space is limited. Please arrive promptly to assure your seat.

THE FOLLOWING JOINED THE SFVBA IN AUGUST:
Erick E. Barillas

Rosen, Zimmerman & Barillas
4550 E. Thousand Oaks Blvd. Ste. 201
Westlake Village, CA 91362
(818) 999-1400
Fax (818) 999-5559
Immigration

Allison A. Bratcher

10140 Louise Avenue
Northridge, CA 91325
(818) 414-5068
a.bratcher@earthlink.net
Associate Member

Ronald R. Camhi

Michelman & Robinson LLP
15760 Ventura Blvd. Ste. 500
Encino, CA 91436
(818) 783-5530
Fax (818) 783-5507
rcamhi@mrllp.com
Business Law, Real Property

Steven K. Camhi

Michelman & Robinson LLP
15760 Ventura Blvd. Ste. 500
Encino, CA 91436
(818) 783-5530
Fax (818) 783-5507
skcamhi@camhi.com
Litigation

Carol L. Casselman

Wasserman, Comden,
Casselman & Pearson LLP
5567 Reseda Blvd., Ste. 330
P.O. Box 7033
Tarzana, CA 91357-7033
(818) 705-6800
Fax (818) 996-8266
ccasselman@wccplaw.com

Nancy E. Cervantes

Neighborhood Legal Services
13327 Van Nuys Blvd.
Pacoima, CA 91331-3099
(818) 896-5211
Fax (818) 896-6647
ncervantes@nls-la.org
Community Development,
Employment

Min Chang

Eric T. Goldie

Gary A. Kurtz

Mark B. Robinson

York J. Chang

Hellar-Ann Hancock

Margie Marenus

Andrew Ross

Neighborhood Legal Services
13327 Van Nuys Blvd.
Pacoima, CA 91331-3099
(818) 896-5211
Fax (818) 896-6647
mchang@nls-la.org
Housing

Law Offices of Eric T. Goldie
6740 Fallbrook Avenue Ste. 101
West Hills, CA 91607
(818) 348-3500
Fax (818) 348-3600
strikehard@yahoo.com
Family Law, IP, Litigation, Torts

Neighborhood Legal Services
13327 Van Nuys Blvd.
Pacoima, CA 91331-3099
(818) 896-5211
Fax (818) 896-6647
ychang@nls-la.org
Housing

Michelman & Robinson LLP
15760 Ventura Blvd. Ste. 500
Encino, CA 91436
(818) 783-5530
Fax (818) 783-5507
hhancock@mrllp.com
Business Law, Insurance
Defense

Jeffrey C. De Francisco

Mona Z. Hanna

Law Office of Jeffrey C. De Francisco
1010 North Central Avenue
Glendale, CA 91202
(818) 245-1181
Fax (818) 688-8099
jdefrancisco@earthlink.net
Estate Planning

Jennifer A. Friend

Michelman & Robinson LLP
3 Hutton Centre Ste. 870
Santa Ana, CA 92707
(714) 557-7990
Fax (714) 557-7991
jfriend@mrllp.com
Administrative, Construction
Complex Litigation

Rocio Y. Garcia

Neighborhood Legal Services
13327 Van Nuys Blvd.
Pacoima, CA 91331-3099
(818) 896-5211
Fax (818) 896-6647
rgarcia@nls-la.org
Housing

Darlene Glenn

4059 Magna Carta Road
Calabasas, CA 91302
(818) 716-8710 Fax
darlene_glenn@hotmail.com
Business Law

Law Office of Gary Kurtz
20335 Ventura Blvd. Ste. 200
Woodland Hills, CA 91364
(818) 884-8400
Fax (818) 884-8411
garykurtz@aol.com
Litigation
Law Offices of Marjorie A. Marenus
6400 Canoga Avenue Ste. 311
Woodland Hills, CA 91367
(818) 227-9965
Fax (818) 992-3309
margiem7000@aol.com
Litigation

Wasserman, Comden,
Casselman & Pearson LLP
5567 Reseda Blvd., Ste. 330
P.O. Box 7033
Tarzana, CA 91357-7033
(818) 705-6800
Fax (818) 996-8266
aross@wccplaw.com

Myles M. Mattenson

David M. Samuels

Michelman & Robinson LLP
15760 Ventura Blvd. Ste. 500
Encino, CA 91436
(818) 783-5530
Fax (818) 783-5507
mhanna@mrllp.com
Business Litigation

5550 Topanga Canyon Blvd. Ste. 200
Woodland Hills, CA 91367
(818) 313-9060
Fax (818) 313-9260
mmm@mattensonlaw.com
Business Law, Personal Injury

Timothy L. Hix

Zimmerman, Walker & Monitz LLP
23975 Park Sorrento Ste. 210
Calabasas, CA 91302-4011
(818) 222-9889
Fax (818) 222-9780
rmonitz@zwlaw.com
Litigation

Michelman & Robinson LLP
15760 Ventura Blvd. Ste. 500
Encino, CA 91436
(818) 783-5530
Fax (818) 783-5507
thix@mrllp.com
Litigation

Jack L. Kendall

Law Office of Jack L. Kendall
P.O. Box 922555
Sylmar, CA 91392-2555
(818) 783-1100
Fax (818) 362-5793
jack.kendall@attbi.com
Family Law, Immigration

Dovie Y. King

Neighborhood Legal Services
13327 Van Nuys Blvd.
Pacoima, CA 91331-3099
(818) 896-5211
Fax (818) 896-6647
dking@nls-la.org
Community Development

Michelman & Robinson LLP
15760 Ventura Blvd. Ste. 500
Encino, CA 91436
(818) 783-5530
Fax (818) 783-5507
mrobinson@mrllp.com
Insurance Regulatory

Ronald M. Monitz

Eric J. Rans

Michelman & Robinson LLP
3 Hutton Centre Ste. 870
Santa Ana, CA 92707
(714) 557-7990
Fax (714) 557-7991
Business Law and Construction
Litigation

Todd Mark Reznik

Reznik & Gershkowitz
337 S. Robertson Blvd. Ste. 201
Beverly Hills, CA 90211
(310) 659-2446 15
Fax (310) 659-1918
treznik@randgcpa.com
Taxation Law

Michelman & Robinson LLP
15760 Ventura Blvd. Ste. 500
Encino, CA 91436
(818) 783-5530
Fax (818) 783-5507
dsamuels@mrllp.com
Civil and Administration
Litigation

Tucker H. Sandler

Law Offices of Tucker H. Sandler
15910 Ventura Blvd. Ste. 800
Encino, CA 91436
(818) 501-3293
Fax (818) 501-3581
sandlaws@aol.com
Immigration

Kathryn M. Sheffield

Neighborhood Legal Services
13327 Van Nuys Blvd.
Pacoima, CA 91331-3099
(818) 896-5211
Fax (818) 896-6647
ksheffield@nls-la.org
Public Benefits

Harmon Sieff

2530 Wilshire Blvd. Ste. 250
Santa Monica, CA 90403
(310) 828-4563
Fax (310) 828-1239
siefflaw@aol.com
Business Law, Civil Litigation,
Real Property

W. Dennis Snyderman

Wasserman, Comden,
Casselman & Pearson LLP
5567 Reseda Blvd., Ste. 330
P.O. Box 7033
Tarzana, CA 91357-7033
(818) 705-6800
Fax (818) 996-8266
dsnyderman@wccplaw.com

Joshua T. Stehlik

Neighborhood Legal Services
13327 Van Nuys Blvd.
Pacoima, CA 91331-3099
(818) 896-5211
Fax (818) 896-6647
jstehlik@nls-la.org
Community Development

Sarah D. Stevenson

U.S. Bankruptcy Court
21041 Burbank Blvd.
Woodland Hills, CA 91367
(818) 587-2809
Fax (818) 587-2949
sarah.stevenson@cacb.uscourts.gov
Bankruptcy

Todd H. Stitt

Michelman & Robinson LLP
3 Hutton Centre Ste. 870
Santa Ana, CA 92707
(714) 557-7990
Fax (714) 557-7991
tstitt@mrllp.com
Insurance Defense

Paul S. Zimmerman

Rosen, Zimmerman & Barillas
4550 E. Thousand Oaks Blvd.
Ste. 201
Westlake Village, CA 91362
(818) 999-1400
Fax (818) 999-5559
Litigation
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The Los Angeles Superior
Court with the cooperation of
the San Fernando Valley Bar
Assocation has created a
Mediation Panel to help
attorneys and their clients
find qualified mediators.

For a referral to an experienced
mediator in all areas of law, call
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Select from our panel of experienced
and well-trained mediators:
Leon Bennett

Leonard Levy

Alyse Golden Berkley

Christopher Mahan

Howard Bodenheimer

Ronald J. Mandell

Susan R. Bulfinch

Kevin McIvers

Linda Bulmash

Christine Masters

James Curry

Rhonda Rauch Miller

Katherine Edwards

Hamid Naraghi

Janet Fields

Jeffrey Palmer

Gerald Gerstenfeld

Charles Parselle

Lyle Greenberg

Cynthia Pasternak

Barry Harlan

Myer J. Sankary

Andrew Hyman

Jan Frankel Schau

Tamila Jensen

Andrew L. Shapiro

David Karen

Todd A. Smith

Laurel Kaufer

Joaquin Sosa

Adrienne Krikorian

Ellen-Jo Friedman Tinero

Alfred Lakritz
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Divorce, Kids and
Self-Esteem
BY CHARLYNE GELT, PH.D., M.F.T.
Our self-esteem affects every dimension of our lives -- school performance, peer relationships, career endeavors, intimate relationships, and
parenting. If we are fortunate enough to grow up in a family in which
we are taught how to feel comfortable in our own skin, we are more
likely to live fulfilling lives, take challenging risks, and actualize our
potential.
But what happens in a family when this process is interrupted by the
crisis of divorce? How does a child continue to develop a strong sense
of self, learn to have respect for the family, and manage to get his or her
own needs met when the world seems to be falling apart?
BEING BOTH "I" AND "WE"
Most parents, even when going through a separation or a divorce,
continue to want their children to feel good about themselves. But
sometimes -- even when the parents are loving and have good intensions -- kids begin having problems developing a sense of their own
identity. How can a child continue to learn to be a part of a family
(even a divorced family), yet at the same time learn how to individuate
and become separate from it? How can a child learn to become both an
"I" and a "we"?
In my work with families, I find it useful to look at the parents’ communication styles with their kids. Are they delivering any unspoken or
conflicting messages without realizing it? For example, when a parent
says to a child, "How could you do that to me!," their intent may be to
address the child’s behavior and encourage greater respect, but what the
child hears is: "Having my own mind and my own thoughts is not okay."
It also links the child’s actions and/or failures to the parent’s needs,
which sets the stage for reactive anger.
CHOSEN CHILD
It is not uncommon in divorcing couples for one parent to choose a
child to turn to for emotional support. However, this dynamic creates an
undue burden on the child, whose emotional boundaries are being violated. The child then internalizes the unspoken message that he or she
must meet the needs of the parent. For the chosen child, this blurring of
the parental boundaries results in a kind of "emotional incest", and the
payoff for feeling special takes a heavy toll.
While all children must depend on their parents to survive, the chosen child is caught in an emotional role reversal in which the child’s selfesteem is silently linked with meeting the needs of the parent. As an
adult, the chosen child is likely to perpetuate this pattern by unconsciously seeking a partner to satisfy these unmet needs. Such a dysfunctional family system results in a sense of "we" without an "I", since the
child hasn’t learned to set emotional boundaries or develop an identity
separate from the parent. This, in turn, leads to further difficulties in
maintaining relationships and developing emotional intimacy.
MODELING HEALTHY BEHAVIOR
It’s natural for parents going through the process of a divorce to experience feelings of stress, anxiety, grief and loss. What’s important is how
these emotional issues are worked through by the parents, especially
since the child is grappling with his/her own issues of loss and fear,
along with the unsettling reality that he/she has no control over these
circumstances. Ideally, the parents can separate the marital from the
parenting issues, and can model healthy, responsible behavior in
response to these feelings. This sends a clear message of safety and security to the child that helps contain the child’s fears and anxieties, eliminates cycles of shame and blame, and offers the emotional space for the
child to grieve his/her own losses. This creates a healthy emotional
boundary between the parents and the child, encouraging the child to
comfortably develop his/her own identity. When the child is emotionally
free enough to be an "I", and feels included in the "we", the outcome is
a healthy self-esteem which translates into a solid sense of self.

Charlyne Gelt, Ph.D., can be reached at 16055 Ventura Blvd., Suite
1129, Encino, CA 91436. (818) 501-4123.

SFVBA rents its Executive Boardroom for depositions
and hearings. Amenities include breakout room,
beverage service, and free parking. Only $125 per day
SFVBA attorney members receive free library privileges
at the San Fernando Valley College of Law in Warner
Center. Call 883-0529 for library hours.
Receive 5% monthly discount and special equipment
pricing through AT&T Wireless Services.
Call Mike at (818) 371-9933 for details.
Join Southland Civic Federal Credit Union and gain
access to great interest rates on deposits and loans, no
fee traveler checks, and more. Call 1-800-426-1917.
MBNA offers members the exclusive Platinum
Plus MasterCard. Call 1-800-457-3714.
Mention priority code OMKA.
Mercury Office Machines offers members discounts
and flexible lease options on all Panasonic copiers,
printers, and fax machines. Call (818) 782-1221.
Contact the SFVBA office to receive a package of
discount coupons & membership cards for Southern
California’s major theme parks and attractions
Now Messenger Service offers members who open
new accounts a 5% discount off their current rates.
Call (818) 774-9111
Chase Manhattan Mortgage gives members 1/2
point fee discount on fixed and adjustable rate
programs. Call John Bartnicki at (818) 226-0888.
Attorney Services of Southern California offers
SFVBA Members who open new accounts a 30%
discount off their current rates. Call (818) 772-4795.
Kelly Staff Leasing offers members a 15% discount off
the regular price of their HR support and employee
administration service. Call Manny at (818) 717-1867
SFVBA members save $10 on new AAA
Membership and a discount on auto insurance.
Call John Hernandez at (805) 306-8181
Save 20% on investigative services. Contact
Consumer Investigative Group (818) 704-9925.
Courtroom Xpress Graphics offers 20% discount
on large-format prints. Free pick-up and delivery.
Call (818) 780-2177, ext. 304.
To obtain fleet pricing on your next car, call
Gina Lopez at Keyes Express at (818) 907-4490.
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ATTORNEY TO
ATTORNEY REFERRALS…
EMPLOYMENT LITIGATION

Sexual Harassment Discrimination,
Wrongful Termination, QuiTam/
Whistleblower, Overtime Violations, etc.
25% Referral Fee paid to attorneys per State
Bar Rules. Law Offices of Jill B. Shigut
(818) 708-6655.
STATE BAR CERT. WORKERS COMP SPECIALIST

Over 25 years experience-quality practice.
20% Referral fee paid to attorneys per State
Bar rules. Jack Goodchild, PLC
(818) 380-1600.
WORKERS’ COMP & SOCIAL SECURITY
DISABILITY SPECIALIST

Over 20 Years Experience. 20% Referral Fee
paid to Attorneys per State Bar Rules.
State Bar Certified. Robert Lee Finestone
(818) 879-9950 • (805) 496-3477.

www.sfvba.org

ATTORNEYS
CPA’S
TAKE NOTICE
• PRESTIGIOUS ENCINO ADDRESS •
Executive Office • Fireplace • Private
Balcony • Secretarial Office • Storage
Two Law Libraries • Three
Conference Rooms

ENCINO LAW CENTER
Security • Parking
Beautiful Courtyard Setting
on Each Floor
Heart of Valley Financial Center
Close to Shops – Restaurants

15915 Ventura Blvd. P H 1
Encino, CA 91436
Contact: Patrick Francis, Esq.

Tel: 818-990-8600
Fax: 818-995-6391

WRONGFUL TERMINATION

25% Referral Fee paid to attorneys per State
Bar Rules on Wrongful Termination, Sexual
Harassment, Discrimination, and Federal
False Claim Cases. 20+ years experience;
Heavy Jury Trial Experience. Danz &
Gerber (818) 783-7300.

One 14’x16’ window office and/or one
10’x11’ interior office available. Amenities,
possible overflow, free parking. Call Garry
Williams at (818) 715-9212.

RESEARCH/WRITING/BRIEFS

ENCINO

Attorney available for research, briefs, court
appearances, etc. Careful and meticulous
work. Call Diane Jurdi, Attorney at Law
(818) 368-7081.

EXPERT…
STATE BAR DEFENSE-RISK EXPERT

Legal Malpractice Expert, Preventative Law.
Brd. Cert. Specialist Prof Negligence Legal
ABPLA/ABA. Former State Bar Prosecutor,
former Judge Pro Tem. B.S., M.B.A., J.D.,
C.A.O.C., A.S.C.D.C. 33 years exp., fmr.
Chair SFVBA Ethics; Litigation. Law Offices
of Phillip Feldman (818) 986-9890.
www.legalmalpracticeexpt.com

SPACE AVAILABLE…
CANOGA PARK

Congenial office space. Amenities, possible
overflow (wills, trust, estate planning).
Contact Ron at (818) 340-3116.

Single office available in the ENCINO LAW
CENTER. Law Library and conference
room on each floor, valet parking for
clients. Call George (818) 788-3651.
SHERMAN OAKS
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Warner Center Executive Office. Large
executive window office with secretarial.
Full service. Small law firm atmosphere.
Call Lisa for appointment. (818) 888-7731
One large office + secretarial bay, conference room, library, copier, etc., friendly
atmosphere in five lawyer suite. Mina
(818) 438-7170.
New Practitioner/retiring attorneys: Ventura
Blvd. Executive Suite available. Conference
room, copier, name on door, library.
Monthly/hourly OK. Mina (818) 438-7170.
Conference Rooms available for mediations
or special meetings. Donna (818) 5936300 ext. 207.
Unique and professional office setting.
Offices available or sections of the suite.
Temporary office space also available incl.
conference room. Call (818) 593-6300, ext.
207.
Ventura Blvd. Window office in 4 office
lawyers’ suite, includes secretary bay,
phone system. 2nd office with 2nd secretary
bay possible. (818) 884-9994

SUPPORT SERVICES…
NOTARY OF THE VALLEY

Traveling Notary Public. 24 hours-7 Days.
Attorneys’ Office • Clients’ Office • Homes
• Hospitals • Jails. David Kaplan(818) 9023853 SFVBA Assoc. Mbr. www.notaryofthevalley.com
WORD PROCESSING

Full Legal word processing service available
days, evenings, weekends; 24-hour fax,
remote dictation, e-mail capabilities;
20 years legal experience, reasonable rates.
Call Sheila (818) 788-6693.

Large corner executive window office + secretarial in
penthouse suite. Fantastic WANTED: TALENTED TEACHERS
view. Conference room,
A reputable and outstanding paralegal
copier. Ventura at
Sepulveda. Call Sheila or program is seeking people experienced
Claudio (818) 905-5833.
WOODLAND HILLS

1450 square feet; build to
suit; 2 entrances; bathroom; kitchen. Freeway
sign available. Easy free
access. Great parking.
Call (818) 226-9125.

in teaching paralegal skills for the Fall 2002
and Spring 2003 terms. If you are energetic,
well qualified, and prepared, please email
me at Goldmaa@lavc.edu for application
and information packet. Interviews to begin
immediately.
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Is A Malpractice Insurance Crisis
Looming In Your Horizon?
Are You Ready?
11 carriers have withdrawn from the California market. Will your carrier be next?
The changes in the marketplace are troubling. It is an unknown future.
Non-renewals are commonplace. Some carriers can’t secure
sufficient reinsurance to operate their professional liability programs.
A major carrier was recently declared insolvent. Other carriers have been
downgraded by A.M. Best. Severe underwriting restrictions are
now being imposed. Dramatic rate increases are certain.
It’s all very unsettling.

Be Prepared. Be Informed.
Lawyers’ Mutual Policyholders Are.
CHECKLIST

You owe it to yourself to find the answers to these critical questions!
Will your carrier still be writing professional liability policies
in California at your next renewal?
Will your carrier impose a substantial rate increase at your next
renewal due to unstable market conditions?
Will your carrier continue to insure “your type” of practice
at your next renewal?
Will your carrier leave the marketplace because they can’t secure
sufficient reinsurance for their professional liability program?
Will your carrier offer you a tail of unlimited duration if
they decide to leave the market?

Our policyholders don’t need to worry about these questions. Do you?

Secure Your Future.
Insure With Lawyers’ Mutual.
Investigate Lawyers’ Mutual. Call us directly at (800) 252-2045.
Find us at www.lawyersmutual.com
Email us at lmic@lawyersmutual.com
LAWYERS’ MUTUAL INSURANCE COMPANY

134 N. Kenwood Street

Burbank, CA 91505-4263
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calender and MCLE event listings

Probate and Estate Planning Section
Topic:
Is a Will Really Void After Divorce?
Speaker: Barry Harlan, Esq., Lewitt, Hackman, et al.
Date:
October 8
Time:
12:00 Noon
Place:
Radisson Hotel, Sherman Oaks
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door
MCLE:
1 Hour
Small Firm and Sole Practitioner Section
Topic:
Twenty Ways to Improve Your Profitability
Speakers: Barbara Lewis and Dan Otto, Centurion Consulting
Date:
October 11
Time:
12:00 p.m.Lunch and Program
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$25 members prepaid; $30 at the door
$30 non-members prepaid; $35 at the door
MCLE:
1 Hour
Healthcare Law Section
Topic:
Check out the SFVBA website for details!
Date:
October 15
Time:
6:00 p.m. Dinner and program
Place:
West Hills Hospital, Physicians’ Dining Room, Ground Flr
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door
MCLE:
1 Hour
Workers’ Compensation Section
Topic:
Third Party Product Liability: What Every Workers’
Compensation Attorney Should Know
Speaker: Edward Steinbrecher, Esq.
Date:
October 16
Time:
12:00 Noon
Place:
Encino Glen Restaurant, Encino
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $45 at the door
MCLE:
1 Hour

Information & Reservations 818•227•0490

SIGN ME UP!
SEND CHECK TO SFVBA
21300 Oxnard St., Suite 250
Woodland Hills, CA 91367

SECTION ____________________________________
NAME ______________________________________
STATE BAR # __________________________________
TELEPHONE # ________________________________
CHARGE IT! CC # ________________EXP. DATE ____
SIGNATURE ________________________

Food and beverages served at every MCLE event!
FOR MORE INFORMATION
Please note that no credit will be given unless notice of
CALL (818) 227-0490 *cancellation
is provided 48 hours before scheduled event

Litigation Section
Topic:
The Psychology of Persuasion: How to Increase Your
Win Ratio
Speaker: Karyn Taylor, Decision Quest
Date:
October 17
Time:
6:00 p.m. Dinner and Program
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door
MCLE:
1Hour Ethics
Intellectual Property &
Internet Law Section
Topic:
Perfecting Security Interests In Intellectual Property
Speaker: Steven Kurtz, Esq., Greenberg & Bass
Date:
October 18
Time:
12:00 p.m. Lunch and Program
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$25 members prepaid; $30 at the door
$30 non-members prepaid; $35 at the door
MCLE:
1 Hour
The Los Angeles Free Clinic
Topic:
Chapter 7 Bankruptcy Training Clinic
Speaker: Andy Altholz, Esq.
Date:
October 19
Time:
8:45 a.m. to 1:45 p.m.
Place:
8405 Beverly Blvd., Los Angeles
Cost:
$20 student; $60 volunteer; $80 non-volunteer
MCLE:
4.25 Hours
RSVP:
Please call (323) 337-1709 or 1708
Business Law and Real Property Section
Topic:
Employment Law Issues
Speaker: Sue Bendavid-Arbiv, Esq., Arter & Hadden
Date:
October 23
Time:
12:00 p.m. Lunch and Program
Place:
SFVBA Conference Room, Woodland Hills
Cost:
$25 members prepaid; $30 at the door
$30 non-members prepaid; $35 at the door
MCLE:
1 Hour
Family
Topic:
Speakers:
Date:
Time:
Place:
Cost:
MCLE:

Law Section
Update on Disomaster
Members of Krycler, Ervin, Schreiber, & Walheim, CPAs
October 28
5:30 p.m.
Encino Glen Restaurant, Encino
$38 members prepaid; $45 at the door
$45 non-members prepaid; $50 at the door
1 Hour

KRYCLER, ERVIN, SCHREIBER & WALHEIM
C E R T I F I E D P U B L I C A C C O U N TA N T S

Litigation Support
Expert Witness • Forensic Accountants
Family Law Matters • Business Valuations
Loss of Earnings • Damages
OFFICIAL SPONSORS OF THE

SAN FERNANDO VALLEY BAR ASSOCIATION

When you need more than just numbers
...you can count on us.
Call Mike Krycler or Ken Walheim
Phone: (818) 995-1040 • Fax: (818) 995-4124
15303 Ventura Boulevard, Suite 1040
Sherman Oaks, CA 91403
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