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Mandatory Continuing Legal Education
Requirements may not be the stuff of Hollywood
blockbusters, but it’s a star-studded line-up of
presenters at the SFVBA MCLE Marathon,
scheduled for January 2006. The event runs for
two days, Friday and Saturday, January 13 and 14,
9:30-4:30.
Compliance group H - M must complete all
required credits by February 1, 2006. All Marathon
classes will meet on the first floor of the SFVBA
headquarters in Woodland Hills.
“I’m thrilled with the way the event has shaped
up,” SFVBA Executive Director Liz Post says. “These
events provide real value to members and guests.”
The SFVBA’s MCLE Marathon includes the
hard-to-get Ethics and Elimination of Bias classes.
The SFVBA is honored to have Judge Lawrence
Crispo teaching an ethics class at the Marathon.
“Effective and ethical puffery is essential to settling
cases,” Hon. Lawrence Crispo, (ret.), known for his
practical approach to dispute resolution, says.
Judge Crispo will be offering a one-hour class
on Saturday at 11:30 a.m. “Thespians on a Different
Stage: Effective and Ethical Advocacy in Mediation.”
The class will qualify for one hour of Legal Ethics
under MCLE requirements. “Winning at mediation
is better, for both client and counsel, than winning
at trial,” Crispo, who can be reached at
judgecrispo@earthlink.net, says. “A successful
mediation is more productive than a good trial.”
Judge Crispo is engaged in private dispute
resolution full-time, as an independent neutral. He
is affiliated with both Alternative Resolution Centers
and ADR Services. According to Crispo, because 98
percent of cases settle, good mediation skills are as
important as good advocacy skills. “If a case
proceeds to trial, either the lawyers or the mediator
has probably failed,” he says.
The Marathon will address a wide variety of
developing substantive areas of the law. Judge
Burton Katz (ret.) will be offering “Mediating Mold
and Fungus Cases” at 10:30 A.M. on Saturday.
“Despite the often gross exaggerations made by
plaintiffs, and the gross denials of the defense, there
are truths and facts to be mined that will serve
counsel well in making a decision whether to
prosecute or defend a mold case,” Judge Katz says.
Katz says that much misinformation exists
about mold and the consequences of being exposed
to it. He notes that the media has increased the hype
by depicting it as slimy green-black substances of

gelatinous putrification, deadly when inhaled or
touched. He points to a popular urban myth that
being near mold will damage the immune system.
“Mold is ubiquitous, and for the most part,
harmless, unless, of course, it isn’t!” he says. “Like a
spider web, mold can ensnare those who are
weakened and immunologically compromised,
though rendered harmless by the strong and
healthy.”
In his presentation, Judge Katz promises that
he’ll tell attendees what they will need and what they
must do if they are going to play in the mold arena.
The Marathon offers more than just hard-to-get
credits and substantive updates, however. The
program will include law office management
information, including switching to a paperless
office. The program will be presented by Anthony D.
Zinnanti, an expert in this area, on Friday at 3:30
P.M. “In September 2005, my law office went
completely paperless,” Zinnanti says. “The switch
was the product of a carefully managed conversion.”
According to Zinnanti, he tested his paperless
system under the rigors of an appearance-intensive
court schedule. “My paperless system yielded
lightening-fast document production and the ability
to employ off-site assistance,” he says. “At my
discretion, the system can give clients a completely
transparent view of proceedings.”
Taking things a step further, Zinnanti
implemented web server technologies to yield webbased client interaction, which morphed into webbased client management. According to Zinnanti,
this now includes web-assisted production of court
forms, online accounting, secure client
communication and online bill payment.
Sue Bendavid-Arbiv, of the law firm Lewitt
Hackman, will be offering the critical credit
“Elimination of Bias” at 9:30 A.M. on Friday.
Bendavid-Arbiv is an officer of the SFVBA. “There’s
a lot more to this topic than many practitioners
realize,” she says. “Even the appearance of bias is a
violation of Bar rules.”
Bendavid-Arbiv specializes in litigation and
counseling of employer-side clients in all
employment-related areas. “It’s just too easy to
accidentally violate the anti-bias requirements in the
crush of everyday law practice,” she says.
“Practitioners can all benefit from reminders and
updates in this area.”
More information on the MCLE Marathon can
be found on page 22 of this issue.
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L EWITT, H ACKMAN, S HAPIRO, M ARSHALL, & H ARLAN
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December is always my favorite time
of the year because it is traditionally
the time when we reflect upon and
celebrate our beliefs and principals.
Some will celebrate Christmas, others
will celebrate the eight days of
Hanukkah, the Festival of Lights, which
commemorate the victory of the
Maccabees over the Syrians in the year
165 B.C.E. and the reclaiming of the
Temple on the 25th of Kislev,
and some will celebrate the seven
days of Kwanzaa, which celebrates
Unity (Umojah), Self-Determination
(Kujichagulia), Collective Work and
Responsibility (Ujima), Cooperative
Economics (Ujamaa), Purpose (Nia),
Creativity (Kuumba) and Faith (Imani).
For some, December 1 will be
celebrated as the beginning of the
modern struggle for civil rights,
for on December 1, 1955, Rosa Parks
was arrested for disobeying an
Alabama
law
requiring
AfricanAmericans to relinquish their bus
seats to white passengers, an event that
started the movement which culminated
in the end of legal segregation in the
South and other states.
For lawyers, the most important event
which we should reflect on and celebrate
in December is, I believe, the adoption of
our Bill of Rights. For on December 15,
1791, the new United States of America
adopted the first ten Amendments to our
Constitution, our Bill of Rights, in order

to “prevent misconstruction or abuse of
its powers,” and “extending the ground of
public confidence in the Government.”
In our Bill of Rights our Founding
Fathers (perhaps with the advice of our
Founding Mothers) enumerated what
they considered essential rights that must
be guaranteed to all of our citizens, such
as: the right to peacefully assemble, and
petition the Government for a redress of
grievances; the right to keep and bear
arms in order to have a well-regulated
Militia; the right to be secure in our
person, houses and papers and effects,
against unreasonable searches and
seizures;
the right against double
jeopardy, and self- incrimination in any
criminal case; the right to a speedy and
public trial, and to be informed of the
nature and cause of any accusation in
criminal prosecutions, as well as the
assistance of counsel; the right to a trial
by jury when the value in controversy
exceeds a set amount; and the right
against excessive bail or fines, or cruel
and unusual punishment.
They also enumerated constraints on
our government such as: preventing the
government from establishing a religion
or prohibiting its free exercise; preventing
the abridgment of freedom of speech
and of the press; preventing the
quartering soldiers in our homes without
our permission.
continued on page 12

P R O F E S S I O N A L R E A L E S TAT E S E RV I C E S
• CH-13 Refinancing (Up to 85% of value).
• CH-7 (1 day old) Purchase or Refinance.
• 100% Financing with recent Bankruptcy.
• Difficult Transactions? . . . . . . . . .No Problem!
• Low credit scores? . . . . . . . . . . . .No Problem!
• 6 Month old Foreclosure? . . . . . .No Problem!
• Self Employed? No 1040s? . . . . .No Problem!

Ivan Sanzana – President

(661) 600-2007

www.sanmarinofinancial.com

EQUAL OPPORTUNITY
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MICHELMAN & ROBINSON, LLP
a full service law firm
Areas of Practice:
• Banking and Premium Financing
• Commercial and Employment
Litigation
• Corporate, Securities, and Business
Transactions
• Healthcare and Medical Law
• Insurance Litigation/Coverage
• Intellectual Property, Unfair Competition
and Trade Secrets
• Legislative and Administrative Advocacy
• Real Estate and Commercial Leasing

MICHELMAN

ROBINSON, LLP

ATTORNEYS AT LAW

Los Angeles Office
15760 Ventura Blvd, Suite 500
Encino, California 91436
Tel: 818-783-5530
Fax: 818-783-5507

Orange County Office
4 Hutton Centre, Suite 300
Santa Ana, California 92707
Tel: 714-557-7990
Fax: 714-557-7991

www.mrllp.com
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This is the time of year that we see
so many acts of giving and kindness.
What really is a blessing is that there
are people who always have generosity
in their hearts. Fortunately many of
these people are members of the LRIS.
Let me tell you about one, Ron Gold of
Oldman, Cooley, Leighton, Sallus, Gold
& Birnberg.
Gayle received a call from a woman
whose husband recently died. We will
call her Mrs. A. Both she and her stepdaughter had some health issues.
Based upon a questionable quit-claim
deed, the step-daughter had evicted
the wife from the home Mrs. A
had shared with her husband.
Gayle called a couple of attorneys who
were not interested in the referral.
Gayle also had difficulty keeping in
touch with Mrs. A because she was
essentially homeless and moving from
place to place.

www.sfvba.org

Eventually she showed up late one
day at the Van Nuys Self-Help Legal
Access Center. They called us and
Gayle took the call. She immediately
recognized Mrs. A and asked the
Center staff to have her wait while
Gayle made a call to Ron Gold. Ron is
known to LRIS staff as an attorney who
will often meet with a referral
individual when other attorneys are not
interested in doing so.
The Self-Help Center staff got Mrs.
A on a bus to Ron’s office. He met with
her and when she left gave her $10 for
bus fare as Mrs. A had no money. Ron
then called Gayle and told her that he
thought there was something he could
do for Mrs. A. During the course of his
representation he loaned her $100. He
was able to obtain an agreement where
the home was sold and the proceeds
shared with Mrs. A and her stepdaughter. He earned a legal fee and paid
the LRIS almost $5,000.
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This is not an unusual case. There
are so many instances where an LRIS
attorney generously evaluates a case
and provides immediate and basic
assistance to a client. Often LRIS staff
works hard for a client even when the
client presents a challenge because of
personality or circumstances.
I do not know about you, but it is
these small acts of kindness that keep
me hopeful and inspired throughout
the year. Each day some small act of
kindness brings me energy and life.
I can scarcely wait until tomorrow
when a new life begins for me,
as it does each day,
as it does each day.
Poet Stanley Kunitz

Michele Morley was recently promoted
from LRIS Director to Associate
Executive Director for Public Service.
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Attention All Lawyers

Need Office Help?
Receptionist • Legal Secretary
ree
our f
Use ng Form
isti
e!
Job L this issu
e
insid
!
Free
s
i
e
c
i
Serv

Filing Clerk • Calendar Clerk
Document Manager
Copy/Mail Room Assistant
Paralegal

Here’s what our students and grads learn how to do:
•

Conduct legal research, legal analysis, case
briefings, Shepardizing, and draft memorandums.

•

Draft civil litigation documents including complaints,
answers, interrogatories, discovery, motion for
summary judgment and prepare a trial notebook.

•

Administrative duties, document organization and
calendaring.

•

Advanced skill training in civil litigation and
transactional law in practicum setting.

•

Students endure over 400 hours of training in the
Professional Paralegal Academy and over 150
hours in the Legal Secretary Academy.

Depo and Conference Room Available
Working in collaboration with the Universal City North
Hollywood Chamber of Commerce, meeting space is
available close to the 170 and 101 freeways.
• Day & Evening Times
• $135 (4 hours) or $250 (8 hours)
• Seats up to 35 comfortably (tables and chairs)
• Coffee and fax service available*
• Electrical outlets and White Board
• Ample free parking
• Walking distance to restaurants, Starbucks, copying
• Comfortable and confidential space
For booking, please call Linda @ 818.508.5155
*minimal fee
Los Angeles Valley College Extension 5800
5800 Fulton Avenue
Valley Glen, California 91401
P: (818) 947-2320 F: (818) 947-2930
Email: Goldmaa@lavc.edu
Web: www.lavc.edu
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BY STEVEN R. FOX
They’re here. The amendments to
the Bankruptcy Code have arrived.
Some amendments were effective
April, 2005, but the big changes
became effective October 17, 2005.
The amendments are found in the
Bankruptcy Abuse Prevention and
Consumer Protection Act of 2005 (the
“amendments”).
The changes are many, they are
technical and they will make life
harder for those attorneys practicing
bankruptcy law. How do these changes
affect debtors, creditors and their
attorneys?
Debtors are not to be Trusted, but
Certain Creditors Receive Better
Treatment
For debtors, entry into bankruptcy
has been significantly narrowed. The
paperwork requirements are more
complex and cumbersome.
For example, debtors in Chapter 7
must provide the trustee certain tax
returns and information concerning
pre-bankruptcy wages, called “payment
advices”. If the documents are not
provided timely, the cases will be
dismissed. The new law limits a
debtor’s homestead exemption if the
debtor has not owned the house for
long enough or if the debtor has
committed certain bad acts. The list of
nondischargeable debts has been
increased overall.
Debtors will find it difficult to file
a “Chapter 20” (first a Chapter 7 filing
to discharge debts, then a Chapter 13
application to pay the mortgage
arrearage or non-dischargeable taxes
over time) to resolve legitimate
financial and legal problems.
Creditors are treated differently. If
a creditor holds a judgment for a
“domestic support obligation” (support
held by a former spouse, a child or a
governmental unit), the claimant is

entitled to be paid monies from the
estate at a priority level higher than all
interested parties (except, in certain
limited instances, the trustee).
If a chapter 13 debtor does not
remain current in post-petition support
obligations, that debtor’s plan cannot

be approved. If the debtor defaults on
these obligations later on, he will not
receive a discharge of the prebankruptcy debts when the plan
payments, three-to-five years later, are
completed. This is a Draconian result
where a debtor cannot discharge pre-
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bankruptcy obligations because of a post-bankruptcy
transgression.
Circumstances in which the automatic stay applies to
protect debtors and the estate is decreased, but creditors
have more opportunities to get around the stay.
Another creditor, the Internal Revenue Service, came out
ahead. To discharge taxes in Chapter 7, debtors must meet
certain timing requirements. This includes a requirement
that the debtor’s files the tax return at least two years
before the debtor filed the bankruptcy petition.
Pre-October 17, the two-year rule did not apply in Chapter
13, so a debtor who met the other
timing rules to discharge taxes,
other than the 2-year rule, could
file under chapter 13 and pay this
income tax debt as a general
unsecured debt. Under the
amendments, this exception to
the two-year rule has been
deleted. The exception allowed taxpayers who had fallen out
of the tax system to become tax filers again.

unsecured creditors. Debtors can take care of themselves.
They usually choose when they will file and also can set
up the pieces for the chess game before they file.
Trustees have first call on the bankruptcy estate’s assets.
Tax agencies have a lot of power under the Code. The Code
grants priorities for certain debts, e.g., employee wage
claims.
The only players who usually cannot protect their
interests are the unsecured creditors. They are at the bottom
of the payment scheme, they tend to be poorly organized,
and the bankruptcy courts bent over backwards to solicit
comments from them and
to protect their interests.
The Bankruptcy Code contained
provisions which required that
in Chapters 11 and 13
(reorganization
chapters),
debtors pay to the unsecured
creditors at least as much as the
creditors would receive if a debtor’s assets were liquidated
in chapter 7.
The amendments contains so many provisions assisting
special interests, e.g., the holders of support obligations,
the tax agencies, some credit card company claims
(e.g., debt incurred on a credit card to pay certain taxes), that
general unsecured creditor will have a tougher time
continued on page 16

If a chapter 13 debtor does not
remain current in post-petition
support obligations, that debtor’s
plan cannot be approved.

The Bankruptcy Code No Longer Exists for Unsecured
Creditors
In bankruptcy, the key players usually are the debtor, the
trustee, the tax agencies, the secured creditors, certain
creditors holding priority claims and general non-priority

•Immigration Deportation
Proceedings
•All Felonies and
Misdemeanors
•Drug Offenses
•Drunk Driving
•Domestic Violence
•Traffic Violations
•Probation Violations
•Sex Offenses
•Assault and Battery
•Weapon Violations
•Violent Crimes
•Expungement of Past
Crimes

❇
SHELDON ESKIN, ESQ.
❇

818/905-0102

Dedicated to Professional,
Aggressive and Personal Representation
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Everyone knows that “stress” (defined as feelings of subjective
strain) can be brought on by any number of challenging situations such as a new job, marriage, divorce, birth of a child, financial
problems, natural disasters, or grief due to the loss of a loved one.
What many don’t pay attention to is the fact that seemingly
simple, everyday situations and events can also cause stress which,
for some, can be just as debilitating.
Office Stressors
Look at just about any office situation. There’s always at least
one person there with an unrelenting need to exert power and control
over others. For example, how does one deal with a dysfunctional
managing partner or a situation where the person who runs the office
is either a bully or weak and inconsistent but no one wants to
challenge for fear of being displaced? What stresses does that put on
the people who have to practice, who believe that the logic of
management is irrational, yet don't have the where-with-all to move
on to "greener pastures" because of their own fear of incompetence.
Whether exerting power and control is done overtly, through
explosive behaviors such as yelling, cussing, put downs, and verbal
abuse - or covertly, through gentler manipulations, such as talking
about a deficiency in the work yet subtlety generalizing it to a
deficiency about the worker, the result is the same: depression of
emotional expression, tension in the body as it fights against
helplessness, and negativity in the environment. A win-lose situation
is created, reinforcing positions of superiority and inferiority.
Whenever criticism gets thrown out in the work environment, it is
internalized because work serves as our major source of identity and
self worth. Who we are is often inseparable from what we do.
An employer who places impossible deadlines on an already
overworked employee, or a workforce that reacts to the stress by
“sitting on the work,” portrays opposing poles of dominance and
submission so prevalent in our everyday world. Other opposing
behaviors include refusing to listen to the employee (cut-off), or
refusing to acknowledge or address the frustrations of the workforce
(denial). One of the most defeating stressors for a worker is when
management “projects” or passes down their own frustration by
criticizing an employee in public (shame). All of these stressors are
common occurrences in the legal and corporate arena, which creates
a top-dog/under-dog work environment. Why is it that team building
and healthy interpersonal relationships are not highly valued for the
mere fact that they seriously increase efficiency and productivity?
Sensitivity during any kind of confrontation can create a winwin situation for both the employer and the employee, and is a
critical determinant to alleviating stress and anxiety.

Psychotherapy
Individual, Couple, Groups

Charlyne Gelt, Ph.D., MFT, CGP
(818) 501-4123 • www.drgelt.com
16055 Ventura Blvd., #1129, Encino, CA 91436
Divorce
Healthier Relationships 1+1=3
Women’s Groups
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BY CHARLYNE GELT, PH.D.
“I’ve Got a Headache”
Is there is a correlation between anger, rage, and certain bodily
symptoms? The answer is yes. The stress caused by these emotions
play a central role in psychosomatic disorders, such as tension or
migraine headaches, asthma, hypertension, ulcers, irritable bowel
syndrome, colitis, etc. Physician and psychoanalyst Franz Alexander,
one of the early pioneers of psychosomatic medicine, linked migraine
headaches with tension, stress and repressed anger. Unresolved
feelings of helplessness, frustration, anger, and rage make up a
significant portion of what is commonly referred to as “stress.” In an
unhealthy job situation, where one’s livelihood is dependent upon
the ability to handle the stressor, symptoms can remain pushed
down, dormant, accumulating over time, then during a particularly
stressful occurrence, they can manifest without warning. Like a
domino effect, one seemingly minor event can trigger what remained
securely under wraps for years.
The Source
In psychology, family systems work shows that learned
early childhood family dynamics are replicated in other
environments, such as the workplace. A child who is raised by a
critical, demanding, abusive, controlling, parent is likely to
perpetuate the same or similar emotional environment at work as the
one in which he/she was raised. A child who responded to parental
negativity with submissive behavior has learned as an adult to cover
his/her inadequacies (CYA) by shutting down or by being on the
offensive, emotionally.
Such early top-dog/under-dog family dynamics get perpetuated
in the work environment. In our fast-paced technological society the
family gets caught up in focusing on achievement and on the
acquisition of material goods, leaving little time and energy to tend to
the family’s emotional needs. Material objects are just that, objects.
They offer little feedback to the child as to his/her value within that
system, no coping mechanisms for stress and anxiety, and no
sustenance in times of crisis. A child raised in such an environment
learns to compete aggressively but has no experience with win-win.
If we are fortunate enough to grow up in a family in which we
learn to feel comfortable in our own skin, we are much more likely
to live fulfilling lives, take challenging risks, actualize
our potential, and take our win-win attitude to work with us, which
is a most definitely a blessing to everyone around us.
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Solutions
Can stress-related disorders that occur
in the office setting be changed? Yes!
Necessity is the mother of invention,
and long over-due behavioral change can
emerge as a result of health related somatic
concerns, or emotional breakdown, then, a
breakthrough.
When driving at 45 mph holds up the
flow of traffic, it is passive/aggressive
behavior behind the wheel. Resolving
situations such as passive/aggressive issues
or an unrelenting need to exert power and
control over others are fact dependent.
However, the underlying need for control,
even by sitting on it, can be debilitating and
often comes from a sense of personal
inadequacy based on early family systems
dynamics.
A stressful issue between employer and
employee can generate positive long-term
effects for both parties. Ask:
• Is it the stress generated by the
employer, the employee, or the dynamic
(interaction)? Refusing to listen (cut-off) to
an employee or denial about workforce
frustrations are based on inadequacy or fear
of change. An employer who unwittingly
generates this behavior is apparent in the
“engineer type” who stone-walls or cuts off
an employee. He/she may get a
passive/aggressive response from a secretary
who “forgets” to file a brief on time. The
effects of the stressor (cut-off) and an

employee’s reaction to it (feeling
unimportant) can range from mild irritation
to catastrophic results.
• For the employer, when there are
deadlines to be met that can cost the firm
money the solution is confrontation;
however, style (how) is the critical issue.
• Separate content from process or what
from how. Reactive behaviors such as sitting
on the work need to be confronted. First,
determine the level of threat: crises,
progressive, unpredictable, or manageable. Is
this a one-time crises response to being
yelled at or an on-going, pathological
passive-aggressive behavior that is creating
serious
consequences?
Effective
intervention strategies, rather than “like it or
leave,” are cost-effective and create a
healthier workplace environment.
• Make “I” statements that stick to the
facts and are apt to get results. “You”
statements blame and shame.
• Focus on the issues, not the person,
and clarify the issues without slights, putdowns or negative personal comments.
Allow the employee to “be heard” then come
to terms with the behavior in a supportive
rather than adversarial tone. The employee
then has a choice: address the behavior or
leave.
• For the employee, the real
confrontation is in asking the self, ‘Why
allow myself to be put in a victim position,
put-down, or remain in such an

December 2005
environment’? Employment, and money, is
always an issue. Allowing oneself to be devalued, or remain low man on the totem pole
is a personal choice, as is furthering one’s
education and training, which leads to better
job opportunities, and greater self-respect.
Confronting a boss who cuts-off or “stone
walls” is probably unproductive.
Healthy management style seeks
solutions to stressors in the workplace
(cause), not just the reaction to it (blame).
The side effect of healthy intervention
strategies is a sense of belonging in the
“office family.”
In cognitive therapies, change is the
goal. Intervention plans and strategies are
devised according to the nature of the client’s
way of reacting to the stressor: thoughts,
feelings, somatic expression or acting-out
behaviors. All techniques are intended to
produce a self-aware state and actively gain
conscious control of otherwise unconscious
processes.
“We are what we think. All that we are arises
with our thoughts. With our thoughts we make
the world.” Buddah
Charlyne Gelt, Ph.D., CGP, practices in
Encino and Beverly Hills. She works with
individuals, couples, adolescents and groups.
Dr. Gelt invites you to contact her about
difficult, stressful work related situations.
She can be reached at (818) 501-4123
and www.drgelt.com.

Messenger Service
Discounts to SFVBA Members

24th Year of Service to the
San Fernando Valley/Southern
California Legal Community

Probat
eal E
stat
es
atee & Tr ust R
Real
Estat
statee Se
Serr v ic
ices
We have the expert skills needed to complete all processes
involved in the sale of probate and trust properties. From
start to finish...our services are personalized to your
needs. In this real estate market we have unsurpassed skills
and experience to maximize the estate value.

• Noon Court Run - same day filing
in all So. Cal. Courts
• Process Serving Per Your
Exact Specifications
• Last Minute Court Filings in
All Southern California Courts
• Mobile Notary
• Custom Courier Routes
• Regular, Rush and Hot Rush
• Licensed/Bonded/Insured
Uniformed Messengers

Thorough, Conscientious and Professional

(818) 774-9111 • (323) 851-7500
(310) 273-3002 • (805) 777-7170

d 818.657.4475 c 818.585.6484

“We Don’t Promise Anything
We Can’t Deliver”

Toby Salkin & Sue Drazen
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UNITED STATES DISTRICT COURT CENTRAL DISTRICT OF CALIFORNIA

Changes to the Local Civil Rules
The Court has adopted the following amended Local Civil Rules, effective December 1, 2005:
L.R. 7.1-1 Certification as to Interested Parties. To enable the Court to evaluate possible disqualification or recusal, counsel for
all non-governmental parties shall file with their first appearance an original and two copies of a Notice of Interested Parties which
shall list all persons, associations of persons, firms, partnerships and corporations (including parent corporations clearly identified
as such) which may have a pecuniary interest in the outcome of the case, including any insurance carrier which may be liable in
whole or in part (directly or indirectly) for a judgment that may be entered in the action or for the cost of defense.
The Notice shall include the following certification:
“The undersigned, counsel of record for __________, certifies that the following listed party (or parties) may have a pecuniary
interest in the outcome of this case. These representations are made to enable the Court to evaluate possible disqualification or
recusal.
(Here list the names of all such parties and identify their connection and interest.)
Signature, Attorney of Record for:”
L.R. 11-3.8 Title Page. On the first page of all documents:
(a) The name, California bar number, office address (or residence address if no office is maintained), the telephone and
facsimile numbers, and the e-mail address of the attorney or a party appearing pro se presenting the document shall be placed
commencing with line 1 at the left margin. The e-mail address shall be placed immediately beneath the name of the attorney.
Immediately beneath, the party on whose behalf the document is presented shall be identified. All this information shall be single
spaced. When a document is presented, the information set forth in this paragraph shall be supplied for each attorney or party
appearing pro se who joins in the presentation of that document, and who has not previously filed a document that includes the
information.
L.R. 83-5.2 Minors or Incompetents - Settlement of Claim Procedure. Insofar as practicable, hearings on petitions to settle,
compromise or dismiss a claim in an action involving a minor or incompetent person shall conform to California Code of Civil
Procedure Section 372 and California Rule of Court 378.
Change to the Local Criminal Rules
The Court has adopted the following new Local Criminal Rule, effective December 1, 2005:
L.Cr.R. 46-2.1 Written Consent of Surety. Any request for modification of conditions of bail, whether made by motion or by
stipulation, must include the written consent of each surety to the proposed modification.
The Local Criminal Rules and Local Civil Rules are available on the Court’s website at www.cacd.uscourts.gov.

BAR NOTES wants YOU
to contribute by-lined, substantive articles in any practice area
Deadlines:

Requirements:
•
•
•
•
•

1,000 words
California-style cites
No footnotes or endnotes
3d-person voice
3-line biography at the end of the piece

•
•
•
•
•
•
•
•
•
•

December 1 for February issue
January 1 for March issue
February 1 for April issue
March 1 for May issue
April 1 for June issue
May 1 for combined July/August Summer issue
July 1 for September issue
August 1 for October issue
September 1 for November issue
October 1 for December issue

Questions?
E-mail Lisa Miller at editor@sfvba.org.
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President’s Message, continued from page 3

Most important, our Forebears
declared that the government shall not
deprive any person of life, liberty, or
property without “due process of law.”
However, all of these majestic
words and statements would be hollow
expressions without the advocacy and
efforts of lawyers.
Although
Clarence
Gideon
believed that he had the right to an
attorney, and argued this all the way to
the United States Supreme Court, it was
the advocacy and efforts of Abe Fortas
that convinced the Court that this was a
right protected by our Constitution.
My point is that although our Bills
of Rights is the codification of our
principles and beliefs regarding the
proper role of government and the
essential rights of our citizens, and we
should celebrate it always, we lawyers
are essential players in this
Constitutional scheme. We are the
warriors who help our society live up to
the principles that we have enshrined
in our Bill of Rights, as well as our
Declaration of Independence, and the
entire fabric of our Constitution.

When we go into court to argue our
client’s case, we not only affirm the
right of our clients not to have their
lives, their liberty, and most important,
their property, taken away from them
without due process of law, we also
affirm their right to a speedy and public
trial.
When we go to court on behalf of a
client to protest a governmental
regulation or statute that adversely
affects our client’s businesses or other
interest, we are, in our own way,
peacefully petitioning the government
for a redress of grievances.
When we go to court to protest the
use of certain evidence in a criminal
trial, we are affirming the right of our
client to be secure in his or her person,
house, papers or effects against
unreasonable search and seizure.
We could not do these things
without our Bill of Rights as the basis
for the protection of our clients’ rights
and property. For this reason, I believe
that this December, while we celebrate
Christmas, Hanukkah, or Kwanzaa, we
lawyers should set aside some time to
celebrate our Bill of Rights as the basis

• TOXIC MOLD
• ASBESTOS
• HAZARDOUS WASTE
• ENVIRONMENTAL LITIGATION/TRANSACTIONS

STEPHEN T. HOLZER
PAST PRESIDENT, SFVBA
Please visit my weblog, “Environmental Legal Blogs” at
http://environmentallegal.blogs.com/sholzer

Phone: 818-222-5812 or 213-683-6671
E-mail: sholzer@pmcos.com
or SteveH1031@aol.com

December 2005

of our freedoms and the principles on
which our civil and criminal justice
systems rests.
There is, however, a more
important reason that I believe that we
should take some time to celebrate our
Bill of Rights. The danger to our Bill of
Rights is always imminent and we need
to constantly remind ourselves of that
fact.
Now we can look back at the
treatment of our Japanese-American
citizens during World War II and see
how they were denied the protections
of our Bill of Rights. As a nation we
have provided them with reparations as
a way of saying that we are sorry for the
treatment they suffered. Now, after the
horrific events of September 11, 2001,
we need to be sure that the rights of our
Muslim-American citizens are not
infringed upon in the interest of
national security such as happened to
Japanese-Americans during World War
II. Rather than having to provide
reparations and apologies as we did for
our Japanese-American citizens, our
goal should be to ensure that neither
are needed.
In particular, we as lawyers will
bear the heaviest burden in protecting
the rights of our citizens. The injustices
suffered
by
Japanese-Americans
ultimately were sanctioned by our legal
system in Korematsu v. United States
(1944) in which race-based compulsory
exclusion was justified. Unfortunately,
it took almost forty years (in 1983) to
overturn Korematsu’s conviction.
While others may parade and
protest and write impassioned articles
to our local newspapers, it is through
our advocacy and efforts that we can
help ensure that the rights of our
Muslim-American citizens as well as
the rights of all others are protected
and, as the Preamble to the Bill of
Rights states, “prevent misconstruction
or abuse of its (government’s) powers.”
By ensuring, though our daily advocacy
and efforts, that the protections of
the Bill of Rights are extended to all
of our citizens, we can “extend(ing)
the ground of public confidence in
the Government.”
Richard Lewis can be contacted at (818)
704-0585 or rlewis@Richardlewis.com.
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BY WILLIAM R. LIVELY, SCVBA PRESIDENT
As I write this, we are still
involved in our annual elections and
Board of Directors transition and
reconstruction, so there’s not that
much more to report than in my first
article, and Rob Werner’s last article.
I do want to thank Rob Werner again,
for his contribution to both of our
Bar Associations. I believe that this
developing relationship between the
SCVBA and the SFVBA will be of
great benefit to both organizations
in particular, and to the legal
community in general.
I particularly would like to thank
members of the SFVBA and the
Antelope Valley Bar Association
(AVBA) for attending our installation
in mid-November. As I’ve stated
before, it’s my desire that our
SCVBA would form a bridge between
the SFVBA and the Antelope Valley
Bar Association, which is growing
by leaps and bounds, along with
the rapidly increasing population
of the Antelope Valley, and in
keeping with the state-of-the-art
multi-story courthouse, that is now up
and running, with overflowing
calendars, both civil and criminal.
We continue to strengthen our
visibility in our community, and our
relationships with other service
organizations. For the Thanksgiving
holidays, we formed an affiliation
with our local Rotary Club, to
distribute food to the hungry in our
valley, through our local Food
Pantry. Rotary, as a matter of tradition,
distributed 250 turkeys to the Food
Pantry, and our Bar Association
contributed a like number of
pumpkin pies.
We are also working to participate
in
the
Constitutional
Rights

Foundation’s annual county-wide
Mock Trial Competition. Our goal is to
have a team of lawyers in every high
school in our valley, in order to fully
expose our youth to a realistic litigation
experience.
We are also creating our own
MCLE credit projects, and plan
a substantial Family Law Event
with certified experts and judicial
bench officers. We plan to cooperate
with one of our local community
theater organizations, for benefit
performances of the Pulitzer Prize
winning play, "To Kill a Mockingbird",
and we plan to be the producers
and sponsors of that event. We feel
this collaboration will reinforce a

communication of positive image to
our community. We hope many of you
will attend performances of this
remarkable play. Updated information
with regard to tickets, benefits and
reservations will be included in future
articles.
In addition, we plan to hold a golf
tournament in spring 2006 at one of
Santa Clarita’s many local golf courses.
Therefore, we have quite a
productive schedule ahead, and I look
forward to reporting on our continued
progress in my next letter.
Bill Lively can be contacted at
(661) 287-3600 and
wrlively@sbcglobal.net
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SFVBA rents its Executive Boardroom for depositions
and hearings. Amenities include breakout room,
beverage service, and free parking. Only $125 per day.

SFVBA attorney members receive free library privileges
at the University of West L.A. San Fernando Valley
Campus in Warner Center. Call (818) 883-0529 for
library hours.
Join Southland Civic Federal Credit Union and gain
access to great interest rates on deposits and loans, no
fee traveler checks, and more. Call (800) 426-1917.

MBNA offers members the exclusive Platinum
Plus MasterCard. Call (800) 457-3714.
Mention priority code OMKA.
Spectrum Clubs offers SFVBA members corporate
discount rates on health club memberships with a
savings of $14 - $22 per month and a waiver of the
$99 initiation fee. Canoga Park, Valencia and Thousand oaks
locations. To sign up, contact Kevin Brown in Canoga Park at
(818) 884-5034.
Contact the SFVBA office to receive a package of
discount coupons & membership cards for Southern
California’s major theme parks and attractions.

Now Messenger Service offers members who open
new accounts a 5% discount off their current rates.
Call (818) 774-9111.

Save 20% on investigative services. Contact J R
Investigations (818) 704-9925.
Chase Manhattan Mortgage gives members 1/2
point fee discount on fixed and adjustable rate
programs. Call John Bartnicki at (818) 226-0888.

Attorney Services of Southern California offers
SFVBA Members who open a new account FREE
court filing service and guarantee to beat current
process service rates. Call (818) 772-4795.
SFVBA members save $10 on new AAA Membership.
Please also ask us about new insurance with many available discounts. Call Nell Derderian at (805) 306-8181.
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BY ANNE C. ADAMS, PRESIDENT, VCLF
Imagine that you have a court
hearing and the babysitter cancels at
the last minute? What if you simply
can’t find a babysitter? This is a
situation faced by some parties when
they have a court appearance. Some
people simply bring their children with
them to court.
Judicial officers, courtroom staff,
attorneys and the parties find the
presence of children in a courtroom
very distracting. It is not appropriate to
have a party’s children in the courtroom
when the parent is appearing before a
judicial officer. Do you think that a
judge wants to sentence a defendant in
a criminal case in front of their
children? In family law proceedings,
custody, visitation and support of the
children are frequently issues presented
at the hearing. Do you think the
children should be present?
How many of you have had clients
bring their children to your office when
they have a legal consultation with
you? I find it very distracting. The
children are bored, and very small
children have a tendency to cry
sometimes. It is difficult to discuss legal
matters when children are present. It is
disruptive to my staff when someone
leaves their children in another room
and expects my staff to watch them.
The courtroom is a more restrictive
atmosphere than my office.
Sometimes my clients ask me about
bringing children to court. I explain
that they need to find a babysitter for
the children while the parents are in
court. If a party is appearing in pro per,
the party may not know that it is
inappropriate to bring children to
court.
Some courts have opened a
children’s waiting room at the
courthouse so parents have a safe place
to leave their children while they are in
court. Many people would like to have
a children’s waiting room at the Van
Nuys court.

The Foundation has agreed to work
with the Van Nuys court to create a
children’s waiting room. We need your
financial support. It takes money to
rehab a room at the courthouse to make
it suitable for a children’s waiting room.
The court needs $50,000 from the
community to start the rehab project
for the children’s waiting room. The Los
Angeles County Board of Supervisors
has agreed to pay the remaining
expenses for the physical rehab of the
room after the community contributes
$50,000. The court is responsible for
the day to day operating expenses of
the children’s waiting room after it
opens.
We need your support to raise the
first $50,000 for the children’s waiting
room at the Van Nuys court.
The Foundation is accepting donations
for the Van Nuys Court Children’s

Waiting Room from individuals, law
firms, businesses, elected officials
and community organizations. The
Foundation is a 501(c) (3) corporation.
This is an opportunity for lawyers to
make a real difference in their
community. We are your foundation.
Please make your check payable to
“Valley Community Legal Foundation”
and write “Children’s Waiting Room”
in the memo part of the check or
send us a note stating that this
particular contribution is to be used
strictly for the Children’s Waiting
Room. Please send your checks to
Valley Community Legal Foundation
of the SFVBA, 21300 Oxnard Street,
Suite 250, Woodland Hills, CA 91367.
Thank you for your support.
Anne Adams can be contacted at
(818) 715-0015 and
anneadamslaw@sbcglobal.net.

818 782-7244 • 661 400-7422

18819 BARNOTES

11/22/05

16 • Bar Notes

2:05 PM

Page 16

www.sfvba.org

December 2005
New Bankruptcy Law, continued from page 8

receiving any distribution in any
bankruptcy chapter. Perversely, the
“means test”, which has attracted a lot of
attention, when strictly applied, will
decrease money distributions to
unsecured creditors.
Clients are the Enemy
The amendments are rife with new
requirements for attorneys, e.g., how to
advertise, but just as disturbing are the
requirements that make attorneys
guarantee clients’ honesty. Attorneys
who trust their clients do so with
extreme risk. When filing a voluntary
petition for a Chapter 7 debtor, the
attorney must certify under penalty of
perjury that the information in the

An introductory seminar on
The New Bankruptcy Code will be
presented at the Ninth Annual
MCLE Marathon on January 13.
bankruptcy petition, schedules and
statement of financial affairs is true
and correct. This means that the
attorney must do an independent
investigation to verify a client’s
information. The attorney who does
not do a sufficient investigation will
be sanctioned. This is a tough burden.
Attorneys will have to investigate their
clients. This is scary stuff.
And it gets worse. Suppose the
attorney relies on a debtor’s information
concerning a debtor’s income and
expenses. The client lies to the attorney,
the attorney files a Chapter 7 petition
for the client, the trustee files a motion
to convert the case to Chapter 13 as a
“substantial abuse”, and the motion is
granted. The debtor’s attorney will pay
the trustee’s attorney’s fees for
prosecuting the motion to convert.

Steven R. Fox is a bankruptcy attorney
practicing in the San Fernando Valley.
He can be contacted at (818) 774-3545.

18819 BARNOTES

11/22/05

2:06 PM

Page 17

December 2005

www.sfvba.org

Bar Notes • 17

Los Angeles County Supervisor

Michael D. Antonovich
has announced
the dedication of the

Justice Armand Arabian Reception Hall
in the Chatsworth Courthouse,
at 2:00 p.m.

on Sunday, December 11, 2005
The 75,000 square foot reception hall
features a lobby exhibit containing
Certified Tax Law Specialist, CPA
Representation before the IRS, Franchise Tax Board, State
Board of Equalization and other government agencies in audits
and other controversies. Income and estate tax preparation
and planning, tax opinion letters, transactional planning, and
other tax related matters.
Federal and State Criminal Tax Matters.

Justice Arabian’s memorabilia that he compiled
during his 24-years serving the California courts.
Arabian, who served on the
California Supreme Court

Michael D. Daniels

from 1990 to 1996,

Certified Specialist in Taxation, Board of Legal Specialization,
State Bar of California

is now an attorney and private judge

20700 Ventura Blvd., Ste. 227,Woodland Hills, CA 91364

in Van Nuys

(818) 227-5648
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Unfortunately, the attorneys
you use for referrals might
not always be as clued in as
you might hope.

When you use the San Fernando Valley Bar Association Referral
Service, you can trust us to recommend carefully pre-screened,
experienced attorneys. We’ve been
providing referral services for more
than 50 years, offering the professional
service and attention you would want
for your clients. When you need to
make a referral, call the SFVBA.
We’ll recommend an attorney who’s
among the best and the brightest.

1-818-227-0490
State Bar Certification #0006
Serving Los Angeles & Ventura Counties

December 2005
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SHERMAN OAKS

EXPERT…
ATTORNEY TO
ATTORNEY REFERRALS…
APPEALS

& TRIALS

$125/hour. I'm an experienced trial/appellate
attorney, Law Review. I'll handle your appeals,
trials or assist with litigation. Alan Goldberg
(818) 421-5328.
DUI, TRAFFIC CITATIONS

& P.I.

Experienced attorney specializing in traffic related
matters. Handling all court locations in CA. 20%
referral fee paid to attorneys per State Bar rules.
AMIR SOLEIMANIAN. (818) 389-7188.
EMPLOYMENT LITIGATION

Sexual Harassment Discrimination, Wrongful
Termination, QuiTam/ Whistleblower, Overtime
Violations, etc. 25% Referral Fee paid to attorneys
per State Bar Rules. Law Offices of Jill B. Shigut
(818) 708-6655.
PRIVATE AND LASC MEDIATION

Assisted resolution of real estate and business
disputes. David I. Karp, Mediation Services.
SBN 90608. (818) 781-1458.
david@karpmediation.com.
SOCIAL SECURITY DISABILITY/SSI

Extensive experience in Social Security
Disability/SSI, all levels of appeals, including
federal litigation. 20% referral fee paid to attorneys
per State Bar Rules. Irene Ruzin (818) 325-2888.
STATE BAR CERT. WORKERS COMP SPECIALIST

Over 25 years experience-quality practice.
20% Referral fee paid to attorneys per State
Bar rules. Jack Goodchild, PLC. (818) 380-1600.
TRADEMARK APPLICATIONS

Don’t your clients deserve quality and fast service?
Alan I. Cyrlin, Esq. U.S. and international
trademark registration. AlanCyrlin@msn.com/
818-609-2367. The Alacrity Advantage. SM
WRONGFUL TERMINATION

25% Referral Fee paid to attorneys per State Bar
Rules on Wrongful Termination, Sexual
Harassment, Discrimination, and Federal False
Claim Cases. 20+ years experience; Heavy Jury
Trial Experience. Danz & Gerber (818) 783-7300

STATE BAR DEFENSE

& PREVENTATIVE LAW

Former: State Bar Prosecutor; Judge Pro Tem.
Legal Malpractice Expert, Bd. Certified CA & ABA.
BS, MBA, JD, CAOC, ASCDC, A.V. (818) 986-9890
Fmr. Chair SFBA Ethics, Litigation. Phillip Feldman.
www.LegalMalpracticeExperts.com.
StateBarDefense@aol.com

SPACE AVAILABLE…
ENCINO

Executive office 16’x16’ 7th floor. Prestigious
Encino building on Ventura Blvd. Includes
receptionist, secretarial space, some storage.
Referrals probable. Ideal for solo practitioner.
Maya at (818) 981-8810.
Seven offices with 7-secretarial spaces plus
furnished reception room and kitchen.
Call Patti K (owner/agent) (818) 788-3651.

Executive suites available. Includes receptionist,
conf. rooms, kitchen, photocopying facilities,
and parking. High speed T1 Internet connection
available. 14156 Magnolia Blvd.
Call Eric (818) 784-8700, ext. 119.
VAN NUYS

Window office available. Includes receptionist,
conference room, copier and fax. Reasonable rent.
Call Dianne Myers (818) 947-0118.
WOODLAND HILLS

Terrific penthouse on Ventura Blvd. in Warner
Center with great views. 3 11x14 and 1 14x14
available. Secretarial bays, kitchen, conference
rooms, library, full amenities. Must see. Call Jim
(818) 716-7200 x141.

SUPPORT SERVICES…
NOTARY OF THE VALLEY

Traveling Notary Public. 24 hours-7 Days.
Attorneys’ Office • Clients’ Office • Homes •
Hospitals • Jails. David Kaplan (818) 902-3853
SFVBA Assoc. Mbr. www.notaryofthevalley.com
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SEYMOUR I. AMSTER
Attorney at Law
• Member of the SFVBA
Board of Trustees since 2002
• Experienced in handling
Appellate, Federal and State
Criminal Cases
• Certified Criminal Law Specialist,
Certified by the Board of Legal
Specialization of the State Bar
of California
6320 Van Nuys Boulevard, Suite 300
Van Nuys, CA 91401

THE FOLLOWING JOINED THE
SFVBA IN OCTOBER 2005:
Alan Birnbaum
Paramount Properties
5292 Newcastle Avenue Unit 11
Encino, CA 91316
(818) 342-8795 Fax (818) 343-2896
alan_rn@sbcglobal.net
Associate Member
David P. Burger
Coldwell Banker
16501 Ventura Blvd. Suite 101
Encino, CA 91436
(818) 905-7111 Fax (818) 905-7299
dpburger@coldwelbanker.com
Estate/Trust Services, Litigation,
Real Property
Joann R. Deutch
12522 Moorpark Street
Studio City, CA 91604
(818) 753-9922 Fax (818) 769-9438
joann.deutch@earthlink.net
Business Law
Robert H. Faust
First American Trust, FSB
520 West First Ave. Suite 715
Glendale, CA 91203
(818) 550-2528 Fax (818) 244-9877
rfaust@firstam.com

Susan K. Pomerantz
Concepts for Living
6351 Owensmouth Ave. Ste. 203
Woodland Hills, CA 91367
(818) 340-7272 Fax (818) 340-7283
sue@conceptsforliving.com
Associate Member
Robert Sibilia
Sibilia & Lorenzo
22102 Clarendon Street No. 4
Woodland Hills, CA 91367
(818) 593-4711 Fax (818) 593-4713
bringbackbob@aol.com
Personal Injury, Real Property
Paul D. Spear
5699 Kanan Road Apt.158
Agoura Hills, CA 91301
(818) 203-8808 Fax
paulspear@prodigy.net
Law Student
Carrey Wong
Neighborhood Legal Services of LA County
9354 Telstar Avenue
El Monte, CA 91731
(626) 307-3669 Fax (626) 307-3650
carreywong@nls-la.org
Family Law, Immigration and
Naturalization

(818) 947-0104 Fax: (818) 781-8180
siaesq1@aol.com

The San Fernando Valley Bar Association
has an online Mediator Directory
to help members and your clients
find qualified mediators.
To find an experienced mediator
in all areas of law, visit
www.sfvba.org/public/mediatordir.htm
To be listed in the directory,
attorney mediators can visit our website
to download an application.
William J. Kropach

WORKERS’ COMPENSATION
STATE CERTIFIED SPECIALIST
20% REFERRAL FEE PAID PER STATE BAR RULES
CHAIRMAN SFVBA WORKER'S COMPENSATION
SECTION SINCE 1987
DIRECTOR VCLF OF SFVBA 1980 - 2001
FORMER TRUSTEE OF SFVBA

UCLA LAW SCHOOL, 1971

818-609-7005, EXT. 25
http://home.earthlink.net/~wkropach
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NINTH ANNUAL

MCLE

MARATHON

SFVBA Members Earn Up To 12.5 Hours
Of MCLE For Only $

125!

Two-Day Seminar to help attorneys meet the requirements of minimum
continuing legal education mandated by the State Bar of California.

January 13 and 14, 2006
San Fernando Valley Campus of University of West Los Angeles School of Law
21300 Oxnard Street Woodland Hills, CA
Co-sponsored by:

JANUARY 13, 2006

JANUARY 14, 2006

REGISTRATION FORM
Name ______________________________

❑ 9:30 a.m. – 10:30 a.m.
Elimination of Bias
Sue Bendavid-Arbiv, Esq.
Lewitt Hackman et al.
1 Hour MCLE (Elimination of Bias)

❑ 9:30 a.m. – 10:30 a.m.
How to Tell When the Client is Lying
Jack Trimarco
1 Hour MCLE

❑ 10:30 a.m. – 12:30 p.m.
Ethical Advocacy Using the Science of
Persuasion in Negotiating Deals
Myer Sankary, Esq.
2 Hours MCLE (Legal Ethics)

❑ 10:30 a.m. – 11:30 a.m.
Mediating Mold and Fungus Cases
Hon. Burton Katz, Ret., ARC
1 Hour MCLE

Firm ______________________________
Address ____________________________
City, State, Zip Code __________________
Phone ______________________________
Fax ________________________________
E-Mail ______________________________
State Bar No. ________________________

❑ 11:30 a.m. – 12:30 p.m.
Ethical Behavior
Hon. Lawrence Crispo, Ret., ARC
1 Hour MCLE (Legal Ethics)

Bar Admission Date __________________

LUNCH ON OWN

❑ 2:30 p.m. – 3:30 p.m.
Bar Discipline Prevention
Prof. Robert Barrett, UWLA
1 Hour MCLE (Legal Ethics)

❑ 1:30 p.m. – 2:30 p.m.
Prevention of Substance Abuse
Patricia Tierney, The Other Bar
1 Hour MCLE (Prevention of Substance Abuse)

❑ 3:30 p.m. – 5:00 p.m.
Progressing Toward Paperless: The Latest
News and Rules Regarding Fax and E-Filing
Anthony D. Zinnanti, Esq.
1.5 Hours MCLE

❑ 2:30 p.m. – 4:30 p.m.
Domestic Partnerships: The Probate and
Family Law Perspective
Diane Goodman, Esq.
Wendy Hartmann, Esq.
Caren Nielsen, Esq.
2 Hours MCLE

LUNCH ON OWN
❑ 1:30 p.m. – 2:30 p.m.
The New Bankruptcy Code
Andrew Goodman, Esq.
Greenberg & Bass
1 Hour MCLE

No cancellations after January 6.
Reservations at the door not guaranteed.
Mail registration form and payment to:
SFVBA, 21300 Oxnard Street, Suite 250,
Woodland Hills, CA 91367

Member

Non-member

$125

$345

❒ Friday, January 13

$80

$185

❒ Saturday, January 14

$80

$185

❒ Individual Class

$20

$40

❒ Late Registration Fee $35

$50

❒ 2-Day Seminar
OR

( Class Attending)

(Pre-Registration Deadline is January 6)
❒ SFVBA Membership Dues (Join today!)

(Includes written materials and refreshments)
Total Enclosed: $ ____________________
If paying by credit card:
_________-_________-_________-_________
Credit Card #
Expiration Date _____ /_____ / _____
Signature____________________________
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Probate & Estate Planning Section

Topic:
No Contest Clauses
Speaker: Marshall Oldman and Mark Sallus of Oldman
Cooley et al.
Date:
MONDAY, December 12
*** New day for this month only***
Time:
12:00 p.m.
Place:
Encino Glen Restaurant, Encino
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door
MCLE:
1 Hour
ADR Section

Topic:
Speaker:
Date:
Time:
Place:
Cost:
MCLE:

Mediating Entertainment Disputes
Jonathan Arnold
December 14
5:00 p.m. “Non-alcohol Happy Hour”
SFVBA Conference Room, Woodland Hills
$20 members prepaid; $25 at the door
$25 non-members prepaid; $30 at the door
1 Hour

Intellectual Property, Entertainment &
Internet Law Section

Topic:
Panel:
Date:
Time:
Place:
Cost:
MCLE:

The IP Year in Review
Roundtable Discussion
December 16
8:30 a.m. Breakfast Meeting
Greenberg & Bass, 16000 Ventura Blvd.
Ste. 1000, Encino
$20 members prepaid; $25 at the door
$25 non-members prepaid; $30 at the door
1 Hour

ABA/Los Angeles County Bar Association Real
Property Section Community Outreach Program
Co-Sponsored by SFVBA

Topic:
Date:
Time:
Place:
Cost:
MCLE:
RSVP:

Ethics/Opinions/Letters
December 7
6:30 p.m. - 8:00 p.m.
LACBA LexisNexis Conference Center,
281 S. Figueroa St., Los Angeles
Free; Light refreshments will be served
Provided by ABA
For further information email Trudi Lesser at
tlesser@sswesq.com or Tom Quilling at
thomas.quilling@hklaw.com.

Tuesday, December 13, 2005
5:30PM to 7:30PM
SFVBA Offices
21300 Oxnard Street
Suite 250
Woodland Hills
Join us for yummy goodies &
lots of holiday cheer!
RSVP (818) 227-0490 ext. 105 to RSVP
Wine Sponsored by SFVBA Conference of Delegate

SIGN ME UP!
SEND CHECK TO
SFVBA
21300 Oxnard St.,
Suite 250
Woodland Hills, CA
91367

SECTION __________________________________
NAME ____________________________________
STATE BAR # ______________________________
TELEPHONE # ______________________________
CHARGE IT! __________________
CC #__________________________EXP. DATE ________
SIGNATURE

__________________

FOR MORE INFORMATION
CALL (818) 227-0490 EXT. 105
Food and beverages served at every MCLE event!
* Please note that no credit will be given unless notice of
cancellation is provided 48 hours before scheduled event
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Phone: (818)995-1040
Fax: (818)995-4124
15303 Ventura Boulevard, Suite 1040
Sherman Oaks, CA 91403
E-mail: INFO@KETW.COM
Visit us @ www.KETW.COM

Litigation Support • Expert Witness
Forensic Accountants • Family Law Matters
Business Valuations • Loss of Earnings • Damages
OFFICIAL SPONSORS OF THE
SAN FERNANDO VALLEY BAR ASSOCIATION
Member SEC Practice Section
American Institute of Certified Public Accountants
When you need more than just numbers...you can count on us...

Call Mike Krycler or Ken Walheim

PRESORTED
STANDARD
U.S. POSTAGE PAID
CANOGA PARK, CA
PERMIT NO. 348

21300 Oxnard Street, Suite 250
Woodland Hills, CA 91367

Change Service Requested

