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As information technology enables
governments and public institutions to gather
and distribute more personal information about
people than ever before, new technologies and
the applications that threaten individual privacy
wend their way through the legal system.
According to industry experts, in only the
past few years, the corporate title "chief privacy
officer," often a position filled by a licensed
attorney, has emerged from obscurity to find a
home in both startups and corporate giants.
These and other hot topics in cyberspace will be
explored at the San Fernando Valley Bar
Association Public Forum “Your Privacy Rights
in the Internet Age vs. The Government’s Need
to Know,” co-sponsored with California State
University at Northridge. This free event will
take place on October 26, 2007 at 7:00 p.m. on
the CSUN campus.
“This forum is just one way in which the
San Fernando Valley Bar is providing valuable
insights for member practitioners,” Richard
Lewis, the Association’s Immediate Past
President, says. “I know that the discussion will
generate discussion at the highest intellectual
levels, and that is our aim.”
Forum speaker Christopher Shortell is
Assistant Professor of Political Science at forum
co-sponsor California State University,
Northridge. He writes and lectures on the
intersection of law and government.
Congress has noted public outrage at the
idea that marketers and others might trade
personal information, and thus lawmakers are
now considering a number of bills to protect
privacy. Companies are trying to stave off
such regulation by insisting that they
can police themselves. His work involves
analyzing the effect of law on government and
government on law.
Studies show that new laws are already on
the books, both in the U.S. and abroad, that
regulate what can be done with an individual's
personal information. In the U.S., both financial
information and medical records are subject to
privacy statutes such as the Financial Services

Modernization Act. And the federal Children's
Online Privacy Protection Act, which is
already in effect, prohibits commercial Web
sites from gathering personal information from
children without parental permission. Indeed,
the European Union and Canada have also
adopted consumer and employee privacy
protections.
Attorney Michael Scott, Professor of Law at
Southwestern Law School, is considered by
many to be a pioneer in the field of hightechnology law and public policy. "It is
extremely important to help law students
become truly conversant in those areas of
technology, law, business and public policy they
will need to be effective leaders of the 21st
Century," Scott, who earned his Bachelor’s
degree in mathematics from the Massachusetts
Institute of Technology, says.
Scott focused his law practice on
intellectual property law and domestic and
international licensing and technology law,
among other areas. He is the author of more
than a dozen books on intellectual property,
computer,
multimedia,
Internet
and
telecommunications law and has published and
presented hundreds of papers on related topics.
Scott is associated with the publication
Cyberspace Lawyer and E-Commerce Law Report.
Privacy advocates believe it's too early to
say whether the typical CPO exercises real
clout. So the jury is still out. But industry
experts say that the issues still remain in a
nascent state in the minds of many law makers.
Presenter Roger Louis Kohn, who is located
in Manhattan Beach, is one such expert on
privacy and confidentiality issues. He is a
graduate of the University of California at Los
Angeles School of Law and a physicist.
Currently, he chairs the Southern California
Privacy Rights Committee of the American Civil
Liberties Union and speaks on related topics.
“I know that our members will generate an
interesting discussion, no matter what anyone’s
personal views,” Lewis says. “I hope to see you
all there.”
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PATRICIA L. MCCABE, SFVBA PRESIDENT

As we start off this new bar year, I am
optimistic that the new year will provide an
opportunity for the members of our bar
association to become reacquainted with
our programs, services and staff.
Too often, I run into members of the
bar who tell me that they haven’t been to a
meeting in years, or they aren’t even aware
of what the bar has to offer them. I, too,
belong to organizations in which I haven’t
been to a meeting or participated in an
event in years. I still belong, but each year,
when I write that dues check, a very small
part of me asks why.
It is my goal for the coming year that
the members of this bar association, when
they write that dues check next year, know
why they belong to this bar association and
what we do. Our Board of Trustees worked
hard to develop a strategic plan and set it in
motion.
As part of that plan, during this past
year, Richard Lewis has worked tirelessly to
expand our presence in the legal
community through alliances with the
Mexican American Bar Association, the
Italian American Bar Association and the
Multi-Cultural Bar Alliance. We have cosponsored programs with the Pasadena Bar
Association and the Italian American Bar
Association. These new alliances have
helped to promote the bar and increased
our profile in the Los Angeles legal
community. During the coming year, we

will continue these efforts. We are planning
more co-sponsored events and networking
with other bar associations.
We are re-evaluating our Continuing
Legal Education programs and looking at
providing courses in non-traditional ways.
We are developing CLE programs in
conjunction with other bar associations
and developing cross-section CLE
programs. We are interested in using new
methods for delivery of information. We
are not interested in having things remain
as they are. We want our CLE programs to
continue to offer high-quality topical
programs.
I realize that many of our members do
not attend programs for the CLE credit.
Like you, I attend for the social aspect of
the event. I have been asked by bar
members and former bar leaders to bring
back networking events. To that end, I
have formed the Council of Presidents,
with the sole purpose of planning social
events that have no CLE components, so
that bar members can mix and mingle.
I also want our members to believe that
they receive value for their membership.
There have been changes in the benefits
over the years. I have asked our
membership benefits committee to take a
critical look at the benefits we currently
offer our members and devise a
membership benefits package that is
continued on page 12
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DONNA A. LAURENT

M. Sue Talia, a Certified Family
Law Specialist from Danville,
dedicated her 1997 book, A Client’s
Guide to Limited Legal Services “to all
the caring family lawyers across the
country who, despite the lack of
support from their own bar
associations, legislatures and courts,
are courageously exploring new and
innovative approaches to divorce
in order to reduce the pain and
conflict of families. In doing so, they
are laying the groundwork for a new
legal order.”
With the support of the State
Bar, the Judicial Council and,
probably most importantly, the local
Los Angeles County family law
bench, providing limited scope
representation can be a satisfying
and money-making endeavor. It
is also, in my opinion, an enormous
public service.
Although limited legal services or
“unbundling” has been around for
quite some time, it is only in the last
few years that bar associations,
courts, and significant numbers of
lawyers (particularly in the family
law area) have supported, sought
training in and encouraged its use.
After
the
American
Bar
Association recommended that
its rules be revised to facilitate
the provision of limited legal
services in 2000, the California
Commission on Access to Justice
appointed a “Limited Representation
Committee.” This committee issued
a Report on Limited Scope Legal
Assistance, which recommended that
specific court rules and forms
be adopted to facilitate limited
scope representation. M. Sue Talia
was a member of that Limited
Representation Committee.

In 2001, the California State Bar
of Governors unanimously adopted
the recommendations of the
committee and in 2003 California
became the first state to issue
standardized forms that family law
practitioners can use when providing
limited scope representation to their
clients, including Judicial Council
Form FL-950, Notice of Limited
Scope Representation.
FL-950 is a mandatory form that
allows parties, attorneys, judges, and
court personnel to track who is
responsible for which legal issues
when an attorney is providing
unbundled legal services in a family
law matter. For example, an attorney
may be providing representation
solely for one Order to Show Cause

court appearance or solely for the
issue of obtaining and enforcing a
support order, etc.
Further assistance to attorneys
practicing
limited
scope
representation came in 2004 when
the State Bar’s Committee on
Professional Responsibility and
Conduct posted risk-management
materials and “An Ethics Primer on
Limited Scope Representation” on its
website (www.calbar.ca.gov). These
materials include forms and
checklists to help attorneys ensure
that their limited scope clients
understand and consent to the nature
and scope of services for which they
are retaining the attorney.
The SFVBA, through the LRIS,
set itself apart as one of the more
continued on page 10
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Although selling a law practice to another qualified attorney (or
attorneys, for portions of the practice) no longer violates the code of
professional ethics in most states, in some situations, law practices are
simply closed, rather than sold. The unexpected death or disability of
the lawyer is certainly among them, but other causes exist.
Some lawyers believe they have little or nothing of value to sell,
others do not want the bother and expense of the sales process, and
others may simply prefer to exercise a business owner's prerogative to
conclude a practice on their own terms.
Closing a practice involves planning skills that all lawyers should
have, but not enough exercise. The process is complicated, so counsel
should, ideally, allow six months to one year to accomplish the many
tasks involved.
Lawyers accustomed to the rush of meeting a 5:00 p.m. filing
deadline at the courthouse take for granted the weeks or months of
effort required to reach that point. The same thing is true of cleaning
things up and tying loose ends together to close a law practice. The
process is similar to moving a home or office. Office closure implicates
many interrelated elements, but counsel should focus on two key
questions: who should be involved, and what steps need to be taken to
wind up operations?
As a Lawyer, Who Should Be Involved?
Yes, it's counsel’s practice. But attorneys may not realize all the
people involved in it and who need to be told about the decision to
close. Some are obvious - family, staff, clients. However, with a little
thought and planning, the list includes banks, insurance carriers, bar

October 2006

associations, vendors, landlords, utilities, the local legal press, and the
U.S. Postal Service. This list is hardly complete but it does indicate how
many people affect the closing process. Start with all lawyers’ three
most immediate constituencies: The State Bar, staff and clients.
State Bar Considerations
The State Bar of California holds that the decision to close a
practice implies that counsel is quitting the practice of law and will
perhaps resign from the State Bar, or adopt inactive status. Whatever
counsel’s decision, attorneys must notify the State Bar of an intent to
close a practice. Choosing to remain an active member continues
counsel’s obligations to pay dues, comply with mandatory continuing
education requirements and remain subject to the bar's other
requirements as may change from time to time. Note also that true
retirement does not exist if counsel remains attorney of record in any
matter.
Business & Professions Code §6180 provides that "When an
attorney engaged in law practice in this state dies, resigns, becomes an
inactive member of the State Bar, … notice of cessation of law practice
shall be given and the courts of this state shall have jurisdiction, as
provided in this article.”
And, as noted in §6180.1, the State Bar is always on the horizon,
if need be. Business & Professions Code §6180.1 provides the basic
requirements for notification of closing a practice. It states that counsel
must inform clients, opposing counsel, courts and agencies where
counsel has pending matters, the firm’s errors and omissions insurer,
and the Office of the Chief Trial Counsel of the State Bar. If the reason
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for closing the practice is the death or incapacity of the attorney,
application must be made by a personal representative, guardian or
conservator. If cases or other matters exist that are not completely
closed, the State Bar can intervene, assume responsibility for action,
and seek both reimbursement and compensation.
Staff Considerations
The first thing counsel must do once counsel has decided to close
the practice is to inform the staff. Under no circumstances does
counsel want them to hear the news from anyone else - both because
the firm employs them and counsel owes them an honest answer about
their future, and because counsel needs at least some of them to
complete the closure.
If an alarmed staff bolts too quickly, how will the lawyer contact
all past and present clients and keep up necessary office functions, like
cutting checks and running software? In this event, the lawyer must
close the office personally, probably with temporary employees who
don't know things nearly as well as the firm’s current staff. That's why
counsel needs a plan to:
• Inform staff who will and will not be needed
• Offer job search help, and seniority-based severance of a few
weeks’ or months’ salary
• Consider incentives to keep critical staff on board until the end
• Address all requirements for pensions, IRAs and medical
benefits under COBRA.
Client Considerations
Immediately after informing the staff, counsel should address
ethical duties to clients to ensure that their interests and confidences
are protected. This requires communication by certified mail, with
phone follow-up, to tell current clients that the lawyer:
• Is closing the practice
• Will refer them to three qualified attorneys and to the local bar
lawyer referral service
• Will close out all trust accounts
• Request payment on all open invoices

Bar Notes • 7

All attorneys have a fiduciary obligation to keep client property
safe, or return it, as appropriate. The rules vary by state, and these are
the key provisions for California:
• Clients have 90 days to pick up wills after notification to do so
(Probate Code Section 732).
• Files belong to the client, but the State Bar has not expressed an
opinion on how long files must be maintained. The Los Angeles
County Bar Association's Formal Opinion No. 475 holds that
files should be kept for five years from resolution in civil
matters, and for the life of the client in criminal matters. When
an attorney closes a practice, counsel should ask clients by
certified mail, return receipt requested, to pick up files within
90 days. If this cannot be done, lawyers should completely
destroy (not just discard) the files.
• Attorney trust account records must be kept for a minimum of
five years according to Rule of Professional Conduct 4-100(B),
to allow for State Bar auditing if necessary.
As a Business Owner, What Steps Should Counsel Take?
In addition to professional responsibilities as a lawyer, counsel
also has business responsibilities as the owner of a professional
services firm. Among other issues, these responsibilities may involve
state or federal statutes pertaining to your business entity or even tax
requirements. Certainly they involve financial obligations to utilities,
landlords and vendors. Even a partial list of what counsel must
consider illustrates that a sole proprietorship is a complex business
entity requiring that lawyers:
• Inventory assets and liabilities, including all tangible office
property
• Send out final bills as soon as possible, and consider a collection
agency for old, overdue accounts
• Review insurance policies to determine when coverage ends and
how long to continue it
• Assess bank obligations and negotiate any necessary repayment
terms with creditors
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• Meet any legal requirements to dissolve
the business entity or give public notice
• Talk with an accountant about specific
state and federal tax returns counsel
must file
• Notify utility companies - including
Internet service providers
• Give vendors and suppliers formal
notification that the business
relationship with them will end
• File mail forwarding instructions with
the Post Office
• Decide what office property counsel
wants to remove, discard or store.
Lease Considerations
The whole process of leaving the office is
itself a major planning exercise. If counsel owns
the office space, attorneys need to decide
whether to sell it, and then pursue the listing
process. If counsel leases office space, counsel
should work with the landlord to discuss the
expiration of the lease, schedule a final
inspection to ensure that the premises are in
order, and get written requirements for
insurance, time and loading availability, and
safety considerations to move out of the
building.
Moving Considerations
After the lawyer establishes a tentative
closing date and knows what large items will be
moved, counsel should interview moving
companies. Lawyers should develop a list of
potential movers and check the credentials of
each before contacting them. Lawyers should
consider using a standardized RFP form to make
comparisons between movers easier. Ask how
much time they will need to do the move,
determine extra charges (for equipment setup or
packing materials) beforehand, and consider any
necessary storage fees.
Some Final Thoughts
If all of this sounds complicated, it is.
Making sure lawyers get everything done right
requires creation of a timeline that includes
descriptions of and completion dates for
everything required, in the order counsel needs
to do them. Ethical considerations relating to
people, and practical considerations relating to
business, should be the focus. The timeline
must, at a minimum, include the date that
counsel decides to close the practice, the date
that the current lease runs out, and the date that
counsel would like to have all steps in the
process completed.
Establishing a timeline at the beginning of
the process gives lawyers a tool to help focus
these efforts, track success and keep up with
new developments. Attorneys should use
whatever form works best: a notebook,
electronic calendar or to-do program. Building a
thorough timeline will help ensure a smooth and
happy transition to the next phase of life
beyond the law.

P R O F E S S I O N A L R E A L E S TAT E S E RV I C E S
• CH-13 Refinancing (Up to 85% of value).
• CH-7 (1 day old) Purchase or Refinance.
• 100% Financing with recent Bankruptcy.
• Difficult Transactions? . . . . . . . . .No Problem!
• Low credit scores? . . . . . . . . . . . .No Problem!
• 6 Month old Foreclosure? . . . . . .No Problem!
• Self Employed? No 1040s? . . . . .No Problem!

Ivan Sanzana – President

(661) 600-2007

www.sanmarinofinancial.com

EQUAL OPPORTUNITY
LENDER

Ed Poll is the author of Selling Your Law
Practice: the Profitable Exit Strategy and he
can be reached at www.lawbiz.com.
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EVERETT F. MEINERS
In a decision of first impression, the
First District of the California Court of
Appeal recently interpreted the California
Worker Adjustment and Retraining
Notification Act, commonly known as
WARN. The case of MacIsaac v. Waste
Management Collection and Recycling
specifically relieves employers of the
obligation to give WARN Act notice if the
new owner hires the employees under the
same terms and conditions the seller
previously provided those employees.
(MacIsaac v. Waste Management Collection
and Recycling, 134 C.A.4th 1076).
WARN Act Reviewed
Under WARN, certain employers must
give 60 days notice of a “mass layoff” to their
employees and certain government officials.
Failure to give notice requires the employer
to pay each employee for the period of time
the notice was not given, up to 60 days.
Employers with more than 75
employees are subject to the WARN statute.
The statute defines mass layoff as the layoff
of 50 or more employees during any 30-day
period. MacIsaac eliminates the obligation to
give that notice in certain circumstances.
This case is important to more than just
employment attorneys. It is significant to
transactional attorneys contemplating the
acquisition of one company by another if the
acquiring company is continuing the
employment of the employees of the
acquired company.
The Facts
In MacIsaac, Waste Management,
operating as Empire Waste, decided to sell its
City of Santa Rosa waste collection contract
to North Bay Disposal Corporation. The
parties agreed that as part of the sale of the
contract North Bay would continue to
employ all Empire Waste employees at their
then-existing pay rates and continue all
fringe benefits. At the deal closing, 42
employees switched from Empire Waste to
North Bay. They continued to operate the
same equipment and work the same hours,
without loss of pay.
Less than 30 days after the closing,
Empire Waste implemented a company-wide
reduction in force, affecting 20 employees.
The termination of these employees was
described by the court as “separate and
distinct from the employee transfer
occasioned by the sale to North Bay.”

Plaintiff Stanley MacIsaac was the sole
employee who refused the transfer. MacIssac
ultimately filed a lawsuit on his own behalf
and as a representative of other employees.
He contended that the number of transferred
employees, along with the terminated
employees, exceeded 50 employees within a
30 day period.
He asserted that WARN obligated
Empire Waste to give 60 days notice of the
transfer or termination to all employees and
the governmental agencies. MacIsaac
claimed that WARN required Empire Waste
to provide 60 days pay to all 62 employees
based on its failure to provide notice.
These events occurred within the first
60 days after WARN became effective on
January 1, 2003. Since that time,
conservative counsel have advised clients to
give the WARN notice even where the
acquiring company hires all of the selling
company’s employees, at the same rate of pay
and upon the same terms and conditions of

employment. The MacIssac case eliminates
that requirement in cases similar to MacIssac.
First Impression Interpretation
The court stated that it had found no
other California case construing the terms of
WARN and only a couple of secondary legal
authorities. Thus, they relied on standard
rules for interpreting statutory language.
The court noted that the statute defines
a “mass layoff” as “a layoff during any 30-day
period of 50 or more employees at a covered
establishment.” In addition, it defines a
“layoff” as “a separation from a position for
lack of funds or lack of work.”
The court found the phrase “a
separation from a position” to be significant.
It noted Empire’s argument that since the
transferred employees continued to work in
the same positions after the sale, they were
not “separated from” their positions.
The court concluded that the definition of

818 782-7422 • 661 400-7422

continued on page 14
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Limited Scope Representation, continued from page 5

progressive bars when it became
one of only six associations in the
state to create a “limited scope
representation” panel in 2003.
The panel was created after M. Sue
Talia was invited to make several trips
to the Valley to speak to the family
law bench and bar concerning the
subject. Ms. Talia conducted a
detailed and comprehensive training
session in December, 2003. A DVD of
that training session is available and
viewing it is a prerequisite of joining
the limited scope panel.

The California Judicial Council
reports that in 70 percent to 80
percent of all family law matters, at
least one of the parties appears in
propria persona. This resorting to
self-representation has become a
matter of economic necessity, not just
for indigent individuals, but also for
large numbers of middle class
litigants who do not qualify for legal
aid but who find the cost of full legal
representation prohibitive. Indeed,
how many of us could afford to pay
the fees we charge?

These parties are, for the most
part, an untapped market for family
law attorneys. As a member of the
LRIS limited scope representation
panel, you can access these clients,
expand your practice, increase your
billable hours, and know that you
contributed to providing someone
with access to justice.
Since the SFVBA’s LRIS limited
scope panel was created in late 2003,
over 250 referrals have made to the
small group of attorneys on the panel.
Those attorneys have collected over
$100,000 in fees from these limited
scope clients.
In fact, many of the attorneys on
the panel report that clients often
expand their services after initially
retaining them on a limited basis.
Even if services are not expanded, the
attorney has earned fees that could
have otherwise gone to a paralegal or
document preparation service. I have
earned limited scope representation
fees fixing mistakes made by such
“practitioners.”
While in a perfect world,
everyone would have the funds to pay
for full, competent representation, we
simply do not live in such a place. All
these self-represented parties are
putting a tremendous strain on our
family law courts and judges. Even a
little help from a competent attorney
can make a tremendous difference to
the party, the family and the court.
Michele Morley, Associate Executive
Director of Public Services, and the
Lawyer Referral & Information Service
would like to expand the LRIS' limited
scope panel so that more families
can use the services of our members
and obtain competent access to justice
they

might

otherwise

do

without.

If you are a member of the LRIS family
law panel and are interested in joining
the

limited

scope

panel,

please

contact Michele at (818) 227-0490,
ext. 103 to schedule the training session.
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BY M. JONATHAN HAYES
Judge Barbara M. Scheper has been
She agrees that a motion for
A native of Pittsburg and graduate of
sitting in Department F46 in Chatsworth summary judgment is a good tool to Notre Dame University School of Law,
for two years. Her case load today educate the judge about the case. “It where she met her husband, Judge
consists of approximately 475 to 500 civil helps focus on the issues, and [lays out] Scheper worked in the employment law
cases. And with 35 to 40 new cases any evidentiary issues that might come arena at Latham & Watkins for five years
added to her list each month, the load is up at trial,” she says.
after moving to Los Angeles. Seeking
climbing.
hands-on
trial
“I don’t want to be considered a ‘stickler” more
“But I am enjoying the
experience, she joined the U.S.
but attorneys should follow the California Attorney’s Office, where she
assignment immensely,” she
says. “There is good
spent nine years as a federal
Rules of Court and the local rules.”
lawyering here and some
prosecutor.
really interesting cases.”
“My husband was working there
She hears motions and related
having a grand old time so I decided to
matters four days each week, finishing by
give it a try,” she says. “I was prosecuting
10:00 a.m. each day, when she starts her
financial crimes before they became
trials. “The case load is manageable if
fashionable. It was a wonderful learning
there are no trials going on at the same
experience.”
time,” she says.
Judge Scheper joined the bench in
Jury trials are typically five to seven
January 2001 and sat in misdemeanor
days, according to Judge Scheper.
court for five years in Bellflower. From
“I will not call for a jury unless the
Bellflower she moved to San Fernando
jury instructions are complete,” she says.
continued on page 20
“I really don’t want to waste the juror’s
time.”
SUPERIOR COURT ANNOUNCES FEE INCREASES
In fact, Judge Scheper will bump a
New Los Angeles Superior Court fees for forms (pursuant to California Rules of
jury trial at the final status conference in
Court, rule 6.712) become effective on Monday, Aug. 14, 2006, and will be as follows:
favor of a matter that is ready for trial.
Forms Sales (individual) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .25¢
“Attorney’s should be focusing on
Forms Packages . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1.50
the jury instructions throughout their
Pamphlets . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1.50
preparation for trial,” she says.
In addition, the following new fees were introduced on Tuesday, Aug. 1, 2006:
When engaged in trial, Judge
DVD Duplication – Temporary Judge Program . . . . . . . . . . . . . . . . .$2.50
Scheper says that the motion aspect of
Audiotapes – Temporary Judge Program . . . . . . . . . . . . . . . . . . . . . .$86.50
the job can be daunting. To meet the task,
Audiotapes – Electronic Recording Services . . . . . . . . . . . . . . . . . . .$55.00
she works on motions during the lunch
Video Recording – Courtroom Tape Duplication . . . . . . . . . . . . . . . .$59.00
hour or brings them home.
Videotapes Duplication – Temporary Judge Program . . . . . . . . . . . .$13.00
Fax Filing Fee per page . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50¢
“We have two permanent research
Fax Filing – Verification Fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$ 3.50
attorneys here for the four unlimited
Public Training Program – Domestic Violence . . . . . . . . . . . . . . . . . .$85.00
jurisdiction judges,” she says. “I pretty
much send everything to them except the
A revised fee schedule is available on www.lasuperiorcourt.org, and at each
trial and post-trial motions, which I work
courthouse accepting civil, probate, or family law filings. Further information is available by
calling Central Civil Operations at (213) 893-2169.
up myself.”
Because of the case load, she limits
PUBLIC NOTICE RE: AMENDMENT OF LOCAL BANKRUPTCY
her calendar to one demurrer or other
RULE 3015-1(u)(1)AND GUIDELINES
case-dispositive matter and one motion
for summary judgment per day.
Pursuant to Amended General Order 06-01, Local Bankruptcy Rule 3015-1(u)(1) and
The research attorneys prepare a
the Guidelines for Allowance of Attorneys’ Fees in Chapter 13 Cases (“Guidelines”) have
bench memo the night before the
been amended to reflect changes in the maximum fee allowable under the Rights and
Responsibilities Agreement Between Chapter 13 Debtors and Their Attorneys (“RARA”)
hearing, or two days before in the case of
and the Guidelines. As stated in Amended General Order 06-01, the maximum fee
an MSJ.
allowable under the RARA and the Guidelines has been changed to:
“They are really good, although
$4,500 in a case in which the debtor is engaged in a business; or
I
don’t
always
follow
their
$4,000 in all other cases.
recommendations,” Judge Scheper says.
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President’s Message, continued from page 3
appropriate and responsive to member needs. I also welcome
suggestions from the membership. You can reach me either
through the bar or send me an email at plmccabe@aol.com.
For those who know me, I am not a philosopher or
historian. No, I am, if anything, someone who does community
service. I perform a considerable amount of pro bono legal
service because I enjoy doing so. I also volunteer in my
community for the same reason. This year, for this first time, I
am walking in my first breast cancer walk-a-thon as part of a
team, and for one day, we are walking and raising money. It is
just one day. A little effort and who knows, perhaps maybe
something wonderful can come from it.
I believe in our community service programs in the same
way. A little effort and something wonderful comes from it.
When lawyers answer questions at a senior center or a free legal
clinic, they are doing something exceptional. With a little effort,
they are helping someone navigate a difficult obstacle - the legal
system.
I will be highlighting our community programs throughout
the year and will probably be asking for volunteers along the
way. At the same time, I am hopeful that we can expand the
community service programs of the San Fernando Valley Bar
Association.
“Things get better when enough people decide
that they should get better. Things change when
ordinary people come together in a common
purpose.”- Kofi Annan, Secretary General of the
United Nations, 1999
I hope, that during the coming year, with a little effort, we
can come together and, for our effort, our community will be
better.

Residential

Commercial

Powell Appraisal Services
Rick Powell
Licensed Certified Appraiser
Office 818.993.9094 Cell 818.612.7562 Fax 818.993.9095

The San Fernando Valley Bar Association has an
online Mediator Directory
to help members and your clients
find qualified mediators.
To find an experienced mediator
in all areas of law, visit
www.sfvba.org/public/mediatordir.htm
To be listed in the directory,
attorney mediators can visit our website
to download an application.
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WILLIAM R. LIVELY, SCVBA PRESIDENT
As the Santa Clarita Valley Bar
Association enters the third year of its
most recent renaissance, on behalf of our
Board and membership, I would like to
thank the San Fernando Valley Bar
Association for its generosity in helping
us re-establish our organized service to
Santa Clarita and its surrounding
communities. We have a lot to be proud
of, and we look forward to a greater
involvement
between
our
two
organizations and the legal community
at large, in providing knowledge and
assistance to the public.
A great benchmark for us was the
achievement of sufficient membership to
allow our Association to have a voting
seat on the Board of Trustees of the
SFVBA. According to our present
procedures, that seat is to be occupied by
a person appointed by our Board.
I served in that capacity during this last
year, probably replaced by our new
President, Caryn Sanders, in 2007.
At our August 2006 board meeting,
one of the SFVBA’s past presidents,
Stephen Holzer, was installed as the
SFVBA’s current voting member. Steve
and I had been non-voting liaisons up
until this time.
We will be conducting our regular
elections and board installation in the
next couple of months. We are also
looking forward to our second annual
Law Day event, to be held on October
16, 2006, at the Valencia Hyatt Hotel,
starting at 12:00 noon. Last year we
had a host of city, county, state and
federal representatives, and we expect
no less this year. We are always anxious
to see members of the SFVBA at
our events, so please see our Website
at www.scvbar.org for the latest
developing information on these and
other activities of our Association.
SFVBA immediate past President
Richard Lewis and I have been
discussing an idea for a joint get together
between our two associations, where we
would charter a bus to attend a
performance of the play 12 Angry Men at

the Music Center. For those of you who
attended or even heard about the great
catered reception we had in Santa
Clarita, for the SCV, SFV and Antelope
Valley Bar Associations to view a live
performance of To Kill a Mockingbird, our
local repertory theatre will soon present
A Few Good Men, and we would hope to
duplicate the good time we had at the
Mockingbird event.
We continue to host MCLE
accredited dinner meetings, on the third
Thursday
of
each
month,
at
Marie Callender’s Restaurant, located
right off the Magic Mountain Parkway
exit from the northbound I-5, for the low
price of $30, by reservation, and $40 at
the door, dinner included. We endeavor
to insure availability of those sometimes
tough credits to find, including
prevention of substance abuse and
elimination of bias, although we include
a range of subjects.

We have an active Bench-Bar
Committee, and we interact on a
constant basis with the other bar
associations in that regard. We
disseminate employment opportunities
and requests for consultations and
expert referral through our Website
and via e-mail networking. And we
continue to develop ways to interact
with existing entities to facilitate a viable
referral and service provision for
indigent and modest means persons in
need of legal advice and other services.
Last, we will continue to be a bridge
between the SFVBA and the AVBA,
and always be of an attitude aimed at
enhancement of the strengths and
influence of our respective associations,
and their effectiveness in reaching
the public and the legal community with
a provision of service and positive
message about our profession.
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No Failure to WARN, continued from page 9
layoff was “unambiguous” and required “a separation from a
position . . . .” The court found that “the determining factor is
whether the employee has been separated from ‘a position,’ not
whether the employee is separated from ‘an employer.’”
The court concluded that in this case the employees had not
been “separated from a position.” The court pointed to the seamless
transfer of employees from one employer to another. The transferred
employees did not lose any pay by reason of the transfer to the new
employer. They continued to perform the same jobs, for the same
wages and benefits, as they had with the prior employer.
The court concluded that the transferred employees should not
be counted in determining whether Empire Waste met its obligation
under WARN. This left only the 20 laid-off employees for
consideration, an insufficient number of affected employees to
trigger WARN’s notice requirements. Thus, no WARN event
occurred and the plaintiff’s cause of action failed.
Caution on Application of Ruling
The court indicated that its holding was limited to the specific
facts of the MacIssac case where the transferred employees “retained
their former positions with no change in the terms of their
employment.” The court noted that the situation might be different
if the transferred employees had been hired at a significantly lower
wage or with inferior terms and conditions.

Everett F. Meiners is Of Counsel with Los Angeles’ Parker
Milliken Clark O'Hara & Samuelian. He is a contributing
author to Advising California Employers and Employees (CEB
2005). He can be contacted at (213) 683-6610 and
efm@pmcos.com.

LONG TERM DISABILITY
CLAIMS DENIED?
• First Party Claims (Individual Policies)
• ERISA Claims (Group Policies Issued to Employer)

KINGSLEY & KINGSLEY, APC
CONTACT: KEVIN M. ZIETZ
TEL: (818) 990-8300
FAX: (818) 990-2903
Referral Fees Paid Within Bar Guidelines
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MARCIA L. KRAFT, VCLF PRESIDENT
In last month’s column, I described some of the good
projects the Foundation supports, such as scholarships
and grants, including those assisting battered spouses
and exceptional-needs children. But I neglected to
mention one of the largest undertakings so far by the
Foundation: The Children’s Waiting Room at the Van
Nuys courthouse!
The Foundation raised $50,000 to establish a
Children’s Waiting Room at the Van Nuys courthouse.
This room will be available and staffed with
professionals to watch the children of court visitors in
the East or West Wings of the complex. This project
is a tremendous benefit to those in our community who
cannot afford or do not have access to child care
providers.
Now that this project is funded, the Foundation has
passed a resolution to support the fundraising for
a Children’s Waiting Room at the San Fernando
courthouse. As the end of the year is rapidly
approaching, your tax deductible donations to the
Foundation may be directed to support this initiative.
Your charitable donation works to help the local
community. If you have had a good year, please
consider doing one more good deed: Send a check to
the Valley Community Legal Foundation at the San
Fernando Valley Bar Association. If you want to
donate by credit card, call the Bar offices at
(818) 227-0490, or if you need additional information,
call me at (818) 883-1330.
Foundation projects can’t be completed by just one
person, so I want you to know some of our volunteers.
The Foundation has a board of about 30 people, all
of whom work very hard to support the Foundation’s
efforts.
Several officers help manage the Foundation,
including the Vice President for Fund Raising, Christine
C. Lyden.
Christine graduated from the University of California
at Los Angeles and McGeorge School of Law and was
admitted to the California State Bar in December, 1983.
A lifetime resident of the San Fernando Valley, she has
practiced primarily in this area, focusing on business and
real estate litigation. She successfully represented the
appellants in the matter of Atkins v. California (1996) 50
Cal.App.4th 1802, which created an exception to claims
of governmental immunity.
Christine served on the Board of Trustees of the San
Fernando Bar Association for ten years, chaired many
committees, and served as president of the Association in
2000-2001. She volunteered on the Lawyer Referral &

Information Service Committee for more than 15 years
and currently co-chairs the Lawyer Referral Service
committee. She served on the Board of Trustees of the Los
Angeles County Bar Association in 2001-2002.
People like Christine generously donate their time
and effort to better the lives of their neighbors and the
larger community. I will be introducing more of the
Foundation's officers to you throughout the year. If you
know one of them and wish to contribute or become
actively involved, do not hesitate to let us know. We
welcome all assistance, financial or otherwise.
A big “Thank-You” to all our Foundation board
members for their support and hard work!

In the month of October, I am offering a nice coffee
mug to anyone donating $50 to the Foundation
before January 1, 2007. Remember, it is a tax
deductible donation. You will be helping someone
who needs you, and remember: Generosity counts!!!

SEYMOUR I. AMSTER
Attorney at Law
• Member of the SFVBA
Board of Trustees since 2002
• Experienced in handling
Appellate, Federal and State
Criminal Cases
• Certified Criminal Law Specialist,
Certified by the Board of Legal
Specialization of the State Bar
of California
6320 Van Nuys Boulevard, Suite 300
Van Nuys, CA 91401

(818) 947-0104 Fax: (818) 781-8180
siaesq1@aol.com
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Christpher P. Lyon
Law Office of Todd F. Haines
30495 Canwood St. Suite 100
Agoura Hills, CA 91301
(818) 597-2240 Fax (818) 597-2120
chris@haineslawoffice.com
Francis J. Martin
430 S. Niagara St. No. 209
Burbank, CA 91505
(818) 333-6205
Lisa L McGloiry
11068 Sharp Avenue Unit L
Mission Hills, CA 91345
(818) 365-8487
lmgloirylaw@hotmail.com
Law Student
Donald E. Miller
PMB 141 9018 Balboa Blvd.
Northridge, CA 91325
(818) 895-3633 Fax (818) 894-8478
prarrie@yahoo.com
Rene J. Molligan
Wasserman, Comden & Casselman LLP
5567 Reseda Boulevard, Suite 330
P.O. Box 7033
Tarzana, CA 91357
(818) 705-6800 Fax (818) 345-0162
rjmolligan@wcclaw.com
Civil
Kevin H. Park
Wasserman, Comden & Casselman LLP
5567 Reseda Boulevard, Suite 330
P.O. Box 7033
Tarzana, CA 91357
(818) 705-6800 Fax (818) 345-0162
kpark@wcclaw.com
Business Litigation
Tanya S. Popp
Law Office of Bobette Fleishman
200 N. Westlake Blvd. Suite 202
Westlake Village, CA 91362
(805) 379-2010 Fax (805) 379-2020
tpopp4@gmail.com
Michael A. Racine
4332 Empress Avenue
Encino, CA 91436
(310) 980-4168
lamracine@yahoo.com
Hasti Rahsepar
P.O. Box 570090
Tarzana, CA 91357
(818) 599-9992 Fax (818) 343-7014
hastilaw@yahoo.com
Commercial Real Property
Eric R. Reed
Wasserman, Comden & Casselman LLP
300 E. Esplanade Drive Suite 1960
Oxnard, CA 93036
(805) 988-0285 Fax (805) 988-0375
ereed@wcclaw.com
Business Litigation
Kirk Rodby
4391 Willow Glen Street
Calabasas, CA 91302
(818) 880-5894
kirkrodby@hotmail.com
Family Law
Atousa Saei
5160 Calatrana Drive
Woodland Hills, CA 91364
(818) 266-6222
saeiatousa@yahoo.com
Elaine Oclarino San Juan
8225 Aura Avenue
Reseda, CA 91335
(323) 683-7220
elaineosj@gmail.com
Family Law, Immigration
John L. Sandy
Law Office of John L. Sandy
27240 Turnberry Lane Ste. 200
Valencia, CA 91355
(661) 904-3351
Normarie Segurola
3149 Dona Susana Drive
Studio City, CA 91604
(818) 679-1233
normarie1@gmail.com
Charles A. Shultz
Wasserman, Comden & Casselman LLP
5567 Reseda Boulevard, Suite 330
P.O. Box 7033
Tarzana, CA 91357
(818) 705-6800 Fax (818) 345-0162
cshultz@wcclaw.com
Estate Planning, Probate
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Jeremy D. Smith
Krane & Smith, APC
16255 Ventura Blvd. Suite 600
Encino, CA 91436
(818) 382-4000 Fax (818) 382-4001
jeremy@kranesmith.com
Business Law, Civil, Real Property
Gregory A. Stefflre
18549 Dylan Street
Northridge, CA 91326
(213) 304-7412
gstefsc@aol.com
Mark G. Stephens
Tobin Lucks LLP
21300 Victory Blvd. 3rd Floor
Woodland Hills, CA 91367
(818) 226-3400 Fax (818) 226-3401
mstephens@tobinlucks.com
Kristine T. Takvoryan
13967 Valerio Street
Van Nuys, CA 91405
kristine.takvoryan@sbcglobal.net
Melania Vartanian
7944 Via Latina
Burbank, CA 91504
(818) 749-6998
josscool@yahoo.com
Siamak Vaziri
5834 Serrania Avenue
Woodland Hills, CA 91367
(818) 667-9915
svaziri1@yahoo.com
Carrissa M. Villalobos
P.O. Box 4205
Chatsworth, CA 91313
(818) 992-4980 Fax (818) 993-1288
cmvillaloabos99@yahoo.com
Ceil E. Walker
Parker Milliken et al.
555 S. Flower Street Thirtieth Floor
Los Angeles, CA 90071
(213) 683-6500 Fax (213) 683-6669
cwalker@pmcos.com
Litigation
Bradley S. Wallace
29251 Deep Shaow Drive
Agoura Hills, CA 91301
(818) 590-6097
bradleyswallace@hotmail.com
Steven Z. Wang
Wasserman, Comden & Casselman LLP
5567 Reseda Boulevard, Suite 330
P.O. Box 7033
Tarzana, CA 91357
(818) 705-6800 Fax (818) 345-0162
swang@wcclaw.com
Estate Planning, Probate
Amanda R. Ward
Law Offices of William R. Lively
23929 W. Valencia Blvd. Suite 411
Valencia, CA 91355
(661) 287-3600 Fax (661) 287-3605
amanda.ward@livelylegal.com
Jennifer R. Weatherup
17260 Rayen Street
Northridge, CA 91325
(818) 993-0542
jennyweatherup@yahoo.com
Alan D. Weinfeld
Parker Milliken et al.
555 S. Flower Street Thirtieth Floor
Los Angeles, CA 90071
(213) 683-6500 Fax (213) 683-6669
aweinfeld@pmcos.com
Litigation
Debra S. White
17328 Ventura Blvd. Ste. 210
Encino, CA 91311
(818) 609-1800 Fax (818) 609-1802
Debra@dswhitelaw.com
Criminal Law, DUI
Edward F. Wiley
5122 Biloxi Avenue
Toluca Woods, CA 91601
(818) 980-4485 Fax (818) 980-4485
edwardwiley@earthlink.net
Nicholas Willoughby
4211 Beeman Avenue
Studio City, CA 91604
dylanwilloughby@gmail.com
Sanaz Yaghoobian
16342 Royal Hills Drive
Encino, CA 91436
(310) 666-4555
sanaz.yaghoobian@gmail.com

Certified Tax Law Specialist, CPA
Representation before the IRS, Franchise Tax Board, State
Board of Equalization and other government agencies in
audits and other controversies. Income and estate tax
preparation and planning, tax opinion letters,
transactional planning, and other tax related matters.
Federal and State Criminal Tax Matters.

Michael D. Daniels
Certified Specialist in Taxation, Board of Legal Specialization,
State Bar of California

20700 Ventura Blvd., Ste. 227,Woodland Hills, CA 91364

(818) 227-5648
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EXPERT…
STATE BAR DEFENSE

ATTORNEY TO
ATTORNEY REFERRALS…
APPEALS

& TRIALS

$125/hour. I'm an experienced trial/appellate
attorney, Law Review. I'll handle your appeals,
trials or assist with litigation. Alan Goldberg
(818) 421-5328.
DUI, TRAFFIC CITATIONS

& P.I.

Experienced attorney specializing in traffic
related matters. Handling all court locations in
CA. 20% referral fee paid to attorneys per State
Bar rules. AMIR SOLEIMANIAN.
(818) MR-TICKET (678-4253)
EMPLOYMENT LITIGATION

Sexual Harassment Discrimination, Wrongful
Termination, QuiTam/ Whistleblower,
Overtime Violations, etc. 25% Referral Fee
paid to attorneys per State Bar Rules.
Law Offices of Jill B. Shigut (818) 708-6655.
PERSONAL INJURY/
WRONGFUL TERMINATION

25-30% Referral Fee paid to attorneys on all
personal injury, products liability, wrongful
termination, sexual harassment, overtime
violations and discrimination. Firm (Flaig,
Mirroknian & Gordon LLP) has over 25 years
combined experience. Contact Donald W. Flaig,
Esq. (818) 255-0800 or dflaig@fmgllp.com.
PRIVATE AND LASC MEDIATION

Assisted resolution of real estate and business
disputes. David I. Karp, Mediation Services.
SBN 90608. (818) 781-1458.
david@karpmediation.com.
STATE BAR CERT. WORKERS COMP SPECIALIST

Over 25 years experience-quality practice.
20% Referral fee paid to attorneys per State
Bar rules. Jack Goodchild, PLC. (818) 380-1600.

& PREVENTATIVE LAW

Former: State Bar Prosecutor; Judge Pro Tem.
Legal Malpractice Expert, Bd. Certified CA & ABA.
BS, MBA, JD, CAOC, ASCDC, A.V. (818) 9869890 Fmr. Chair SFBA Ethics, Litigation. Phillip
Feldman. www.LegalMalpracticeExperts.com.
StateBarDefense@aol.com

SPACE AVAILABLE…
CANOGA PARK

6928 Owensmouth – 2 offices available ASAP –
furnished or unfurnished. One window office
16’x14’ ($850/month); one interior office
10’x12’ ($500/month). Secretarial space
available. Free parking. Fax and copier access.
Reception/kitchen/conference room. No lease
requirement. First and last only – move in
tomorrow. Call Garry or Sue at (818) 715-9212.
ENCINO

Large window office w/sec. area plus amenities;
conf. room, kitchen, phone system/Internet
access. Excellent sharing arrangement.
Call Allan D. Sarver (818) 981-0581 or
ADSarver@aol.com.
Large window office (12x14) with secretarial and
file space; conference room; full reception,
phone system, voicemail and Internet access
included. Parking, Westlaw, photocopy and fax
services available. Excellent Ventura Blvd.
location with great amenities - $1750 per
month. Contact Mitch Kaufman or Jack Kaufman
at (818) 788-5767.
Encino Office Park II (6345 Balboa Blvd.)
Window office. Approximately 12x12 plus
secretarial area. Includes waiting room,
conference room, and access to Internet, copier
and postage meter. Parking space. Contact
Milena (818) 609-7005 x21.
Two beautiful window offices (9x13.5 $1,300;
12’8”x13.5 $1,500). Includes Internet access;
1500 copies; parking; conference room;
answering system with private mailbox.
Secretarial space available. Call (818) 789-6300
or (818) 907-7771.

WRONGFUL TERMINATION

25% Referral Fee paid to attorneys per State Bar
Rules on Wrongful Termination, Sexual
Harassment, Discrimination, and Federal False
Claim Cases. 20+ years experience;
Heavy Jury Trial Experience.
Danz & Gerber (818) 783-7300
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SHERMAN OAKS

Executive suites available. Includes receptionist,
conf. rooms, kitchen, photocopying facilities,
and parking. High speed T1 Internet connection
available. 14156 Magnolia Blvd.
Call Eric (818) 784-8700, ext. 119.

We rent out an office by the hour, fully
furnished. It is about 180 square feet. We are in
a professional building and the setting is equally
professional. This is perfect for depositions and
the location is ideal. We are right by the
405/101 interchange in Sherman Oaks, minutes
away from Ventura Blvd. (818) 986-1079 or
rsheeno@yahoo.com.
VAN NUYS

Professional office available. Near the airport.
Conference room available. Amenities.
Rich (818) 994-8761.
WOODLAND HILLS

Warner Center (AIG Building) – Newly built-out,
private executive office with secretarial bay.
Spectacular view – 16th floor. Close to
Promenade Mall. Includes receptionist,
impressive 10-chair conference room and kitchen
facility. Underground parking available.
For information call Merle at (818) 884-9998.
2 furnished offices (10’x18’ executive and 9’x10’
windowless) available for sublet in Warner Center
law firm. Month to month or longer.
Receptionist, legal asst., conf. rooms, kitchen,
parking, photocopy facilities.
Call Stephanie (818) 710-7180.
Terrific penthouse on Ventura Blvd. in Warner
Center with great views. 2 (11 x 14) and
2 (14 x 14) window offices available.
Receptionist, secretarial bays, kitchen,
conference rooms, library, full amenities.
Call Jim (818) 716-7200 x141

SUPPORT SERVICES…
LS & ASSOCIATE STAFFING SERVICE

Legal Staffing for Temp., Temp. to Hire & Full
Time. Candidates are tested and screened.
Email lsajobs@sbcglobal.net; Fax (818) 380-0018;
Phone (818) 380-1080
NOTARY OF THE VALLEY

Traveling Notary Public. 24 hours-7 Days.
Attorneys’ Office • Clients’ Office • Homes •
Hospitals • Jails. David Kaplan (818) 902-3853
SFVBA Assoc. Mbr. www.notaryofthevalley.com
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Judicial Profile: Judge Barbara M. Scheper,
continued from page 11
and then to Chatsworth. According to
Scheper, switching from federal law to state
law was a little bit of a project, but she has
enjoyed the process.
When asked if there was anything that
attorneys do that drives her crazy, she
smiles.
“Where shall I begin?” she asks.
She says that she prefers that attorneys
get along, cut back on the rhetoric and
throwing barbs at each other. “I don’t want
to be considered a ‘stickler,’ but attorneys
should follow the California Rules of Court
and the local rules,” she says. “Get the case
management conference statement to me
on time, fifteen days before the hearing, so
I can review it. It is important to have a
meaningful CMC so I review the complaint
and the CMC statement before each CMC
hearing.”
She tries to move cases along and is
setting trials now for February.
When asked what the most surprising
part about being a judge is she referenced
the social aspects of the job. “I didn’t know
it would be so isolating,” she says.
“Although there is really good collegiality
with the other judges, you are really on
your own.”
She notes that it has been hard getting
rid of the advocacy she developed before
becoming a judge.
“Sometimes I want to jump over the
bench and tell the attorneys how to do their
case,” she says. “I especially try to be low
key when the jury is present. It’s not my job
to try the case for the attorneys.”
Judge Scheper is effusive about the
VAST Program run by the San Fernando
Valley Bar Association. “The effort was
really impressive and very helpful to us.
The Bar really cares about the issues,” she
says. “I want to thank each member who
has contributed their time.”
For now, Judge Scheper is enjoying the
learning experience. She has been taking
golf lessons, which permits quality time
with her husband and two sons.

M. Jonathan Hayes is a 1976 graduate
of Loyola Law School. His practice is
primarily in the area of bankruptcy.
He can be contacted at (818) 710-3656
and jhayes@polarisnet.net.
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MICHELMAN & ROBINSON, LLP
a full service law firm
Areas of Practice:
• Banking and Premium Financing
• Commercial and Employment
Litigation
• Corporate, Securities, and Business
Transactions
• Healthcare and Medical Law
• Insurance Litigation/Coverage
• Intellectual Property, Unfair Competition
and Trade Secrets
• Legislative and Administrative Advocacy
• Real Estate and Commercial Leasing

MICHELMAN

ROBINSON, LLP

ATTORNEYS AT LAW

Los Angeles Office
15760 Ventura Blvd, Suite 500
Encino, California 91436
Tel: 818-783-5530
Fax: 818-783-5507

Orange County Office
4 Hutton Centre, Suite 300
Santa Ana, California 92707
Tel: 714-557-7990
Fax: 714-557-7991

www.mrllp.com
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Probate & Estate Planning Section
Topic:
Criminal Elder Abuse Issues for the Probate Practitioner
Speaker: Deputy D.A. Michael Gargiulo, Elder Abuse Unit
Date:
October 10
Time:
12:00 noon
Place:
Monterey at Encino Glen Restaurant, Encino
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $40 at the door
MCLE:
1 Hour
Small Firm & Sole Practitioner Section
Topic:

Negotiating in the Dark: Everything You Need to Know
about Deal-Making You Can Learn From the Movies

Speaker:
Date:
Time:
Place:
Cost:

Steve Mehta, Esq.
October 11
12:00 noon
SFVBA Conference Room
$25 members prepaid; $30 at the door
$30 non-members prepaid; $35 at the door
1 Hour

MCLE:

Workers’ Compensation Section
Topic:
Substantial Evidence Under the AMA Guides
Speaker: Robert Rassp, Esq.
Date:
October 18
Time:
12:00 noon
Place:
Monterey @ Encino Glen Restaurant, Encino
Cost:
$30 members prepaid; $35 at the door
$35 non-members prepaid; $45 at the door
MCLE:
1 Hour
Santa Clarita Valley Bar Association
Topic:
Law Day Event
Date:
October 16
Time:
12:00 noon
Place:
Hyatt Hotel, Valencia
Check out www.scvbar.org for more details!
Family Law Section
Topic:
Minor’s Counsel in Family Law Matters: Who Are
They and What Do They Do
Panel:
Frieda Gordon, Esq. and Sandra Etue, Esq.
Date:
October 23
Time:
5:30 p.m.
Place:
Monterey @ Encino Glen Restaurant
Cost:
$40 members prepaid; $45 at the door
$45 non-members prepaid; $50 at the door
MCLE:
1 Hour
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Business Law, Real Property &
Bankruptcy Section
Topic:
Piercing the Corporate Veil
Panel:
David Adelman, Esq. and Harold Gutenberg, Esq.,
Greenberg & Bass
Date:
October 25
Time:
12:00 noon
Place:
SFVBA Conference Room
Cost:
$25 members prepaid; $30 at the door
$30 non-members prepaid; $35 at the door
MCLE:
1 Hour
Women Lawyers Section
Topic:
How Body Language Impacts the Effectiveness of
the Attorney and Client
Speaker: Lynne Azpeita
Date:
October 26
Time:
12:00 noon
Place:
SFVBA Conference Room
Cost:
$25 members prepaid; $30 at the door
$30 non-members prepaid; $35 at the door
MCLE:
1 Hour

San Fernando Valley Bar Association and
California State University Northridge
Public Forum

YOUR PRIVACY RIGHTS IN
THE INTERNET AGE VS.
THE GOVERNMENT’S NEED TO KNOW
PANEL
Roger Kohn, Chair of ACLU of Southern California’s
Privacy Rights Committee and Los Angeles County Bar
Association Individual Rights Section
Professor Michael D. Scott, Southwestern Law School
Professor Chris Shortell, CSUN Public Law Expert

October 26, 2006 • 7:00 P.M.
CSUN Campus
There is no cost to attend.
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Phone: (818)995-1040
Fax: (818)995-4124
15303 Ventura Boulevard, Suite 1040
Sherman Oaks, CA 91403
E-mail: INFO@KETW.COM
Visit us @ www.KETW.COM

Litigation Support • Expert Witness
Forensic Accountants • Family Law Matters
Business Valuations • Loss of Earnings • Damages
OFFICIAL SPONSORS OF THE
SAN FERNANDO VALLEY BAR ASSOCIATION
Member SEC Practice Section
American Institute of Certified Public Accountants
When you need more than just numbers...you can count on us...

Call Mike Krycler or Ken Walheim
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